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RUIE 1

SCOPE

The following rules govern the rates of pay and working conditions of
the following classes of employees under the jurisdiction of the Dining Car Ser-
vice, who are hereinafter referred to as “employees.*

Dining Car Chefs,.

Dining Car, Dinette and Coach Cafe Cooks,
Stationary Pantryman (see Appendix No., 2)
Pantrymen.

Waiters-in-Charge.

Waiters,

Waiter=Porters.

Porter-Waiters.

Lounge Car and Parlor Car Porters.

Coach Cafe Waiters—in=Charge.

Coach Dinette Attendant.

The definition of a Porter-Waiter is the employee whose primary duties
will be those of Coach Porter., He will assist in the serving of food and bever-
ages where food and/or beverage facilities are provided; or serve food and/or
beverages from such facilities,

The definition of a Waiter-Porter is the employee whose primary duties
will be those of Waiter and he will work under the supervision of dining car em-
ployee in charge. Waiter-Porters will be responsible to receive and discharge
passengers from open vestibule of coach adjacent to dining car, in accordance with
requirements of the service,

Exceptions; These rules do not apply togz Employees on business and
office carsg Coach Porters; employees of special parties, excursions and similar
groups on regular or extra trains who desire to prepare or serve their own foods
or refreshments,

Nothing in this agreement applies to or prohibits the operation of
Pullman combination cafe cars on these lines by the Pullman Company.

RULE 2

INTERLINE SERVICE

Employees covered by this agreement may be run over connecting and for-
eign railroads in interline service and employees of connecting and foreign rail-
roads may be run over (Fort Worth and Denver Railway Company) (The Colorade and
Southern Railway Company) in interline service. When employees perform service
on conmecting and foreign railroads the rules of this agreement apply.

This contemplates that employees of the Carrier party (or parties) to
this agreement will receive their share of commecting line work when sufficiemnt
employees under this agreement are available,

AT




RULE 3

BASIC RATES OF PAY

CLASS "A® RUNS CLASS "B"* RUNS
Such as Trains Such as Trains
1: ang 2 7 and 8

Chef (First Cook) $L22 .36 $398.36
Second Cook 382,76 376,76
Stationary Pantryman 377.96 368,21 (See Appendix 2)
Coach Cafe Cook 371.16 371.16
Dinette Cook 371.16 371.16
Third Cook 373016 359.66
Fourth Cook 352,91 352,91
Pantryman 359,66 359.66
Waiter-in-Charge 38L.26 380,76
Dinette Waiter—in-Charge 375,16 375416
Waiter 357.16 357.16
Waiter=Porter 363.66 359.66
Porter-Waiter 37241 37241
Lounge Car Porter 372,41 366,16
Parlor Car Porter 371.66 371.66
Coach Cafe Waiter-in-Charge 375.16 375,16
Coach Dinette Attendant 369,66 369,66

(b) Tt was also understood that the positions of Cafe Coach Waiter-in-Charge
and Dinette Waiter-in-Charge were interchangeable, as well as the positions of Cafe
Coach Cook and Dinette Cook being interchangeable, In bidding on position of Cafe
Coach Cook or Dinette Cook, the bidder will have to hold position of a grade not
lower than Second Cooks,

(¢) The agreed rates of pay apply to class of work performed and responsibil-
ities without regard to the number of employees on car and the employees will per-
form the same or similar duties as at the time this agreement becomes effective,
Classification of employees covered by this agreement is necessary but this shall
not unduly impose uneconomical conditions upon the Carrier or require the use of
more employees than are necessary for economical operation,.

(d) Employees temporarily assigned to higher rated positions shall receive
the higher rate., Assistance to a higher rated employee due to temporary increase
in volume of work will not constitute a temporary assignment or receive the higher
rate, Regularly assigned employees who are temporarily required to assume the
duties of lower rated positions will not have their rates reduced.

RUIE L
BASIC MONTH
Two hundred five (205) hours or less of service shall constitute a basic

month's work for regularly assigned employees who are ready for service the entire
month and do not lay off of their own accord.




RUIE 5
MINIMUM DAY

(a) The minimum aggregate allowance for a straightaway or turnaround trip,
from terminal to terminal, in assigned service, shall be eight (8) hours,

(b) Extra employees performing road service on an extra assigmment will be
paid for actual time worked with a minimum of eight (8) hours for each twenty-
four (2};) hour period so used.

(¢) This rule does not apply to (1) a trip from a layover point to a terminalj

(2) from one layover point to another layover point; or (3) to intermediate service
performed.

RUIE 6

OVERT IME

(a) All time actually worked in excess of two hundred five (205) hours in a
calendar month shall be paid for as overtime on the minute basis at the pro rata
hourly rate to and including two hundred forty (2L0) hours, Time actually worked
in excess of two hundred forty (2LO) hours in a calendar month shall be paid for
on the minute basis at rate of one and one-half times the pro rata hourly rate.

Pro rata hourly rate will be determined by dividing the monthly rate by two hundred
five (205). Time paid for but not actually worked shall not be considered as time
worked within the meaning of this section,

(b) Time paid for in the nature of arbitraries, extra or special allowances
(this including but not limited to (1) time held at other than home terminal; (2)
called and not used; (3) attending court or inquest; (L) attending investigations;
(5) telephoning commissary; etc.) will not be used for the purpose of calculating
overtime pay under this agreement. No rule or combination of rules will be so
applied as to require payment of more than time and one-half for time actually
worked in excess of two hundred and forty (240) hours in any calendar month,

Examples Employee on regular assignment makes two hundred fifty
(250) hours - twelve (12) of which were arbitraries for stocking
cars, He will be paid for two hundred fifty (250) hours at straight
time.

Examples Employee on regular assignment works two hundred forty
(240) hours, none of it arbitraries. He then works two (2) hours
stocking a car, He will be paid (rule on stocking cars provides
for payment of four (L) hours) two hundred forty-four (2LkL) hours
at straight time., If he actually works four (L) hours stocking
cars instead of two (2) hours under this example, he will be paid
two hundred forty-six (2L6) hours at straight time.

(¢) Tt is recognized that the Management has the right to rearrange assignments
as may be necessary at any time to avoid punitive overtime payments.
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Service at terminal which is not in connection with the road trip, such
g, stripping or checking car or simil ; , will be paid on the actual
with minimum of four ( hc , Ppro r: rate, time to be computed

1 be paid for the actual time worked with a minimum of four (L) hours
P i ‘ : : :
computed from the time actually reporting for duty until relieved

raives

RUIE 10

EXTRA SERVICE
NOT CONNECTED WITH ASSIGNMENT
not connected with their regu-
) the service performed, but in
have been paid on the run to which

RULE 1l

CALLED AND NOT USED

e and report but are not used will be
hours, computed from the time required

Employees who are called
allowed actual time with & minimum
to report until released, at pro ra

RULE
HELD AWAY FROM HOME TERMINAL

required will be paid actual tir for all time held after the
expiration of six hours within st twenty-four (24) hour period fol-
lowing tie-up and for )] :

following twenty-=four

up point.

ATTENDING COURT OR INQUEST
An employee required by the Company "t or inquest shall be
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RUIE 1L

TIME OFF AT TERMINALS

Not less than ninety-six (96) hours off duty each calendar month, in
twenty=four (2l) consecutive hour periods, or multiples thereof, will be allowed
assigned employees at desigmated home terminals.

RULE 15

EXTRA SERVICE

Rotary extra board for the operation of unassigned employees will be es-
tablished at Fort Worth, Texas. Agreement between Supervisor, Dining Car Service
and Joint Chairman for the handling thereof is appended hereto and designated as
Appendix No. 6.

RULE 16
PAY PERIODS

Unless contrary to applicable law, pay periods shall not
less frequently than semi-monthly.

RULE 17

OPERATING SCHEDULES

Specific time and place of reporting, terminals, hours on duty and lay-
over, shall be shown in operating schedules of regular assignments which will be
made available to the employees affected and to the Local Chairman.

RULE 18

TIME REPORTS

So long as the individual time report is in use, employee in
furnish employees at the end of each trip with a duplicate of the time
turned in for them.

RULE 19

EMPLO YMENT

(a) Applicants for employment or reemploym will be requir
such application forms and undergo such ninations as may be required
panye.

Applications of new employees shall be approved or disapproved within
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r disability, may exercise
ence for which he is qualified,

EXAMI NAT TONS
(2) The practice of conducting annual book of rules school will be continued
and employees will attend without pay,

(b) Employees will be privileged to make written application to qualify for
service in a higher classification within the purview of this collective agreement
and will be given an examination for and be permitted to make the necessary student
trip or trips on request in order to qualify for service in the higher classifica-
tion.

RULIE 23

SENIORITY CLASSES

(a) Seniority will be in two classes or groups and separate seniority rosters
will be maintained for (1) chefs and cooks, subdivided; (2) waiters-in-charge, pan-
trymen, waiters and attendants, subdivided.,
ification of cook to a higher classifica-
d from one classification to higher clas-
tions available to waiters, will rank in
he time pay starts in such classification
and will retain and continue to accumlate seniority and may exercise displacement
rights, under the provisions of Rule 21, in the classification from which promoted
in the event that force is reduced or positions are abolished,

(b) Employees promoted from one clas
r to che
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ion of cook or t¢ f and waiters promote
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RULE 24

ADVERT ISEMENTS AND ASSIGNMENTS

positions and permanent vacancies shall be bulletined for a per-
) days. All bids shall be made in writing., Assignment shall be
ys after expiration of bulletin,

(b) A change of home terminal or a change of three (3) hours or more in the
reporting time at home terminal will be sufficient cause to rebulletin an assigned
run. When a position is changed, as provided 21n, the employee affected there-
by may exercise his seniority,

received from qualified employees, the vacancy
1gning the junior employee in that particular classification.
subject to accept the position who declines to do so will for-
the classification of the position bulletined and in all




For (
oY

rd ~mpmcvee availa

expires,
X d extra man
be plac ed thereon, All other

employees in accordance with the

(e}
senioy
shall bé tuL1er ned as soon
days or longer,

(f) Posit
cooking and waiting, will be fil

Waiters, and when assigned to suc

tive classifications.

N

2 8
white un
(b)
where sleeping accommodat i
train may be determined by
deducted shall not exceed eight
and 5500 A.M. (See Appendix

ions

than that of an

signated home

§ 3 v +lha 99 ¥~
time of the run

employee
terminal
into which

(b) The right
be exercised within
mlaxwun.mf
days shall be
from service
T | 0 l

or absent
five (5)

terminal

event any emplc

aval
ﬂmporarg

This agreement contemplates
iforms and meals to empl

Deductions for rest periods durir
are provided
the Company in both

No o

oTa

Che -in-Charge will be filled by the
extra qualified employee to hold
expﬁrat'am of seven (7) days
Qn therefor will
d by unassigned

f's
sSuch
a ,"\? er

“"‘Df CNAaT

lable making wr

may be taken by the
o Such vacancies

® o

ions of Coach-Dinette Attendant, whose duties embrace combination of
led

from the ranks of Cooks or from the ranks of
retain seniority in their respec-

h position will
RUIE 25

MEALS AND IODGING
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RULE 26

DISPIACEMENT RIGHTS

his own may apply for
of Rule 21, to occupy
s seniority is greater
shall be made at the

hours prior to the reporting

faul; of

2 Whﬂva hi

apply for another assignment must
from the time and date of displace-
splaced while absent in service
of absence, or vacation, the
the employee returns to his home
1is home terminal following illness

leave

on or on leave of

yee




r b , : € to apply for another as-
must be exercised within five (5) days (120 hours) from the time and date

ant,
2110 o
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RULE 27

When forces are

(b) 1In the restorati ‘orces, senior laid off men will be given preference
in returning to service Li awa¥f bl thin ten (10) days.
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20(a) will not be dismissed without an investigation. He may, however, be held out
of service pending decision on such investigation,

(b) An employee who has established seniority under the provisions of Rule
20(a) and who has been disciplined will, provided he makes written request upon the
officer in charge of Dining Car Service within ten (10) days of notification of such
discipline, be given a fair and impartial investigation within ten (10) days after
receipt of such request., Nothing in this rule shall prohibit subsequent dismissal
should the result of the investigation so warrant,

(¢) Such employee shall be apprised in writing prior to the investigation of
the charges preferred against him and be present at such investigation and may be
represented by two or less duly authorized representatives of the Organization party
to this agreement, The investigation shall be held within ten (10) days after charges
are preferred., The employee shall have the right to arrange with witnesses to testify
in his behalf., He will be permitted tc hear all testimony and question all witnesses
and/or statements submitted against him.

(d) Decision shall be rendered within thirty (30) days after the completion
of the investigation. Any appeal from such decision will be handled under the pro-
visions of Rule 30,

{e) The employee or his representative will be furnished a copy of the trans-
cript of investigation, if requested.

(f) If it is found that an employee has been unjustly disciplined or dis-
missed from the service; he shall be reinstated with his seniority rights unimpaired
and be compensated for wage loss, if any, sustained by him resulting from said dis-
cipline or dismissal, less any amount earned elsewhere during: such period.

(g) Employees who have not established seniority under Rule 20(a), as re-
o

ferred to in Paragraphs (a) and (b) herec
and they shall not be entitled to invest
otherwise,

f, shall be considered as on probation
igation or appeal under this agreement, or

RULE

CLATIS
(a) When claims are made, pertinent rules of the agreement must be specified
by number,

(b) Should an employee be /e he has been unjustly dealt with or any of the
provisions of this agreement h: en vi bed, his grievance or claim may be
handled by the duly authorized Local Commi e with fhe Supervisor of Dining Car
Service if presented within thirty (30) days from the date of occurrence. Decision
thereon by the Sun@xvas(r of 1ing Car Service will be made in thirty (30) days,
If handling with s ficer ould be wxsau‘oid“u\rvq the dispute may then be
appealed to the of: : gnated by t Co ny to handle such appeal whose de-
cls;an 1 be made within a 7:5‘11' ilmqo If the dispute is still not satis-

: red, the dispute may then be submitted




to the National Railroad Adjustment Board. If further procedure on a claim is de-
sired after the highest officer designated by the Company has rendered decision
thereon, such further procedure must begin within ninety (90) days from the date

of such decision, and;, in the event of failure to follow that course within the
time stated in this paragraph, the matter is closed and the Company’s decision will
stand as rendered.

(¢) ALl claims, grievances, appeals and decisions thereon will be in writing,

RUIE 31

LEAVE OF ABSENCE

(a) When service requirements will permit, employees will on request be gran-
ted a leave of absence for a limited time not to exceed ninety (90) days, except by
agreement between the parties hereto.

(b) An employee who fails to report for duty at the expiration of leave of ab-

sence shall be considered out of service, except that when failure to report on time
is the result of unavoidable delay, the leave will be extended to include such delay,

(¢c) Except through agreement between the Supervisor of Dining Car Service and
the Local Chairman, before the occurrence takes place, employees who secure outside
employment while on leave of absence shall be considered out of service and their
seniority shall be terminated,

(d) Employees serving on committee work will, on sufficient notice, be granted
leave of absence and such free transportation as is consistent with the regulations
of the Railroad,

RUIE 32

TRANSFERS
An employee who desires to transfer from one seniority class or group to
another seniority class or group will, if he possesses the necessary qualifications,
be given preference over a new employee,

RULE 33

TRANSPORTAT JION
Employees covered by this agreement and those dependent upon them for
support will be given the same consideration in granting free transportation or
reduced rates as is granted to other employess of the Company,




RUIE 34

DURATION OF AGREEMENT

The foregoing rules shall become effective March 1, 1960, and shall remain

in effect thereafter subject

to cancellation upon serving of thirty (30) days written

notice served by one party upon the other, further handling to be in accordance with
the provisions of the amended Railway Labor Act,

SIGNED AT DENVER, COLORADO, THIS 21ST DAY OF JANUARY, 1960,

FOR THE EMPLOYEES:

(%//’o ¢ Aoat/

Dc “McNeal, Interuatxrna Vice
Prpqxjaﬂrg for A, Philip Randolph,
International President,

Brotherhood of 8leeping Car Porters,

Brotherhood of Sleeping Car>Partersy
The Fort Worth & Denver Railway .Company,

) s

FOR THE CARRIERS$

Vi)

P A

Co W, Ruffner, gskfétant to General
Manager,

The Fort Worth & Denver Railway Company.,

'1.»£

P, M, Scott, Mandgerq Dining Car Service,

Burlington Lines,

/M

P. 8, Gobel, Supervisor, Dining Car
Service,

The Fort Worth & Denver Railway Company

The Colorado & Southern Railway Company,




MEMORANDUM OF AGREEMENT
Between
THE FORT WORTH AND DENVER RAIINAY COMPANY
THE COLORADO AND SOUTHERN RAIINAY COMPANY
And
THE BROTHERHOOD OF SIEEPING CAR PORTERS

This agreement, entered into effective March 1, 1960, to provide for a
consolidated seniority roster of Dining Car employees from the seniority rosters
of the Fort Worth and Denver and the Colorado and Southern Railways and to pro-
vide for a common extra board at Fort Worth, Texas, to protect the extra work on
these propertiess

IT IS HEREBY AGRERDs

l. There will be established a consolidated Fort Worth and Denver-Colorado
and Southern roster embracing all Dining Car employees on the Fort Worth and Denver
and the Colorado and Southern Railways which will show the seniority order standing
of Dining Car employses on such consolidated roster and, in addition, show each
Dining Car employee's prior rights standing on his home road (see Attachments ®A",
"B® and *C*"), Dining Car employses entering service as such on and after the effec-
tive date of this agreement shall not hold prior rights herein provided.

2., The term ®home road," as used herein, shall be understood to be the road
where employse held seniority prior to the effective date of this agreement and as
shown on Attachments “B" and “C.%*

3. Dining Car employees will retain permanent prior rights to positions as

IMning Car employees on their respective home roads unless forfeited under the pro-
risions of the agreements,

i There will be established at Fort Worth a consolidated extra board for

ing Car employees faor the purpose of protecting all extra work on both roads

Dining Car employees assigned thereto will work first in, first out; off of
ich board, except as otherwise provided in the rules of the agreements.

5¢ Assignment of sufficient extra men to the board to protect the extra work
will be subject to agreement between the Supervisor of Dining Car Service and the
Joint Chairman of the Organizatiom.

6, Any Dining Car employees entering service on the roads named after the
effective date will hold seniority on the consolidated roster only and will hold
no "prior rights® seniority on either individual road.

7. Vacancies will be bulletined to all employees on the consolidated roster
in accordance with Rule 2L of the existing agreements, designating therein the home
road, The senior qualified employee on the "home road* holding prior rights will
be given preference on the assigmment according to his seniority standing on such
home road,

Ee If no bids are received for the vacancy from prior right home road Din-
ing Car employees, then the senior bidder from the consolidated roster will be
assigned,

APPENDIX NO. 1




being received, the junior unassigned man with prior
f there is no such prior rights man on the board, the
the board will be assigned,

10, Men holding prior rights on one road and assigned to a regular position
on the other road will accrue no prior rights on the other road,

1l, In the exercise of displacement rights, per Rule 26 of the agreements,
the prior rights of men on their home road will take precedence over senior emw
ployeses on the consolidated roster,

e In the division of interrailway operating rights; it shall be the intent
and purpose of this agreement to endeavor, as nearly as possible, to divide 60% of
the operation to Fort Worth and Denver men and LOZ of the operation to Colorado and
Southern men, Nothing in this rule shall be construed as a guarantee or be used as
basis for monetary claims of any nature.

Signed at Denver, Colorado, this 2lst day of January, 1960,

FOR THE ORGANIZAT IONz FOR THE CARRIERS:

. [V/ )LW(/ Vimiiy o>

To Do McNeal 9 Co Wo Ruffne?”9 A4
International Vice President, Assistant to General Manager,
Brotherhood of Sleeping Car Porters . The Fort Worth and Denver Railway Co.

R. D. W8ife,
Assistant to Vice
(Iabor Relation

Jo—4, IKLngq Rbprebentatlves BofSCP. ,
The Colorado and Southern Railway Co,

Po M, Scott, M:ragerg
Dining Car Service,
Burlington Lines,

P, S, Cobel, Supervisor,

Dining Car Service,

The Fort Worth and Denver Railway Coo.
The Colorado and Southern Railway Co.
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ATTACHMENT "A®
BURLINGTON LINES A T P e
Dining Car Department

THE FORT WORTH AND DENVER RAIINAY COMPANY
THE COLORADO AND SOUTHERN RAIIWAY COMPANY

ity Roster of Various Classes of Employees in Dining Car Service

March 1, 1960

CHEFS and COOKS WA ITERS- IN=-CHARGE

W. A. Bolden
Berry Bell

C. D. Sewell

L. V. lewis

W. E. Jefferson
James A. King
Bennie B. Swith
Herbert James
Elvin Tatum
Willie Metcalfe
Dennis Robinson
Arthur Kelly

SECOND COOKS

W. A, Bolden
Berry Bell

L. V. Lewis

Ce Do Sewell
James A. King
W. B, Jefferson
Bermie B. Smith
Herbert James
Elvin Tatum
Willie Metcalfe
Dermis Robinson
Arthur Kelly

THIRD COOKS

Berry Bell

W. A. Bolden
Ce 1 8 Se'ell

Lo V. lewis
James A, King
W. E. Jefferson
Bennie B. Smith
Herbert James
Elvin Tatum
Willie Metcalfe
Pennis Robinson
Arthur Kelly

FOURTH COOKS

Berry Bell

W, A, Bolden

C. D. Sewell

L. V. Lewis
James A, King
W. B. Jefferson
Bennie B. Smith
Herbert James
Elvin Tatum
Willie Metcalfe
DPennis Robinson
Arthur Kelly

W. F. Goodspeed
L. D. Jenkins

J. B, Williams
Jeo R. Cumby

J. M, Woods

Jeo L, Taylor
Luvester Drake
John Q. Robinson
Marshall Gent
LeRoy Oliver

M. H. Thomas
Odell Coleman
James L. Wood
Otis L. Drake
James W. Wortham

1943
19L3
1943
1943
19Ul
1948
1950
195}
1954
1956
1957
1957

QOO G R E Y g g

1942
1942
1943
19ti
19

YoLk WAITERS
19L5
19L5
1946
1954
1956
1956

W. F. Goodspeed

C. A. Randle

J. L. Taylor

Hardie Mcbowell

L. D, Jenkins

Jo B. Williams

0. C. Allen

LeRoy Oliver

Jo Re Cumby

M. H. Thomas

Odell Coleman

J. M, Woods

Luvester Drake

Fred Dickey

Ce Do McCoy

F. L. Marocney

J. Q. Robinson

Mirshall Gemt

Louie Rayson

Ed Minneweather

Jessie Drake April 30,
Felix Harrison June 16,
Jack L. Anderson June 17,
James L., Wood June 19,
Otis L. Drake June 20,
James W, Wortham June 21, 1957

1912
1912
19k2
1942
1913
19LL

1945

1953

oMY I NS N YW A PYOHMOO W= E DY

Symbol "F" designates FW&D as home road.
Symbol "C" designates C&B as home road.




ATTACHMENT “B®

BURLINGTON LINES
Dining Car Department

FORT WORTH & DENVER RATIWAY COMPANY

Seniority Roster of Certain Classes of Employees in Dining Car Service
January 1, 1960

CHEFS AND COOKS WATTERS-IN=-CHARGE

Jan,
Aug,
June
Aug .
Septo
James A. King . 15, 1949 Jo M. Woods Jan.
Bermie B. Smith 19, 1954 Jo L. Taylor May
Herbert James . 21, 1954 Luvester Drake May
Elvin Tatum ! 22, 1954 John Q. Robinson May
Willie Metcalfe 1956 Marshall Gent May
Dennis Robinson 1957

Arthur Kelly , 1957

W. A. Bolden 20, 1943 ¥Jo O, Williams
Berry Bell 8, 1943 W, F. Goodspeed

Co Do Sewell 2Ly, 1943 L. D, Jenkins
Lo Vo Lewis 26, 193 Jo Bo Williams
W. E., Jefferson 20, 1944 Jo R. Cumby

SECOND COOKS IOUNGE CAR PORTERS

W. A, Bolden 20, #Jo O, Williams

Berry Bell c #Ho, Jo. Columbus

Lo Vo Lewis e 1943 #Co Co Keys

Co Do Sewell 3 W. F. Goodspeed
James Ao, King 1 C. A. Randle

W, B, Jefferson Jo L. Taylor

June 15, 1957
June 16, 1957
June 17, 1957
June 18, 1957
June 19, 1957
June 20, 1957

Bennie B, Smith
Herbert James
Elvin Tatum
Willie Metcalfe
Dennis Robinson
Arthur Kelly

THIRD COOKS

Berry Bell

Wo A. Bolden

Co D, Sewell

Lo Vo lewis
James A, King
W. E. Jefferson
Bennie B, Smith
Herbert James
Elvin Tatum
Willie Metcalfe
Dennis Robinson
Arthur Kelly

Hardie McDowell
L. Do Jenkins
Jo Bo Williams
Jo Ro Cumby
Odell Coleman
Jo M, Woods
Luvester Drake
John Q. Robinson
Marshall Gent
Louie Rayson
Jessie Drake

June 21, 1957
June 22, 1957
June 23, 1957
June 2lj, 1957
June 2! 1957
26, 1957
s 1957
1957
1957
1957
1957

June
June 27,
June 29,
June
July
July

WAITERS, PANTRYMEN-WAITERS & PORTER-WAITERS

#Jo, Do Williams
#H, Jo Columbus
#Co Co Keys

W. F, Goodspeed
Co A. Randle

Continued.

Dec. 3, 1931
July 5, 1936
Sept. 3, 1937
March 15, 1938
June 13, 1939




Seniority Ros

Worth & De r Railway Company as

ATTACHMENT ®B* (Continued)

yvees in Dining Car Service
1, 1960

continued,

WAITERS, PANTRYMEN-WAITERS & PORTER-WAITERS

Jo Lo Taylor
Hardie McDowell
L, D, Jenkins
Jo Bo Williams
0. Co Allen

Jeo Ro Cumby
Odell Coleman
Jo M, Woods
Luvester Drake
Fred Dickey

Co Do McCoy

Fo Lo, Maroney
Jo Qo Robinson
farshall Gent
Iouie Rayson
Bd Minneweather

lix Harrison
k L. Anderson

% Name is carried

FW&D=CRI&P Joint

L
J \O
©

N B

©

(%

=N
OUVIihDhDONONON
9 L5} o

Y~
J.Do So Gope

Supervisor,

Fort Worth, Texas

January 1, 1960

Dining Car Service




ATTACHMENT ®C%
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LmeInt

ATDNAY COMPANY

LOUNGE CAR PORTERS

W. B, Jefferson June 1, 1940 LeRoy Oliver June
James A. King July 10, 1940 o Ho Thomas June

~3

dell ] June 10
SECOND COOKS James Lo Wooc June 15
i ‘ June
W. B, Jefferson James W, Wortham June
James A, King ] L&

\0 N0 N0 N0 N0 0
33 =7 =3 = -

VIV VIV

DINETTE ATTENDANTS

IRD COOKS

Mo, Ho Thomas Sept. 18, 1915

rson L5 148 Othal Aller July 27, 1950

James A, King July 9, 1940 Odell Coleman July 28, 1950
James 1 Hod July 19, 1957

FOURTH COOKS Otis L. Drake June 20, 1957
TS James Wor June 21, 1957

July 95 1948 WAITERS, PORTER-WAITERS, WAITER-PORTERS.

TER‘;) TN CILARJE eRoy Oliver Nov,
LR O fo Ho 1 5 Sept .
June 16, :
June

i

Fort Worth, Texas
January 1, 196C




THE FORT WORTH AND DENVER RAILWAY COMPANY
THE COLORADO AND SOUTHERN RAILWAY COMPANY

P. M. SC:O“tt.,
Manager,
Dining Car Service.
January 20, 1960,

Mr. Te Do McNeal,

International Vice President,
Brotherhood of Sleeping Car Porters,
2906a North Union Boulevard,

St. Louis 15, Missouri,

Dear 8irs

If and when the position of Stationary Pantryman, as pro-
vided for in Rule 3 of the current agreement, is established on the
Fort Worth and Denver or the Colorado and Southern Railways, em-
ployees therefor will be secured from the seniority roster of Chefs
and Cooks, retaining seniority in the latter classification, and
such position shall work under the direct supervision of the Chef.

The employee assigned to the position will not be required
to perform any service in the dining room, his duties being to
assume complete charge of all facilities holding pantry supplies,
such as fruit and vegetable lockers, cream and dairy boxes, and all
other similar facilities; the care and preservation of all pantry
supplies, preparation of all salads, relishes, and such other dishes
as are drawn from the pantry.

The provisions of this letter agreement become effective
February 1, 1960, and remain in effect thereafter subject to can-
21llation upon thirty (30) days advance written notice by either

party upon the other,

Yours very truly,

/s/ Po M, Scott

ACCEPTED FCR
BROTHERHOOD OF SIEEPING CAR PORTERS:

/8/ To Do McNeal

T. Do McNeal,

International Vice President,

APPENDIX




MEMCR ANDUM OF UNDERSTANDING
Between
THE COLORADO AND SOUTHERN RAILWAY COMPANY
FORT WORTH AND DENVER RAILWAY COMPANY
and the

BROTHERHOOD OF SIEEPING CAR PORTERS

1ce in Denver, Colorado, January 21, 1960,

of upper berths will be reserved in the Pullman sleeper
7 and 8 for the s: number of regularly assigned em-
and | L] ill be provided for use of extra

y operating

dormitory car presentl
sleeping car

ccommodations in the

to employees required by Com=
st day of January, 1960,

FOR THE EMPILOYEES: FOR THE CARRIERS:

Nt g - ¥ s s N— e ——— _(' . - - o

To Do McNeal, ernati 1 Vice R, D, Woyfe, Assista Y¥=ge- President
President (Labor Relations)

Brotherhood of Sleeping Car Porter The Colorade & South€rn Railway Company.

/

/7) /
( // )
— \":'T.’/‘_y:;"-‘"’?'/ }"Q"L«z’_/;t‘—/,in 2
Co Wo Ruffner, Asgigkant to General Man-
ager,

The Fort Worth & Denver Railway Company.

APPENDIX NO, ¢




VACATION AGREEMENT
Preamble

This agreement is entered into between each of the carriers listed in
Appendix "A," attached hereto and made a part hereof, represented respectively by
the duly authorized Conference Committee, signatory hereto, as parties of the
first part, and the employes of said carriers, represented by the Brotherhood of
Sleeping Car Porters, signatory hereto, by their duly authorized representatives,
on behalf of which employes requests with respect to vacations have been made, as
parties of the second part, and is to be construed as a separate agreement by and
between and in behalf of each of said carriers and its said employes for whom such
requests have been made,

This agreement is executed in full settlement of the requests contained
in notices served on behalf of Dining Car employes on the carriers parties hereto
on or about August 15, 19LlL.

AGREEMENT
Section 1.

(a) Effective with the calendar year 1945, an amual vacation of six (6)
consecutive work days with pay, or pay in lieu thereof, will be granted to each
employe covered by this agreement who renders compensated service under applicable
schedule agreements between the parties hereto on not less than one hundred sixty
(160) days during the preceding calendar year.

(b) Effective with the calendar year 1945 an annual vacation of twelve (12)
consecutive work days with pay, or pay in lieu thereof, will be granted to each
employe covered by this agreement who renders compensated service under applicable
schedule agreements between the parties hereto on not less than one hundred sixty
(160) days during the preceding calendar year and who has five (5) or more years
of continuous service, and who, during such period of continuous service, renders
compensated service on not less than one hundred sixty (160) days in each of five
(5) of such years not necessarily consecutive.

(c) In determining the qualifying service of one hundred sixty (160) days,
each eight (8) hours of work performed shall be considered as one (1) days.

(d) Layover or rest days after the first work day in the vacation period
shall be counted as vacation days.

Section 2,

If the basic straight time work week generally prevailing in this in-
dustry for any "craft or class of employes" (to be interpreted as these words are
used in the Railway Labor Act) represented by the organization signatory hereto,
be reduced on a majority of the carriers parties hereto below six days (L8 hours)
by or because of law or governmental order pursuant to law, or by & proceeding
subsequent hereto under the provisions of the Railway Labor Act, then the number

<t i
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of consecutive days constituting a vacation and pay therefor for such “craft or

lass of employes"™ on such carriers under Section 1 (a) and (b) hereof will be
P /

correspondingly reduced.

Section 3.

(a) Vacations may be taken from January lst to December 31st and due regard
consistent with requirements of service shall be given to the desires and prefer-
ences of the employes in seniority order when fixing the dates for their vacations.
Representatives of the Carrier and of the Employes will cooperate in assigning va-
cation dates,

(b) Each employe who is entitled to vacation shall take same at time assigned
and while it is intended that the vacation date designated will be adhered to so
far as pr9~f£:ﬁb ey Management shall have the right to change same provided the
employe so aff >iven as much advance notice as practicable,

(¢) If a carrier finds that it cammot release an employe for a vacation dur-
ing the calendar j because of .f requirements of the service, then such employe
shall be paid in lieu of the v n the allowance hereinafter provided.

Section L.

allowance, or allewance in lieu thereof, for an employe entitled

N

to six (6) days?’ vacation shall be an amount equal to the pay for forty-eight (L8)

hours at the straight time hourly basic rate of last service performed, For an em-
ploye entitled to twelve (12) days' vacation the allowance shall be an amount equal
to the pay for ninety-six (96) hours at the straight time hourly basic rate of last
service performed, The straight time hourly basic rate shall be determined by di-

viding the applicable monthly rate by 2L0.

Section 5,

Vacations, or allowances therefor, under two or more schedules held by
different organizations on the same carrier shall not be combined to create a va-
cation of more than the maximum number of days provided for in any of such sched-
uleso,

No vacation with pay or payment in lieu thereof will be due an employe
whose employment relation with a Cdfr’ef has terminated prior to the taking of his
vacation, except that employes retiring under the provisions of the Railroad Re-

A

tirement Act shall receive payment for vacation due,
Section 7.

Vacations shall not be accumulated or carried over from one vacation
year to another., However, to avoid loss of time by the employe at end of his va-
cation period, the number of vacation days at the request of the employe may be
reduced in one year and adjusted in the next year and vacation pay allowed ac-
cordingly,




Section O,

An employe relieving vacationing employe will be paid the rate appli-
cable in schedule agreement, On assignments where monthly guarantee applies and
vme[e the vacaticoning employe is allowed the monthly guarantee, the employe re-
the vacationing employe shall not participate in the hours allowed to
the monthly guarantee, Vacation days taken shall be credited against
monthly guarantee on the basis of eight (8) hours each,

Section 9,
(a) The absan”' of an employe on vacation with pay, as provided in this
agreement will not be considered as a vacancy, temporary, or otherwise, in apply-

ing the bulletin ruieb of schedule agreements,

f the worx of an employe on va*atf;¢ can be absorbed by the remaining
Lerr»oo the posit: t be filled when the regular occu-

Secti

The papﬁ‘ﬁ~ hereto having in mind conditions which exist or may arise
on individual carriers in making provisions for vacations with pay agree that the
duly authorized representative of the employes, party to this agreement, and the

designated by the carrier may enter into additional written understand-
implement the purposes of this agreement, provided that such understand-
all not be inconsistent with this agreement,

Other rules, or parts of rules, of existing vacation agreements not
hanged or modified hereby shall remain as now appearing therein, unless and un~-

(44
til changed by proper notice, as provided in each such agreement,

Section 12,

, ‘ ing out of the interpretation or applica-
of any of the A“x‘f agreement will be handled on the property in
same manner If the dispute or controversy is not settled

the organization desires that the dis-
shall be referred by either party for
rs of which shall be three members of
ry hereto, or their successors; and the
" executive and two members of the or-
ﬂdt‘”]’b'“dtfn or their ruprebenratw‘esg or successorgs It is agreed
tee herejn_pr ided shall meet between January 1 and June 30 and
ecember 31 of each year if any djspurc% or controversies have been filed
deration. In event of failure to reach agreement the dispute or controversy
be d;bl*”a ed in accordance with the Ral lway Labor Act, as amended, the arbi-
tion being handled by such Committee., Interpretation or application agr@ed upon
or fixed by such a”b tration, shall be final and binding as an
tion or application of this agreement,




71, 1918,

and shall be in full
mnw“y19¢%59amicwmnme

subject > not les than seven (7) months' notice in writ-

be serv

; L,y hereto,

the year in whi
desired and

in any

n@tqce s served bu\r notAGe shall speci
c] then have a period of thirty (30)

otice within which t

to make,

subsequent year) by any carrier
) change this agreement as of the end of

'y the changes

to serve notice
Thereupon such proposals.of

be negotiated and progreéssed concurrently

- When such notice is serwved,
of the Railway Labor Act, as amended,

approva.l

agreement shall become effective

rnmental approval is obtained,
SIGNED AT CHICAGO,

(Sg,gna:. ories not

ILL,, THIS FIRST DAY OF MAY,

be under the provisions

court with respect to carriers

provided herein when necessary

1945,

Cﬁr*1éfi listed in Appendix "A* include The Color and

Southern Railway Company and the Fort

Ra;¢w@y Companye

ACREEMENT

v 21st day of August, 1
in Bxhibits A, B and C, at

yr@@ of such

F SLEEPTNG CA
(Omitted = pertinent),

ARTICIE II- (Omitted - not pertinent),

Worth and Denver

95k, by and between the
tached hereto and made a
the EASTERN, WESTERN and SOUTHEASTERN CARRIERS?®

carriers shown thereon and repre-
t PORTERS, witnesseths




ARTICIE III

Rules in effect on the individual railroads parties hereto which provide
for annual vacations with pay to employees covered by this agreement shall be
amended by adding the provision that effective January 1, 195l an annual vacation
of three weeks (fifteen or eighteen consecutive work days as the case may be) with
pay will be granted to each such employee who has fifteen or more years of contin-
uous service with the employing carrier and who qualifies for a vacation under
existing rules on the individual railroads. Existing qualification requirements
will be applied for the third week's vacation in the same manner as employees now
qualify for a two weeks' vacation and the third week's vacation and payment there-
for shall be granted in the same manner as now granted for a two weeks'! vacation,

ARTICLE IV ~ (Omitted — not pertinent),

ARTICIE V -~ (Omitted = not pertinent).

SIGNED AT CHICAGO, ILLINOIS, THIS 21ST DAY OF AUGUST, 195L.

(Signatories not reproduced).

MEMORANDUM

Chicago, Illinois
Avgust 21, 195}

Referring to the vacation agreements, as amended by the agreement signed
this date, between employees represented by the Brotherhood of Sleeping Car Porters
and carriers represented by the Eastern, Western and Southeastern Carriers? Confer-
ence Committeessg

Effective January 1, 1954, it is understood that if an employee who per-
formed the necessary qualifying service in the year prior to the year of his death,
or dies before receiving such vacation or payment in lieu thereof, payment of the
allowance for such vacation shall be made to his widow.

For example, if an employee in 1953 qualifies for a 195); vacation and
dies in 195k before receiving his 195k vacation, payment in lieu thereof will be
made to his widow, No vacation allowance will be due for 1955 even though such
employee may have qualified therefor in 195,

(Signatories not reproduced).




UNION MBMBERSHIP AGREEMERT
Between
THE FORT WORTH AND DENVER RAIINAY COMPANY
And
THE BROTHERHOOD OF SLREPINC CAR PORTERS

This Agreement made this 3rd day of February, 1953, by and betwsen
The Fort Worth and Denver Railway Company, and the employees thereof representad
by the Railway Labor Organizations signatory thereto, witnesseth:

IT IS AGREED:

Section 1.

In accordance with and subject to the terms and conditions hereinafter
set forth, all employees of this carrier now or hereafter subject to the rules
and working conditions agreements between the parties hereto, except as hereirn-
after provided, shall, as a condition of their continued employment subject to
such agreemenmts, become members of the organization party to this agreement rep
resenting their craft or class within sixty calendar days of the date they first
perform compensated service as such employees after the effective date of this
\greement,; and thareafter shall maintain membership in such organization; except
that such membership shall not be required of any individual until he has per-
foermed compensated service on thirty days within a period of twelve consecutive
calender months. Nothing in this agreement shall alter, enlarge or otherwise
change the coverage of the present or future rules and working conditions agree-
mentve .

ae il
wection ®

This agreement shall not apply to employees whils occupying positions
which are excepted from the bulletining and displacement rules of the indivi
agreements; but this provision shall not include employees who are subordinate
Lo and report to other employees who are covered by this agreement. However,
such excepted employees are free to be members of the organization at the

action 3.

(a) Bmployees who retain seniority under the Rules and Working Conditions
Agreements governing their class or craft and who are regularly assigned
transferred tc full time employment not covered by such agreements, or whe
2 period of thirty days or more, are (1) furloughed on account of force r
tion, or (2) on leave of absen,,v or (3) absent on account of sickness or disa

11ity, will not be required to mainmtain membership as provided in Section 1 of
s agreement so long as they remain in such other employment, or furlcughed or
'k"n?i as herein provided, but they may do sc at their option., 8hould such an-
ployees return to any service covered by the said Rules and Working Condit

ment.s and coniinue therein thirty calendar days or more, irrespective «¢

¢ nusber of days actually worked during that period, they shall, as a con
cf their continued employufnt subject vo such agreements, be required to
and remain members of the organization representing their class or craft
thirty-five calendar days from date of their return to such service,

APPENDIX NO. §




(b) The seniority status and rights of employees furloughed to serve in the
Armed Forces or granted leaves of absence to engage in studies under an education-
al aid program sponsored by the federal government or a state governmemt for the
benefit of ex=service men shall not be terminated by reason of any of the provi-
sions of this agreement but such employees shall, upon resumption of employment,
be considered as new employees for the purposes of applying this agreement.,

{¢c) Employees who retain seniority under the rules and working conditions
agreements governing their class or craft and who, for reasons other than those
specified in subsections (a) and (b) of this section, are not in service covered
by such agreements, or leave such servicey, will not be required to maintain mem-
bership as provided in Section 1 of this agreement so long as they are not in
service covered by such agreements, but they may do so at their option. Should
such employees return to any service covered by the said rules and working condi-
tions agreements they shall, as a condition of their continued employment, be re-
quired, from the date of return to such servicey; to become and remain members in
the organization representing their class or craft.

(d) Employees who retain seniority under the rules and working conditions
agreements of their class or craft; who are members of an organization signatory
hereto representing that class or craft and who in accordance with the rules and
working conditions agreement of that class or craft temporarily perform work in
another class of service.shall not be required to be members of another organi-
zation party hereto whose agreement covers the other class of service until the
date the employees hold regularly assigned positions within the scope of the
agreement covering such other class of service.

Section L.

Nothing in this agreement shall require an employee to become or to
remain a member of the organization if such membership is not available to such
employee upon the same terms and conditions as are generally applicable to any
other member, or if the membership of such employee is denied or terminated for
any reason other than the failure of the employee to tender the periodic dues,
initiation fees, and assessments {not including fines and penalties) uniformly
required as a condition of acquiring or retaining membership., For purposes of
this agreement, dues, fees, and assessments, shall be deemed to be “uniformly
required" if they are required of all employees in the same status at the same
time in the same organizational unit,

Section 5,

(a) Each employee covered by the provisions of this agreement shall be
considered by the carrier te have met the requirements of the agreement unless
and until it is advised to the contrary in writing by the organization, The
organization will notify the carrier in writing by Registered Mail, Return
Receipt requested; or by personal delivery evidenced by receipt, of any employee
who it is alleged has failed to comply with the terms of this agreement and who
the organization therefore claims is not entitled to continue in employment sub-
ject to the Rules and Working Conditions Agreement. The form of notice to be
used shall be agreed upon by the carrier and the organizations involved and the
form shall make provision for specifying the reasons for the allegation of non-




compliance. Upon receipt of such notice, the carrier will, within ten calendar
days of such receipt, so notify the employee concerned in writing by Registered
Mail, Return Receipt Requested, or by personal delivery evidenced by receipt.
Copy of such notice to the employee shall be given the organization. An employee
so notified who disputes the fact that he has failed to comply with the terms of
this agreement, shall within a period of ten calendar days from the date of receipt
of such notice, request the carrier in writing by Registered Mail, Return Receipt
Requested, or by personal delivery evidenced by receipt, to accord him a hearing.
Upon receipt of such request the carrier shall set a date for hearing which shall
be held within ten calendar days of the date of receipt of request therefor. No-
tice of the date set for hearing shall be promptly given the employee in writing
with copy to the organization, by Registered Mail, Return Receipt Requested, or
by personal delivery evidenced by rp'5>pto A representative of the organization
shall attend and participate in the hearing. The receipt by the carrier of a re-
quest r a hearing shall operate to stay action on the termination of employment
until the hearing is held and the decision of the carrier is rendered.

In the event the employee concerned does not request a hearing as pro-
vided herein, the carrier shall proceed to terminate his seniority and employment
under the Rules and Working Conditions Agreement not later than thirty calendar
days from receipt of the above described notice from the organization, unless
the carrier and the organization agree otherwise in writing.

(b) The carrier shall determine on the bas of the evidence produced at
the hearing whether or not the employee has complied with the terms of this agree-
ment and shall render a decision within twenby calendar days from the date that
the hearing is closed, and the employee and the organization shall be promptly
advised thereof in writing by Registered Mail, Return Receipt Requested,

is
11

If the decision is that the employee has not complied with the terms
of this agreement, his seniority and employment under the Rules and Working Con-
ditions Agreement shall be terminated within twenty calendar days of the date of
said decisi except as hereinafter provided or unless the carrier and the organi-
zation agree otherwise in writing.

~ision is not satisfactory to the employee or to the organiza-
r be appealed in writing, by Registered il, Return Receipt Requested,
the highest officer of the carrie %ﬁ‘gﬂdhed to handle appeals under
nt. Such appeals mus e "'if, by such officer within ten calen-
the date of the d  appealed from and shall operate to stay ac-
4 termination of seniority auﬂ empxojmemn, until the decision on appeal
rendered, The carrier shall promptly tify the other party in writing of any
ch appeal, by Registered Mail, Return Re eipt Requested., The decision in such
shall be rendered within 1tht;'ud&eﬂdaf days of the date the notice of
is received, and the employee and the organizatlion shall be promptly advised
writing by Registered Mail, Return Receipt Requested,

that the employee has not complied
) agy ent ority and employment under the Rules
and Working Conditlor A nent shall be termznated within twenty calendar days
of the date of said decision unless selection of a neutral 1s requested as pro=
vided below. or unless the carrier and the organization agree otherwise in writ-




ing. The decision on appeal shall be final and binding unless within ten calendar
days from the date of the decision the organization or the employee involved re-
quests the selection of a neutral person to decide the dispute as provided in Sec-
tion 5(c) below. Any request for selection of & neutral person as provided in
Section 5(c) below shall operate to stay action on the termination of seniority
and employment until not more than ten calendar days from the date decision is
rendered by the neutral person.

(c) If within ten calendar days after the date of a decision on appeal by
the highest officer of the carrier designated to handle appeals under this agree-
ment the organization or the employee involved requests such highest officer in
writing by Registered Mail, Return Receipt Requested, that a neutral be appointed
to decide the dispute, & neutral person to act as sole arbitrator to decide the
dispute shall be selected by the highest officer of the carrier designated to
handle appeals under this agreement or his designated representative, the Chief
Executive of the organization or his designated representative; and the employee
involved or his representative. If they are unable to agree upon the selection
of a neutral person any one of them may request the Chairman of the National Med-
jation Board in writing to appoint such neutral, The carrier, the organization
and the employee involved shall have the right to appear and present evidence at
a hearing before such neutral arbitrator., Any decision by such neutral arbitra-
tor shall be made within thirty calendar days from the date of receipt of the
request for his appointment and shall be final and binding upon the parties. The
carrier, the employee, and the organization shall be promptly advised thereof in
writing by Registered Mail, Return Receipt Requested. If the position of the
employee is sustained, the fees, salary and expenses of the neutral arbitrator
shall be borne in equal shares by the carrier and the organization; if the em-
ployee's position is not sustained, such fees; salary and expenses shall be borne
in equal shares by the carrier, the organization and the employee.

(d) The time periods specified in this section may be extended in individ-
ual cases by written agreement between the carrier and the organization,

(e) Provisions of investigation and discipline rules contained in the Rules
and Working Conditions Agreement between the carrier and the organization will
not apply to cases arising under this agreement,

(f) The General Chairman of the organization shall notify the carrier in
writing of the title(s) and address(es) of its representatives who are authorized
to serve and receive the notices described in this agreement. The carrier shall
notify the General Chairmen of the organization in writing of the title(s) and
address(es) of its representatives who are authorized to receive and serve the
notices described in this agreement.

(g) In computing the time periods specified in this agreement, the date on
which a notice is received or decision rendered shall not be counted.

Section 6,

Other provisions of this agreement to the contrary notwithstanding, the
carrier shall not be required to terminate the employment of an employee until

i




such time as a qualified replacement is available, The carrier may not, however,
retain such employee in service under the provisions of this section for a period
in excess of sixty calendar days from the date of the last decision rendered un-
der the provisions of Section 5, or ninety calendar days from date of receipt of
notice from the organization in cases where the employee does not request a hear-
ing, The employee whose employment is extended under the provisions of this sec-
tion shall not, during such extension, retain or acquire any seniority rights,
The position will be advertised as vacant under the bulletining rules of the res-
pective agreements but the employee may remain on the position he held at the
time of the last decision, or at the date of receipt of notice where no hearing
is requested pending the assignment of the successful applicant, unless displaced
or unless the position is abolished, The above periods may be extended by agree-
ment between the carrier and the organization involved,

Section 7.

An employee whose seniority and employment under the Rules and Working
Conditions Agreement is terminated pursuant to the provisions of this agreement
or whose employment is extended under Section 6 shall have no time or money claims
by reason thereof,

If the final determination under Section 5 of this agreement is that
an employee's seniority and employment in a craft or class shall be terminated,
no liability against the carrier in favor of the organization or other employees
based upon an alleged violation, misapplication or non-—compliance with any part
of this agreement shall arise or accrue during the period up to the expiration
of the sixty or ninety day periods specified in Section 6, or while such deter-
mination may be stayed by a court, or while a discharged employee may be restored
to service pursuant to judicial determination. During such periods; no provision
of any other agreement between the parties hereto shall be used as the basis for
a grievance or time or money claim by or on behalf of any employee against the
carrier predicated upon any action taken by the carrier in applying or complying
with this agreement or upon an alleged violation, misapplication or non-compliance
with any provision of this agreement, If the final determination under Section 5
of this agreement is that an employee's employment and seniority shall not be ter-
minated, his continuance in service shall give rise to no liability against the
carrier in favor of the organization or other employees based upon an alleged
violation, misapplication or non-compliance with any part of this agreement,

Section 8,

In the event that seniority and employment under the Rules and Working
Conditions Agreement is terminated by the carrier under the provisions of this
agreement, and such termination of seniority and employment is subsequently de-
termined to be improper, unlawful, or unenforceable, the organization shall indem-
nify and save harmless the carrier against any and all liability arising as the
result of such improper, unlawful, or unenforceable termination.of seniority and
employment s Provided, however, that this section shall not apply to any case in
which the carrier involved is the plaintiff or the moving party in the action
in which the aforesaid determination is made or in which case such carrier acts
in collusion with any employee; Provided further, that the aforementioned liability




shall not extend tc the expense to the carrier in defending suits by employees
wnose seniority and employment are terminated by the carrier under the provi=-
gions of this agreement,

Section 9,

An employee whese employment is terminated as a result of non-compli-
ance with the provisions of this agreement shall be regarded as having termina-
ted his employee relationship for vacatiocn purposes,

Section 10,

(a) The carrier party to this agreement shall periodically deduct from the
wages of empioyees subject tc¢ this agreement periodic dues, initiation fees, and
assessments (not including fines and penalties) uniformly required as a condition
of azquiring or retaining membership in such organization, and shall pay the
amount so deducted to such officer of the organization as the organization shall
designates Provided, however, that the requirements of this subsection (a) shall
not be effective with respect to any individual employee until he shall have fur-
rmd.shed the carrier with a written assigrmenmt to the organization of such member-
ship dues, initiation fees and assessments, which assignment shall be revocable
in writing after the expiration of one year or upon the termination of this agree-
ment whichever occurs sooner,

(b) The provisions of subsection (a) of this section shall not become effec—
tive unless and until the carrier and the organizaticn shall, as a result of fur-
ther negotiations pursuant to the recommendations of Bmergency Board No, 98, agree
upon the terms and conditions under which such provisions shall be applied; such
agreerent te include, bul. not be restricted to, the means of making said deduc-
tions. the amounts to be deducted, the form, procurement and filing of authoriza-
tion certificates; the frequency of deductions; the priority of said deductions
with other decuctions now or hereafter authorized., the payment and distributions
of amcunte withreld and any cther matters pertinent thereto,

Section 11.

Thie agreement shall become effective on February 16, 1953, and shall
remain in effect until modified or changed in accordance with the provisions of
the Railway labor Act, as amended.

Signed at Ft. Worth, Texas, this 3rd day of February, 1953.

FOR THR FOR THE
BROTHERROOD OF SLEEPINC CAR PORTERS: FORT WORTH AND DENVER RAIDNAY COMPANY:

(Signatories not reproduced)




MEMORANDUM OF AGREEMENT
Between
THE FORT WORTH AND DENVER RAILWAY COMPANY
THE COLORADO AND SOUTHERN RAIIWAY COMPANY
And
THE BROTHERHOOD OF SIEEPING CAR PORTERS

In the application of Rule 15 of the respective collective agreements
and Ttems L and 5 of the joint Memorandum of Agreement dated March 1, 19602

IT IS AGREED:

1L Unassigned employees must register time relieved from last duty in per-
son or by telephone at the office of Supervisor of Dining Car Service, Fort Worth,
Texas, Monday through Friday, on a register sheet provided for that purpose. Such
register must be made by mail with employee-in-—charge reports on Saturdays and Sun-
days.

2o A copy of such register sheet will be posted each day, Monday through
Friday, showing the chronological order in which such employees were relieved in
order to determine their next turn out.

3e Unassigned employees must report in person or by telephone each day, Mon-
day through Friday, to the office of Supervisor of Dining Car Service, Fort Worth,
Texas, during the periods 10800 A.M. to 11:00 A.M., or 2200 P.M, to 3800 Po.M,

Lo Unassigned vacancies will be filled by the first out employee qualified
in that particular craft,

5o In the event an unassigned employee fails to take his turn out, he will
be considered unavailable for service, except in case of emergency, until the man
who protected the service returns and is relieved at Fort Worth and the man who
missed the call will then be placed next below on the board.

6, This agreement does not prejudice the provisions of Rule 2li(a) of the
current collective agreements.

Signed at Fort Worth, Texas, this 2lst day of January, 1960,

FOR THE ORGANIZATIONs FOR THE CARRIERSS

/ A
. : D /(Z
v > A/A/x,€7 /{ {Zﬁvl'M(,%
Jo Ao King, Joint Chairman. P. S, Cobel, Supervisor,
Dining Car Service.

APPENDIX NO




MEMORANDUM OF AGREEMENT
Between
FORT WORTH AND DENVER RAILWAY COMPANY
and the
DINING CAR DEPARTMENT EMPLOYEES

represented by
BROTHERHOOD OF SLEEPING CAR PORTERS

In disposition of Section 6 notices under the Railway Labor Act, as
amended, served by the Brotherhood of Sleeping Car Porters (as representative of
dining car employees) on the Fort Worth and Denver Railway Company under dates of
March 26, 1964, and May 25, 1964, it is agreed as follows:

Section 1, Effective March 1, 1965, the monthly rates of pay appli-
cable to dining car employees represented by the Brotherhood of Sleeping Car
Porters shall re reduced $11,05 per month, Pro rata hourly rates of pay shall be
determined as follows:

Effective March 1, 1965 = divide monthly rate by 195.
Effective Sept. 1, 1965 - divide monthly rate by 185,
Effective March 1, 1966 - divide monthly rate by 180.
Effective Sept. 1, 1966 - divide monthly rate by 174,

Section 2, The hours of the basic work month shall be reduced from
205 to 174 hours, with maintenance of the monthly rate as established March 1, 1965,
in accordance with the following schedule:

(a) Effective March 1, 1965, an initial reduction in
hours from 205 to 195,

(b) Effective September 1, 1965, a second reduction
in hours from 195 to 185,

(c) Effective March 1, 1966, a third reduction in hours
from 185 to 1803 and

(d) Effective Septembér 1, 1966, a final reduction in
hours from 180 to 174,

Section 3. The existing 35-hour margin of pro rata overtime shall be
reduced to 10 hours effective March 1, 1965.

Section 4, Minimum Day, Rule 5 is amended to provide allowance as
follows:

Effective March 1, 1965 = 6,5 hours
Effective Sept. 1, 1965 = 6,17 hours
Effective March 1, 1966 = 6,0 hours
Effective Sept. 1, 1966 = 5.8 hours

Section 5, Deadheading. Rule 8(b) is amended to provide allowance
as follows:
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Effective March 1, 1965 ~ 6,5 hours
Effective Sept, 1, 1965 = 6,17 hours
Effective March 1, 1966 « 6,0 hours
Effective Sept, 1, 1966 = 5,8 Hours

Section 6. Service at Terminals, Rule 9(b) and (c) are amended to
provide allowances as follows:

Effective March 1, 1965 -~ 3,25
Effective Sept, 1, 1965 =~ 3,09
Effective March 1, 1966 - 3,0
Effective Sept, 1, 1966 = 2,9

Section 7, Extra Service, Rule 10 is amended to include the followe
ings

(a) An extra employee who in a calendar month has accumulated in excess
of the number of hours comprehended in the basic month will be continued in his
position on the extra board but will not be assigned therefrom during the balance
of such calendar month while qualified extra employees who have not accrued such
hourage are available,

Section 8. Held Away From Home Terminal, Rule 12 is amended to pro=-
vide allowance as follows:

Effective March 1, 1965 = 6,5 hours
Effective Septe. 1965 6017 hours
Effective March 1966 6,0 hours
Effective Sept, 1966 5.8 hours

Section 9, Attending Court Inquest, Rule 13 is amended to pro-
vide allowance as follows:

Effective March 1, 1965 = 6,5 hours
Effective Sept. 1, 1965 = 6,17 hours
Effective March 1, 1966 - 6,0 hours
Effective Sept, 1, 1966 =~ 5,8 hours

Section 10, ° Vacation Agreement., The following paragraphs of Sections
1 through 13, inclusive, of Appendix 4 of the Agreement are amended to read as
shown?

(a) Effective with the calendar year 1965, an annual vacation of six (6)
consecutive work days with pay, or pay in lieu thereof, will be granted to each
employee covered by this agreement who renders compensated service under this
agreement on not less than one hundred twenty (120) days during the preceding
calendar year,

(b) Effective with the calendar year 1965, an annual vacation of twelve
(12) consecutive work days with pay, or pay in lieu thereof, will be granted to
each employee covered by this agreement who renders compensated service under this
agreement on not less than one hundred ten (110 days during the preceding calendar
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year and who has three (3) or more years of continuous service, and who, during
such period of continuous service, renders compensated service on not less than
one hundred ten (110) days (132 days in 1960 ~ 1964 inclusive and 160 days in
each of such years prior to 1960), in each of the three (3) of such years not
necessarily consecutive,

(¢) Effective with the calendar year 1965, an annual vacation of
eighteen (18) consecutive work days with pay, or pay in lieu thereof, will be
granted to each employee covered by this agreement who renders compensated service
under this agreement on not less than one hundred (100) days during the preceding
calendar year and who has fifteen (15) or more years of continuous service, and
who, during such period of continuous service, renders compensated service on not
less than one hundred (100) days (120 days in 1960 -~ 1964 inclusive and 160 days
in years prior to 1960), in each of fifteen (15) of such years not necessarily
consecutive,

(d) Effective with the calendar year 1965, an annual vacation of twenty-
four (24) econsecutive work days with pay, or pay in lieu thereof, will be granted
to each employee covered by this agreement who renders compensated service under
this agreement on not less than one hundred (100) days during the preceding calen=
day year and who has twenty (20) or more years of continuous service, and who,
during such period of continuous service, renders compensated service on not less
than one hundred (100) days (120 days in 1960 - 1964 inclusive and 160 days in years
prior to 1960), in each of twenty (20) of such years not necessarily consecutive,

(e) 1In determining the qualification requirements, each eight (8) hours
of work performed shall be considered as one (1) day,

(f) Layover or rest days after the first work day in the vacation period
shall be counted as vacation days,

(g) Calendar days in each current qualifying year, commencing with the
year 1960, on which an employee renders no service because of his own sickness or
because of his own injury shall be included in computing days of compensated ser~
vice and years of continuous service for vacation qualifying purposes on the basis
of a maximum of ten (10) such days for an employee with 1less than three (3) years
of service; a maximum of twenty (20) such days for an employee with three (3) but
less than fifteen (15) years of servicej and a maximum of thirty (30) such days
for an employee with fifteen (15) or more years of service with the employing
carrier,

(h) In instances where employees have performed seven (7) months'
service with the Carrier, or have performed, in a calendar year, service suffi-
cient to qualify them for a vacation in the following calendar year, and sube
sequently become members of the Armed Forces of the United States, the time spent
by such employees in the Armed Forces will be credited as qualifying service in
determining the length of vacations for which they may qualify upon their return
to the service of the Carrier,

(i) Vacations may be taken from January 1 to December 31 and due regard
consistent with the requirements of service shall be given to the desires and pre=-
ferences of the employees in seniority order when vacation dates are assigned,
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(j) EBach employee qualified for a vacation shall take such vacation at
the time assigned, While it is intended that the vacation date designated shall
be adhered to so far as practicable, Management shall have the right to change such
vacation, giving affected employee as much advance notice of such action as is
practicable,

(k) If the Carrier finds that it cannot relieve an employee for a vacae
tion during the calendar year because of the requirements of the service, then such
employee shall be paid in ljeu thereof in accordance with the schedule set forth in
Paragraph (1) hereof,

(1) Vacation allowance, or allowance in lieu thereof, shall be based
on. the following schedules

For an employee entitled to six (6) days' vacation:
During the period:

March 1, 1965 through August 31, 1965 46 hours
September 1, 1965, through February 28, 1966 43 hours
March 1, 1966, through August 31, 1966 42 hours
September 1, 1966, and thereafter 40 hours
For an employee entitled to twelve (12) days® vacation:
During the periods

March 1, 1965, through August 31, 1965 91 hours
September 1, 1965, through February 28, 1966 86 hours
March 1, 1966, through August 31, 1966 84 hours
September 1, 1966, and thereafter 80 hours
For an employee entitled to eightcen (18) days' vacations
During the period:

March 1, 1965, through August 31, 1965 137 hours
September 1, 1965, through February 28, 1966 130 hours
March 1, 1966, through August 31, 1966 126 hours
September 1, 1966, and thereafter 120 hours

For an employee entitled to twenty-four (24) days' vacations:

During the period:

March 1, 1965, through August 31, 1965’ 182 hours
September 1, 1965, through February 28, 1966 172 hours
March 1, 1966, through August 31, 1966 168 hours
September 1, 1966, and thereafter - 160 hours

All vacation pay shall be at the straight time hourly basic rate of last
service performed, For the purpose of this Paragraph (1), the straight time hourly
basic rate shall be the hourly rate currently in effect,
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(m) Effective September 1, 1960, vacations provided for under existing
vacations agreements or as provided herein shall be considered to have been earned
when the employee has qualified under Paragraphs (a), (b), (c) or (d) or comparable
provisions in existing agreements., If an employee's employment status is terminated
for any reason whatsoever, including but not limited to retirement, resignation,
discharge, non-compliance with a union shop agreement, or failure to return after
furlough, he shall, at the time of such termination, be granted full vacation pay
earned up to the time he leaves the service including pay for vacation earned in
the preceding year or years and not yet granted, and the vacation for the succeeding
year if the employee has qualified therefor under such rules, If an employee thus
entitled to vacation or vacation pay shall die, the vacation pay earned and not
received shall be paid to such beneficiary as may have been designated, or in the
absence of such designation, the surviving spouse or children or his estate, in
that order of preference,

(n) Days of compensated service under two or more schedules of rules
agreements held by different organizations shall not be combined to create a vaca=-
tion of more than the maximum number of days provided for in any one of such
schedules of rules agreements,

(o) Vacations shall not be accumulated or carried over from one vacation
year to another. However, to avoid loss of time by the employee at the énd of his
vacation period, the employee may be permitted to resume work before the expiration
of his vacation period and paid in lieu of vacation for the remaining days of his
vacation,

(p) An employee relieving a vacationing employee shall be paid the
applicable rate provided for in the schedule of rules agreement, On assignments
where monthly guarantee applies and where the vacationing employee is allowed the
monthly guarantee, the employee relieving the vacationing employee shall not parti-
cipate in the constructive hours allowed to fulfill said monthly guarantee, Vaca=
tion days taken shall be credited against the monthly guarantee on the basis of
eight (8) hours each,

(q) The absence of an employee on vacation with pay as provided for in
this agreement shall not be considered as a vacancy, temporary or otherwise, in
applying the provisions of the bulletin rules of schedule agreements, If the work
of an employee on vacation can be absorbed by the remaining force, or can be de-
ferred, the position need not be filled when the regular occupant is on vacation,

(r) These vacation provisions shall be in full force and effect for a
period of two (2) years from January 1, 1965, and continue in effect thereafter
subject to not less than seven (7) months' notice in writing by the Company or
the Organization of desire to change this Section as of the end of the year in
which notice is served., Such notice shall specify the changes desired and the
recipient of such notice shall then have a period of thirty (30) days from the
date of receipt of such notice within which to serve notice specifying changes
which it desires to make, Thereupon such proposals of the respective parties
shall thereafter be negotiated and progressed concurrently to a2 conclusion, When
such notice is served, the proceedings shall be under the provisions of the
Railway Labor Act, amended¢




Section 11,

1, The parties hereto adopt the provisions of Article V = Hospital,
Surgical and Medical Benefits and Group Life Insurance = of the National Agree=
ment dated November 20, 1964, between the participating carriers represented by
the National Railway Labor Conference and the Eastern, Western and Southeastern
Carriers' Conference Committees and their employees represented by the signatory
Iabor organizations through the Employes' National Conference Committee, Five
Cooperating Railway Labor Organizations, reading as follows:

"ARTICLE V « HOSPITAL, SURGICAL AND MEDICAL BENEFITS AND GROUP
LIFE INSURANCE

"Section 1, In addition to * * * the payments presently
made under Article V of the Agreement of August 19, 1960,
each carrier party to this agreement will pay to The Travelers
Insurance Company, for each month of the calendar years 1966,
1967 and through February of 1968, $3.40 (less 1 per cent for
railroad costs) per month per 'Qualifying Employee® as defined
in said Agreement of August 19, 19603 provided, that hospital
association railroads parties to this Agreement will pay to The
Travelers Insurance Company $3.40 (less 1 per cent for railroad
costs) per month per 'Qualifying Employee', less the part
thereof transmitted to the hospital association for hospital,
surgical and medical benefits for employees, The carriers
parties to this Agreement will also absorb the cost of provide-
ing group life insurance in the amount of $2,000 for retired
'Qualifying Employees' retiring on or after March 1, 1964, and
for four years thereafter,

"Section 2., The carriers and the organizations parties to
this Agreement will arrange by agreement with The Travelers
Insurance Company for the necessary modifications of Group
Policy Contract No, GA=23000 and the Agreement of January 18,
1955, as amended, to make effective the foregoing Section of
this Article, and to provide that vacation pay shall be con-
sidered compensated service in determining who is a *Qualify-
ing Employee,*' payments to the insurer, and eligibility for
benefits,

"Section 3, No party to this agreement shall serve any
notice or proposal or progress any pending notice or proposal
on a national regional or local basis for the purpose of
changing the provisions of Group Policy Contract No, GA=23000
or the provisions of the Agreement of January 18, 1955, as
amended pursuant to the foregoing Sections of this Article,
to become effective prior to March 1, 1968,"
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2, The Fort Worth and Denver Railway Company will authorize its repre-
sentation by the Western Carriers' Conference Committee, and the employees parties
hereto through the Brotherhood of Sleeping Car Porters will authorize their repre~
sentation by the Employees'! National Conference Committee, Cooperating Railway
Labor Organizations, in arranging the modifications of said Group Policy Contract
No, Gi=23000, and of the Agreement of January 18, 1955, as amended, necessary to
make the foregoing effective,

3. This agreement is in settlement of the dispute growing out of the
provisions relating to hospital, surgical and medical benefits and group life
insurance contained in notice dated May 25, 1964, served by the organization
signatory hereto on the railroad signatory hereto, and to the extent indicated
by the provisions of Article V as above-quoted is in settlement of the provisions
relating to héalth and welfare and 1ife insurance benefits contained in notice
dated June 25, 1964, served by such railroad on such organization, It is under-
stood that the retroactive application of group life insurance to employees retir-
ing on or after March 1, 1964, is without prejudice to the railroad's position
that under the Railway Labor Act, notice of intended changes in agreements affecting
rates of pay, rules or working conditions must be given at least 30 days in
advance of the proposed effective date of such notice, It is further understood
that the retroactive application of this agreement, as aforementioned, is not a
precedent for any future negotiations and will not be relied upon or cited by
the organization or any of its representatives for that purpose or for any other
purpose in future bargaining,

Section 12, Holiday Pay, Effective March 1, 1965, the monthly rates
of dining car employees after the adjustment under Section 1 of the agreement is
made, shall be adjusted by adding the equivalent of 8 days® pay, calculated by
computing an annual compensation (the monthly rate multiplied by 12) divided by
365 to determine the appropriate daily rate, to their annual compensation, as
defined above, and this sum shall be divided by 12 in order to establish the new
monthly rate,

Neither party to this agreement shall serve any notice or proposal or
progress any notice or proposal for the purpose of changing the provisions of
this Section 12 to become effective prior to January 1, 1967,

Section 13, This agreement is in settlement of disputes growing out
of notices dated March 26, 1964 and May 25, 1964, by the Brotherhood of Sleeping
Car Porters (as representative of dining car employees) for reduced work month
and holiday, vacation and hospital, surgical and medical benefits and group
life insurance and stabilization of employment,
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This agreement shall remain in effect until changed or modified in
accordance with the provisions of the Railway Labor Act, as amended, with the
understanding as provided in Section 10 dealing with vacations, Section 11
dealing with health and welfare, Section 12 dealing with paid holidays, and that
no notices will be served by either party prior to September 1, 1966, to change
the monthly hours or rates of pay resulting from this agreement,

*

SIGNED AT FORT WORTH, TEXAS, THIS DAY OF FEBRUARY, 1965,

FOR FOR
THE BROTHERHOOD OF SLEEPING CAR PORTERS FORT WORTH AND DEMVER RAILWAY COMPANY

/’ﬁ

@/ é//’%@/ﬁ‘/(///H KT// WN,,

Internatlona f 4/////// Asst. §o~Genera1 Manager (Labor Relations)
/ /

/
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MEMORANDUM OF AGREEMENT
BETWEEN
FORT WORTH AND DENVER RAILWAY COMPANY
AND
BROTHERHOOD OF SLEEPING CAR PORTERS

In complete disposition of the request contained in the Section 6
notice dated June 8, 1965 dealing with stabilization of employment, it is
agreed =

1, Except as provided herein, the terms and conditions of the February 7,
1965 mediation agreement (Case No. A-7128), together with agreed upon
interpretations thereof, by and between the participating carriers
represented by the National Railway Labor Conference and the Lasterng
Western and Southeastern Carrier®s Conference Committees and their
employes represented by the Five Cooperating Non-Operating Railway
Labor Organizations, will be extended to employes represented by the
Brotherhood of Sleeping Car Porters employed by this Company.

It is further agreed that any and all protective provisions imposed
upon the carrier in the application of said February 7, 1965 agreement
shall not be effective until on and after November 16, 1966,

3.(a)It is further agreed that all employes now and hereafter subject to
agreements between the Fort Worth and Denver Railway Company and the
Brotherhood of Sleeping Car Porters who will have attained the age
of 70 years by September 30, 1967, will have their seniority rights
and employment terminated on that date. After September 30, 1967
each employe will have his senlority rights terminated at the end
of the calendar month in which he attains the age of 70 years.

(b)For the purposes of this agreement, the ages and birth dates of all
euployes shall be those shown on the records of the Carrier. It will
be the cbligation of the employes to submit evidence of their age
if a correction to the Carrier’s records is desired, before September

30, 1967

4,(a)In the event of the discontinuance of any passenger trains, or the
discontinuance e diminishment of dining car service; the laid-off
employes protected under this agreement may be given an offer of
suitable employment for which they cam qualify in the Dallas-Fort Worth
area, or in the area in which they make their residence. This does not
include positions of track laborer or positions involving heavy physical
labor. If this employment is accepted, they will not be placed in a
vorse position with respect to compensation on the position occupied
at the time of such acceptance.
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(b)The Carrier will give notice to the Organization of the job offers
made. If a dispute arises over whether these positions constitute
suitable employment, the dispute will be submitted to arbitration
following the procedures set forth in Exhibit A attached, such
procedures to be invoked within 10 days of receipt of Carrier's
notice,

(¢)If such an employe fails to exercise his seniority rights in the
new occupation to secure another available position which docs not
require a change in residence to which he is entitled under the cole
lectivebargaining agreement applicable to that craft, and which
carries a rate of pay and compensation exceeding those in the
position which he elects to retain, he shall thereafter be treated
for the purposes of this section as occupying the position to which
he declined.

In the event an offer of other suitable employment under Section &4 is
refused, the protective benefits of this agreement will be forfeited,
except that if such employe has 15 or more years of service, and the
acceptance of Carrier's job offer would require a change of residence,
the employe involved will have an election to take severance pay

in the amount of 12 months pay.

WVhen a change as listed in paragraph 4 occurs, the carrier may at it
option offer any eligible employe repressnted by the Brotherhood a
separation allowance as provided below. The employe to whom such an
offer is made shall then have the option of resigning from the carrier's
service and accepting such allowance in lieu of all other protections
and benefits provided by this agreement, The amount of an allowance

to be paid shall be based on the age of the employe as of his nearest
birthday on the date such allowance is offered. The amount of such
allowance shall bes

Age at neavest birthday Allowance

64 or under 2 months pay
65 O months pay
66 8 months pay
67 6 months pay
68 and over & months pay

Note: For purposes of this paragraph, one month®s pay shall be the
established monthly rate applicable to the position occupied
by the employe at the time carrier®s offer is madeo
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This agreement shall become eff

remain in effect until changed
the amended Railway Labor Act.

Signed at Fort Worth,
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ARBITRATION AGREEMENT
between the
ROTHERHCOD OF SLEEPING CAR PORTE!
and the
FORT WORTH AND DENVER RAILWAY COMPANY

agreement is made pursuant to Section &( 1 ihe stabilization
19

ovember 16, 1966 between the parties and is a part of that

i When the yr*red&r of this agreement are invoked by either
party for the purpose of arbitrating the question whether other job offers
constitute suitable employment for off prote er ployeu. each party
shall; within 10 days, select one Y he a *on committee, The

aenhexs thus chosen shall endeaver to select a neut: member who shall serve

as chairman,

arbitration con~-
representative of
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ses of the partis members shall be borne by i
““P”T4ng iem. The fee and expenses of the | ra nber shall be divided
)¢3y between the parties, and such fee and nses she not exceed the
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