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PREAMBLE

The following agreement, effective January 16,
1941, will govern rates of pay,hours of service and
working conditions, parlor car,buffet car,and coach
porters in the employ of the Chicago and North
Western Railway Company, and supersedes all previous
schedules,agreements,and rulings thereon.

SCOPE.

RATES CF
PAY.

FORTER-IN=-
CHARGE-
DEFINITION
OF.

1. This agreement shall apply to all
employes of the Chicago and North Western
Railway Company classified as -

(a) Parlor Car Porters

(b) Chair Car or Coach Porters

(¢c) Buffet Car,Club Car and
Business Car Porters

(d) Porters-in-Charge

in their performance of service in connec-
tion with work on parlor cars, coach or
chair cars, buffet cars, lounge cars,

tap room cars, or other composite cars.

2. (a) Rates of pay applicable to
employes referred to in rule 1 shall be
as follows:

Class of Employe Rate Per Month
Parlor Car Porter $86.20
Buffet Car Porter 86.20
Chair Car or Coach

Porters 90,00

Porter-in-Gharge — $13.50 per month in
addition to
established monthly
rate of porter.

(t) Porter-in-charge service applies
to porters in charge of a car and
responsible for stock and money collect-
ed from sale thereof.
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OVERTIME-
RATES OF
PAY.

BASIC
MONTH .

DEADHEAD
SERVICE.

STATION
DUTY.

(¢) The daily rate of pay of em-
rloyes shall be determined by dividing
the monthly rate by the number of days
there are in the current month: the
hourly rate, by dividing the monthly
rate by two hundred forty.

(d) Time credited in excess of two f
hundred forty hours within a calendar
month shall be paid@ for as overtime at
the rate of time and one-half.

3. (a) Two hundred forty hours
credited work shall constitute a basic
month's service. Where the credited
hours on a regular assignment are less
than 240 per month, deduction shall not
be made from regular established month-
1y rates of pay.

(b) Employes assigned to high speed
daily operated streamlined trains (such
as the "4CO" between Chicago and
Minneapolis) will be allowed not less
than six days relief per month.

4. Employes deadheading either on
passés Or cars on company business
(except in connection with witness ser-
vice) shall receive credit for twelve
hours for each twenty-four hour period
on the hourly basis and actual time up
to twelve hours for less than a twenty-
four hour period, time to be computed
from the time required to go on duty
until arrival at destination.

5. An employe not regularly as-
signed to station duty caelled and used
for station duty skall be credited with
actual time on duty, with a minimum
credit of four hours if no other service
is performed continuous therewith. An
4



WITNESS
SERVICE.

CALLED AND
NOT USED.

PAYMENT
FOR DAYS
CREDITED.

SERVICE ON
LAYOVER OR
RELIEF
DAYS~ COM-
PENSATION
FOR.

LAYOVERS
ON REGULAR
ASS IGN~
MENTS.

extra employe so used will not lose his
turn on the extra board. Station duties
referred to herein shall include assist-
ing in preparing cars for occupancy,
receiving passengers, carrying diagrams
and messages to and from offices and
trains, and similar work, but shall not
include station janitor work.

6. An employe required by the
mansgement to appear as a witness in
court proceedings shall receive credit
for eight hours for each twenty-four
hour period and actual time up to eight
hours for less than a twenty-four hour
period while in such service, and
allowed legitimate and reasonable ex-
penses actually incurred.

7. An employe called and report-
ing for service and not used shall be
credited with a minimum of two hours but
shall not lose his turn on the extra
board.

8. An employe completing a regular
monthly assignment, properly credited,
ghall be paid his established monthly
wage for such time, except where pay-
ment therefor on the hourly basis will
produce a greater amount.

9. Regularly assigned porters re-
quired to perform service on layover or
relief days not a part of their regular
assignment will be compensated therefor
in addition to comwensation on regular
assignment.

10. Specific layovers at each
terminal shall be designated in operat-
ing scheduled for reguler assignments.




RELIEF
DAYs.

SENIORITY
DATE.

SENIORITY
ROSTERS.

11. Not less than ninety-six hours
off duty each month in twenty-four con-
secutive hour periods or multiples
thereof will be allowed at designated
home terminal on assignments where the
service does not permit of at least
twelve consecutive hours off duty at the
home terminal in each forty-eight hour
period.

12, Seniority begins at the time
porter's pay starts. Where the pay of i
two or more porters starts at the same
time, the employing officer shall
designate the order in which their
names shall appear or the seniority
roster at time of employment.

13, Rosters showing name and
seniority date of employes, numbered in
chronological order, shall be revised
and posted as of Jamuary lst each year
in a place accessible to those affected.

A copy of roster shall be
furnished the chairman of the local
grievance cormittee at the time posted.

An employe shall have sixty days
from date his name first appears on the
roster to protest his seniority date or
relative position on the roster,except
where an employe is absent on leave or
because of sickness at the time the
roster is posted, this time limit shall !
apply from the date such employe returns
to duty. If no such protest is taken
within the sixty day period, future
appeals shall not be recognized unless
the employe's seniority date or relative
standing on the roster is changed from
that first correctly posted.
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RETENTION
OF SENI-
ORITY.

CONTINUITY
OF SENI-
ORITY.

ASSIGNMENT
OF RUNS-
OPERATING
SCHEDULES.

BULLETINING
RUNS.

Employes coming within the scope of
this agreement, as set forth in rule 1,
shall be placed on the same seniority
roster.

14. Zmployes promoted to super-
visory positions with the railway company
or elected to official positions in the
organization shall retain their seni-
ority rights unimpaired, shall continue
to accumulate seniority during the time
solely employed in such official posi-
tions, ancd shall have displacement
rights as provided in rule 19 when re-
turning to the service.

15. No deductions shall be made from
the seniority of employes coming within
the scope of this agreement for time
absent on authorized leave of absence.

16. Schedules of regular assignments
in parlor,coach,buffet, lounge,or tap
room cars shall be prescribed by the
management and posted at places acces-
sible to those affected or concerned.
Specific layovers at cach terminal shell
be designated in operating schedules for
regular assignments.

17. New runs and permanent vacancies,
also temporary vacancies known tn be
more than thirty days duration, shall be
promptly bulletined for a period of ten
days. ZEmployes desiring to bid on such
rans shall file application with the
desisnated official within the prescribed
period and assignment skall be made with-
in ten days thereafter. The name of each
emnloye assigned by bulletin shall be
posted where the run or vacancy was
bulletined.




CHANGE IN
RUN--
BULLETINED.

RIGHTS OF
DISPLACED
EMPLOYES.

SENICRITY;
FITNES
AND
ABILITY.

18. When the terminal of a run is
changed or layover at home terminal is
changed more than one hour, the run
will be considered = new run and
bulletined in line with provisions of
rule 17,

19, When a run is abolished or an
employe displaced he will be permitted 0
tn displace a junior employe provided he }
has the necessary fitness and ability,
and further provided such action is
taken within ten days from date run is
ebolished or employe is displaced. If
absent account sickness or on bona fide
leave of absence, exercise of seniority
must be made within ten days from date
of return to service.

20. Assignments will be made on basis
of seniority,fitness,and ability; fitness
and ability being sufficient, seniority
will govern.

If the senior applicant for a given
assignmernt is not assigned thereto ac-
connt not having sufficient fitness and
ability, he will be advised reasons
therefor provided he makes written re-
quest on superintendent dining and parlor
cars within five days from date of as-
signment. The superintendent will advise §
the applicant as to what will be required
so that he can qualify himself for the I
assignment. If such qualifications are )
effected within a period of thirty days
from date of assignment without expense
to the railway company, he will be per-
mitted to displace the junior employe
assigned under provisions of the bulletin.

Extra or unassigned porters will be
given every opportunity, consistent with
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EXTRA
PORTERS.

REDUCTION
IN FORCE.

GRIEVANCES-~
DISCIPLINE
AND HEAR-
INGS.

application of schedule rules, to work

in various classes of service, in order
that they may obtsin necessary experi-

ence.

21. Except as hereinafter provided,
extra porters will be worked firet in
first out one with another after ex-
piration of layover periods, provided
they have the necessary fitness and
ability.

22. In reducing forces seniority
shall prevail in determining those %o be
retained in the service. If forces are
increased those furloughed shall be re-
turned to the service in the order of
their seniority, provided they have
filed thelr names and addresses with the
prover official of the railwey company
and advised cf any changes therein, and
report for duty within six days from time
called.

23, The right of the manacement to
discipline,suspend or discharge an
emplcye for incompetency or other just
and sufficient reason, and the right of
tre employe disciplined,suspendied or
discharged, or who considers he has been
otherwvise unjustly treated, to have a
fair and impartial hearing are both

- recognized. i

Q-1. What is a grievance?

A-1l. A grievance is a dispuie aris-
ing from the application of
discipline or alleged unjust
treatment, personal in charac-
ter and not covered (except
as to procedure in handling)
by the rules of the agreement.

9




HEARINGS.

WITNESSES,
ESTIMONY

AllD

RECORDS.

APPTALS.

24, An employe shall not be discip-
lined, suspended or discharged without a
hearing. He may,however, be held out of
service pending investigation. An em-
ploye shall be notified in writing of
the time and place of hearing and the
specific charge against him.

An employe who considers he has been
unjustly treated, and who desires a hear-
ing, shall make written request con-
taining his specific charge within 4
thirty days trom the date of cause of
complaint.

Hearings shall be held within ten
days from receipt of request for hear-
ing, or after notice shall have been
mailed to an employe at his last record-
ed address, as the case may be, and
decigion shall be rendered in writiung
within ten days after the hearing is
completed.

25, At the hearing, the employe
agerieved may rempin throughout the
hearing, and with his designated repre-
sentative shall have the privilege of
producing witnesses and questioning
witnesses giving testimony in the case.
If disciplinary action is taken a
written transcript of the hearing will |
be made and attested to by both parties
and a copy made for each.

26. An employe dissatisfied with a
decision will have the right to appeal
in succession up to and including the
highest official designated by the
railway company to handle such cases if
notice of appeal is given the official
rendering the decision within ten days
thereafter. Conference will be held

10



APPLICA-
TION FOR
APPEAL AND
DECISICN.

RECORD
CLZARED CF
CHARGES »

HANDLING
CLAINS
INVOLVING
APPLICA-
TION AND
INTERPRE-
TATION OF
SCHEDUIE
RULES.

within fifteen days after the appeal
is received, and decision rendersd
within ten days after the conference
is completed. Any further appeal,in
accordance with provisions of the
Railway Labor Act, shall be taken
within thirty days thereafter.

27. Applications for appeals and
decisions shall be in writing.

28. If final decision exonerates
the employe of the charge brought
sgainst him, his record shall be
cleared of such charge, and if held
out of service or dismissed, ne shall
te reinsiated and compensated for wage
loss, if any, suffered by him. Such
compensation shall be the amount of
wages ne would have earned less com-
pensation received in other employ-
ment.

29, Claims involving the applica-
tion and interpretation of rules of
the agreement shall be handled &s
promptly as possitle, Vhen such
claims are presented in writing to the
designated officer of the railway
company by the local representative of
the organization, he shall sutnit a
statement of facts and refer to rules
or decisinons upon which he bases his
contention.

If claim is not allowed by the
designated officer of the railway
company he shall advise the local
representative of the organization
reasons therefor in writing. If com=
ference is requested same shall be

19,




granted without unnecessary delay., If

claim is not adjusted by designated

officer of the railway company and local
representative of the organization it

may be appealed in succession up to and
including the Officer in Charge of

Personnel. Any further appeal may be

handled in accordance with provisions of 1
the Railway Labor Act as amended 1934,

FAILURE TO 30. An employe unable to report for

REPORT. duty for any cause will notify his
superior as much in advance of reporting
time as possible. If not possible to
1tify officer in advance of time re-
quired to report for duty he will advise
reasons therefor in writing,

TIME SLIP 31, Then time claimed on time slip by
CORREC~ employe is not allowed he srall be promp t-
PSS ly notified reasons therefor.

LEAVE OF 32+ Employes will be granted leave of

ABSENCE, absence when they can be epared without
interference to the service, but not to
exceed ninety days within a calendur Yyear,
except in case of sickness or injury of
the employe or a member of his immedizte
family, or when serving on employes' com-
mittees An employe who fails to report
for duty at the expiration of leave of
absence, or who enters business or ac-
cepts other employment without peruission
of the Officer in Charge of Personnel for-
feits his seniority. I

TIME AND 33 Operating schedules for regularly

PLACE FOR assigned employes and assignment slips

REPORTING.for other employes shall designate the
time and place required to report for
duty.

In event a dispute ariges in respect

12




RELEASE OF
LESS THAN
ONE HOUR.

HELD AWAY
FROM HOME
POINT.,

EXTRA
BCARD.

NO SHUT-
DOWN NOR
SUSPENSION
OF WORK.

to amount of time sllotted for prepare-
tion of or putting away cars at terminals,
a joint investigation shall be conducted
for the purpose of determining proper
time to be allowed. If necessary, a

test of actual requirements will be

made.

34, Time shall be credited as con-
tinuous in all cases where the interval
from time of release until again report-
ing for duty does not exceed one hour.

35. Employes on regular assignments
held at an away-from-home point beyond
the scheduled departing time of their
assignment will be paid continuous time
for all time so held after the expira-
tion of 16 hours from scheduled depart-
ing time, at regular rstes. If held 15
hours after expiration of first 24-hour
period, they will be paid continuous
time for the next succeeding & hours, or
until the end of the 24-hour pericd, and
similarly for each 24-hour period there-
after.

36. Employes coming within the scope
of this agreement, assigned to work as
helpers on buffet,lounge, tap room or
club cars, will te paid at the established
rate for parlor car porters.

37, Names of employes coming within
the scope of this agrecement assigred to
the extra board will be pnsted on bulle-
tin boards or some other place accessible
to employes conczrned.

38, While questions in dispute are
pending there shall be neither a shut-
down by the company nor suspension of
work by the employes.

13




HIPRESENTA~ 39. The Brotherhood of Sleeping

TION, Car Porters is recognized as represent-
ing all employes covered by this agree-
ment in the maxing of agreements con-
cerning rates of pay,rules and working
condi tions and interpretations thereof.

COMMITTE®- 40. Employss acting as committee- ¢

MEN, men representing employes coming under
the provisions of this agreement will,
upon request, be granted leave of
absence covering time so employed, and
will be given the szme consideration
in the granting of free transportation
as is granted committeemen representing
other similar classes of employes.

AGREEMENT- The foregoing rules constitute in
CHANGES IN. their entirety an agreement between the
Chicago and North Western Railway Company
and the Brotherhood of Sleeping Car
Porters, and no portion thereof shall be
amended, revised,or annulled except
upon thirty daye written notice by
either party to the other, or by mutual
agreement between the parties signatory
hereto.

FOR THE CHICAGO AND NORTH
WESTERN RAILWAY COMPANY,
Charles M. Thomson, Trustee »

(S) G. F. Stephens
Director of Personnel

TOR THE BROTFZRHOND OF
SLEEPING CAR PORTERS:

(S) A. Philip Randnlph
Internaiional President
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AGREEMENT

This agreement made this twenty-ninth day of June 1962 by and
between the Chicago and North Western Railway Company and its employes
represented by the Brotherhood of Sleeping Car Porters, witnesseth:

IT IS AGREED:
ARTICLE I - WAGE INCREASE

All hourly, daily and monthly rates of pay of employes covered
by this Agreement will be increased in the amount of four (4) cents
per hour, which increase shall be retroactive to February 1, 1962, and
applied so as to give effect to this increase in pay irrespective of
the method of payment. The increase provided for in this Article I
shall be applied as follows:

(a) Monthly Rates -

Determine the equivalent hourly rate by dividing the
existing monthly rate by the number of hours comprehended by
the monthly rate. Four (4) cents per hour, multiplied by the
number of hours comprehended by the monthly rate shall be
added to the existing monthly rate.

(b) Coverage -

All employes who were on the payroll of the carrier on
February 1, 1962, or who were hired subsequent thereto, re-
gardless of whether they are now in the employ of the carrier,
shall receive the amounts to which they are entitled under
this Agreement.

ARTICLE II - WAGE INCREASE

All hourly, daily and monthly rates of pay of employes covered
by this Agreement, as increased pursuant to Article I, will be
further increased in the amount of six and twenty-eight one
hundredths (6.28) per hour, which increase shall be retroactive to
May 1, 1962, and applied so as to give effect to this increase in
pay irrespective of the method of payment. The increases provided

for in this Article II shall be applied to the rates as increased
pursuant to Article I, in the same manner as the increases provided

for in Article I.




ARTICLE III - ADVANCE NOTICE REQUIREMENTS

(a) Effective July 16, 1962, existing rules are revised so as
to require as to employes working on regularly established positions
not less than five (5) working days' advance notice be given before
such regularly established positions are abolished.

(b) Under emergency conditions such as flood, snow storm
hurricane, earthquake, fire or strike, provided the carrier's
operations are suspended in whole or in part, and provided further
that because of such emergency the work which would be performed by
the incumbents of the positions to be abolished or the work which
would be performed by the employes involved in the force reduction
no longer exists, or cannot be performed, the five (5) day notice may
be reduced to not less than sixteen (16) hours.

ARTICLE IV - EFFECT OF THIS AGREEMENT

(a) This Agreement is in settlement of the dispute growing out
of notice served on or about September 1, 1961 by the Brotherhood of
Sleeping Car Porters and the notice served by the Chicago and North
Western Railway Company on the employes represented by the Brother-
hood of Sleeping Car Porters on or about September 18, 1961 for con-
currently handling with the aforesaid notice served on the Chicago
and North Western Railway Company, and shall remain in effect until
May 1, 1963, and thereafter until changed or modified in accordance
with the provisions of the Railway Labor Act, as amended, except that
notices to change the rates of pay established by this agreement may
be served on or after February 1, 1963, provided such notices do not
contemplate effective dates earlier than May 1, 1963.

(b) This Article IV does not prevent adjustments under normal
processes in the rates of pay of individual positions; correction of
inequities as between rates for different individual positions; or
negotiation of rates for new positions or positions where it is
alleged that the duties or responsibilities have been or are changed.

Signed at Chicago, Illinois, this 29th day of June, 1962.

FOR THE BROTHERHOOD OF FOR THE CHICAGO AND NORTH
SLEEPING CAR PORTERS: WESTERN RAILWAY COMPANY:

(CfFet s P e T

Internat;7ﬁal esident o Director of Personnel




AGREEMENT

This agreement made this twenty-seventh day of December 1960
by and between the Chicago and North Western Railway Company and
its employes represented by the Brotherhood of Sleeping Car Porters,
witnesseth:

IT IS AGREED:
ARTICLE I

Rules in effect on this carrier party hereto which
provide for annual vacations with pay to employes covered
by this agreement shall be amended as follows, effective

with the calendar year 1961:

(a) The number of days of service required in

one year to qualify for vacation of six (6)
consecutive work days in the next year shall be
reduced to 144.

(b) The number of years of service required to
qualify for vacation of twelve (12) con-
secutive work days shall be reduced to three (3),
and the number of days in each of such years com-
mencing with the year 1960 shall be reduced to

132.

(c) The number of days reqguired in each year to

qualify for vacation of eighteen (18) con-
secutive work days shall be reduced, commencing
with the year 1960 to 120.

NOTE: -

In the application of Article I(b) and (c),
qualifying years accumulated, also qualify-
ing requirements for years accumulated, prior
to the year 1960 for extended vacations,
shall not be changed.

(d) Calendar days in each current qualifying year
commencing with the year 1960, on which an
employe renders no service because of his own




sickness or because of his own injury shall
be included in computing days of compensated
service and years of continuous service for
vacation qualifying purposes on the basis of
a maximum of ten (10) such days for an employe
with less than three (3) years of service; a
maximum of twenty (20) such days for an employe
with three (3)but less than fifteen (15) years
of service; and a maximum of thirty (30) such
days for an employe with fifteen (15) or more
years of service with the employing carrier.

(e) In instances where employes have performed
seven (7) months service with the employing
carrier, or have performed, in a calendar year,
service sufficient to qualify them for a vaca-
tion in the following calendar year, and sub-
sequently become members of the Armed Forces
of the United States, the time spent by such
employes in the Armed Forces will be credited a
as qualifying service in determining the length
of vacations for which they may qualify upon
their return to the service of the employing
carrier.

ARTICLE II

This Article II is an exception to the general provi-
sions of this agreement, and only has application to vacations
due in the year 1960. BAn employe who as of January 1, 1960
had three or more years of continuous service and who, during
such period of continuous service rendered sufficient conpen~
sated service in each of three of such years, not necessarily
consecutive, to qualify for vacation during the following
calendar year will be granted a vacation of two weeks with
pPay in the year 1960, provided, however, that if any such em-
ploye is actually allowed a vacation of only one week in the
year 1960 the carrier will compensate such employe in lieu of
the additional week of vacation at the pro-rata rate of pay.

ARTICLE III

Effective September 1, 1960, vacations provided for
under rules in effect on the carrier party hereto shall be




SR e

considered to have been earned when the employe has guali~
fied under such rules. If an employe's employment status

is terminated for any reason whatsoever, including but not
limited to retirement, resignation, discharge, non-compliance
with a union-shop agreement, or failure to return after
furlough, he shall, at the time of such termination, be
granted full vacation pay earned up to the time he leaves

the service including pay for vacation earned in the preceding
year or years and not yet granted, and the vacation for

the succeeding year if the employe has qualified therefor
under such rules. If an employe thus entitled to vacation

or vacation pay shall die, the vacation pay earned and not
received shall be paid to such beneficiary as may have been
designated, or in the absence of such designation, the
surviving spouse or children or his estate, in that order

of preference.

ARTICLE IV

Except as otherwise provided herein, this agreement
shall be effective as of January 1, 1961 and shall be in
full force and effect for a period of one (1) year from
January 1, 1961, and shall continue in effect thereafter
subject to not less than seven (7) months' notice in writing
(which notice may be served in 1961 or in any subsequent
year) of desire to change this agreement as of the end of
the year in which the notice is served. Such notice shall
specify the changes desired and the recipient of such notice
shall then have a period of thirty (30) days from the date
of the receipt of such notice within which to serve notice
specifying changes which it or they desire to make. There-
upon such proposals of the respective parties shall thereafter
be negotiated and progressed concurrently to a conclusion.

When such notice is served, the proceedings shall be
under the provisions of the Railway Labor Act, amended.

ARTICLE V

This agreement is in settlement of the dispute growing
out of that part of the notice served on or about June 12, 1959




by the Brotherhood of Sleeping Car Porters and that part

of the notice served on the employes represented by the
Brotherhood of Sleeping Car Porters on or about June 19,
1959 pertaining to vacations, the disposition of which was
specifically pted from agr dated Octob 17, 1960.

FOR THE BROTHERHOOD OF FOR THE CHICAGO AND NORTH
SLEEPING CAR PORTERS: WESTERN RAILWAY COMPANY

A ! e “5’[7", % AR 27 )//{//,fl/:/yr

Internationa) Pres ident

,ﬁrector of Personnel

Chicago, Illinois
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PORTERS

JANUARY 1, 1946 __ Posted Februar; 11, 1946
L BENTORITY

NAME DATE

John E. Motley Aug. 24, 1941
Alexander Chess Feb, 28, 1942
James F. Pye Mar. 13, 1942
Paul L. Hudson Mar. 18, 1942
Fred Winfield Mar. 31, 1942
Leroy S. Allen Apr. 10, 1942
Harry Billups Apr, 14, 1942
Archie L. Staples Mey 29, 1942
williem T. Small Feb, 10, 1943
Lawrence H. Brown Sept. 9, 1943
George E, Hill Apr. 25. 1944
Sherman Gillard May 3, 1944
Merrill Browne Oct. 16, 1944
James A, Charlton Oct. 25,
George Allen Nov. 14,
George S. White Dec.

Kenneth W, Simms

Joseph Valladay

Curley Wilson

Everett H, Gollymore July 30,
Willie Curtls Aug. 31,
John Mixon Sept. 4,
Milton Parr Sept.12,
Jimmy Stokes Ooct. 12,
Roosevelt Black Oct. 17,
Willie Elmo Nov. 19,

John Samplen Nov. 21,
Shelby W, Johnston Dec. 1,
Willie R. Gilmore Dec. 15,
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Promotion

New Posltions
and Vacanciles,

Discipline and
Investigation

terminal each forty-eight hours. Employes required
to work on assigned layover days to be pald extra therefor
in addition to monthly wages.

Porters working on thelr relief will be paid at the

regular per day's pay.

5. (a) Promotion shall be based on ability, merit and
senlority; abllity and merit being sufficient, seniority
will prevail., The management will be the judge, subject
to appeal,

(b) There will be but one seniority district.

(c) Seniority rights will be exercised subject to
Section (a) of this rule only when new positions are created,
vacancles occur, or forces are reduced, Employes regularly
assigned to business cars may, when not in service on such
cars, be assigned to extra parlor or buffet car service,
provided there are no extra parlor or buffet car porters
available,

(d) Employes declining promotion will not lose their
seniority.

(e) Employes accepting promotion will be allowed suf=-
fiolent time in which to qualify, and falling, will be
returned to former position without loss of seniority.

Be New positions or wervnnﬁnt vacancies will be promptly
bulletined for a period of six (6) days, Emp loges desiring
such ppsitions will file their applications with the des-
ignated offlcer within that time, and an appointment will
be made within six (6) days thereafter. Such positions or
vacancies may be filled ¢ rarily, pending an assignment.
Name of the appointee will immediately thereafter be posted
where the position or vacancy was bulletined., When there
are no applicatlions, an extra porter shall be assigned to
such run,

Porters temporarily laid off or laying off will not
be assigned to runs, but on return to service, will be
permitted to take any run to which they mey be entitled
by age and rank, which has become vacant or which has been
bulletined during their absence.

R (2) An employe disciplined, or who considers he has
been unjustly treated may elect to present his grievance
for hearing and decision as hereinafter stated, provided
written request i1s presented by him within ten (10) days
of the action complained of,

(b) Presentation to be made within ten (10) days to
his Superintendent. Falling of adjustment, appeal may
be taken within ten (10) dﬁys to Assistant General Manager,
thence to Assistant to President in Charge of Personnel,




Week=End
Lake Geneva
Trips

Instructions

Employes of
other Crafts.

Vacant Runs -
How Filled.

Held on
Layover.

Seniority
Rosters.

Force
Reduction

ki

(¢) Application for all hearings and appeals and all
decisions to be made in writing.

( At each hearing and appeal the employe may present
his grievance elther personally or through his duly acored-
ited representatives not to exceed three (3) in number,

(e) 1If the final decision sustains contention of the
employe, the records shall be cleared of the charge, if any
has been made against him, and, he shall be returned to his
former position or to that for which he is contending, and
compensated for wage loss, if any has been suffered by him,

8. Porters working on Saturday only and Monday only, Lake
Geneva run, laylng over at Lake Geneva Sunday, will be allow=
ed the equivalent of three (3) days for round trip.

9. Instructions 1ssued in connection with special move=-
ments and extra cars going out on regular assignments will,
when avallable, be glven porters in writing.

10. When in emergency an assignment is filled by an employe
of anoth craft; such employe will be relieved by a parlor
car or buffet car porter, as the case may be, as promptly

as possible,

11, (a) Extra porters assigned to a regular run shall
retain same untll relieved by regular assignee, except that

when & run is vacated for a period of fifteen fls) days

or more, the senior porter applying for the run will be
assigned.

(b) Runs known to be vacant for thirty (30) days or
more will be bulletined and assigned to the senlor appli-
cant pending return of regular essignee. Employe thus
assigned will return to former assignment when displaced
by regular assignee, except that he may displace a junior
employe assigned during period he was on temporary assign-
ment.

(¢) On vacancies of less than thirty (30) days, extra
porter catching assignment in his turn will remain thereon
until displaced by the regular assignee, unless displaced
under provisions of other rules in this agreement.

12, Porters on assigned runs will not be required to remain
subject to call on layovers, unless notifled, and if held
and not used will be pald one (1) day at their assigned rate.

13, At the end of each year Superintendent will prepare
a senlority list, a copy of which shall be posted on bulletin
board and copy furnished Chairman of employes' committee.

14. 1In case of force reduction, porters will be laid off
in the reverse order of senlority.




Reemployment
after Layoff
account Force
Reduction,

Committees.

=4
16, Porters laid off o unt of decrease in business
will be returned to se e lu the order of their seniority
at time of layoff, prov their service is required within
8ix (6) months from dat layoff and they keep the Super=
intendent advised as to eir address and changes therein,

16. Regular accredited c tees of The Porters! Industrial
Organization shall be rec ed in the adjustment of dif=-
ferences which may arise between the officers and the employes
of this Company who are members of The Portera' Industrial
Orgenization,

The foregoing rules constitute in their entirety an
agreement between the Chicago and North Western Railway
Company and its Parlor and Buffet Car Porters, and no
portion thereof shall be changed or abrogated without the
approval of the Assistant to President in Charge of Personnel
and the General Committee of the Porters' Industrial Ore
ganization prior to August 1, 1935, and not then until
thirty (30) days' notice in writing shall have been served
by the party desiring the change on the other party thereto,

FOR THE EMPLOYES ¢ FOR THE RAILWAY COMPANY:

(signed) Douglas Harris (signed M. E. Pangle
Asst. to President,

(signed D. Peter French

(signed wm, H.

Chicago, Illinois
August 13, 1934,




MEMORANDUM AGREEMENT BETWEEN THE CHICAGO AND NORTH
WESTERN RAILWAY COMPANY AND THE BROTHERHOOD OF
SLEEPING CAR PORTERS

* ok kX kK

It is hereby mutually agreed that the subject matter of Mr. A. Philip
Randolph's letter of January 21, 1964 addressed to Mr. T. M. Van
Patten requesting that the existing agreement covering chair car
porters and attendants be amended to achieve the following:

"Reduce the basic hours of work per month to 174,
with maintenance of the existing monthly rates,
and with compensation at the rate of time and
one-half for all hours worked or assigned in
excess of 174 hours per month. Revise all
relevant clauses in the agreement to conform to
this change."

shall be and is hereby disposed of as follows:
(1) Effective July 1, 1964 the monthly rates of pay applicable

to porters shall be reduced $11.05 per month. Current rates of pay
effective July 1, 1964 as thus established will be as follows:

Class_of Employes Rate Per Month
Parlor Car Porters $427.07
Chair Car or Coach Porters $428.48

(2) The hours of the basic work month shall be reduced from 205
to 174 hours, with maintenance of the monthly rates as established
July 1, 1964, in accordance with the following schedule:

(a) Effective July 1, 1964, an initial reduction
in hours from 205 to 195;

(b) Effective October 1, 1964, a second reduction
in hours from 195 to 185;

(c) Effective April 1, 1965, a third reduction
in hours from 185 to 180; and

Effective October 1, 1965, a final reduction
in hours from 180 to 174.




Effective simultaneously with each of the above mentioned reductions
in the hours of the basic month all rules in the existing agreement
shall be changed to conform thereto.

(3) The existing 35 hour margin of pro rata overtime shall be
reduced to 10 hours effective July 1, 1964.

(4) Rules in effect on this carrier party hereto which provide
for annual vacations with pay to employes covered by this agreement
shall be amended as follows:

(a) Effective with the calendar year 1965, an

annual vacation of six (6) consecutive work
days with pay, or pay in lieu thereof, will be
granted to each employe covered by this Agreement
who renders compensated service under this Agree-
ment on not less than one hundred twenty (120)
days during the preceding calendar year.

(b) Effective with the calendar year 1965, an

annual vacation of twelve (12) consecutive
work days with pay, or pay in lieu thereof, will
be granted to each employe covered by this Agree-
ment who renders compensated service under this
Agreement on not less than one hundred ten (110)
days during the preceding calendar year and who has
three (3) or more years of continuous service, and
who, during such period of continuous service,
renders compensated service on not less than one
hundred ten (110) days (160 days in years prior to
1964) in each of three (3) of such years not
necessarily consecutive.

(c) Effective with the calendar year 1965, an
annual vacation of eighteen (18) consecutive
work days with pay, or pay in lieu thereof, will
be granted to each employe covered by this Agree-
ment who renders compensated service under this
Agreement on not less than one hundred (100) days
during the preceding calendar year and who has
fifteen (15) or more years of continuous service,
and who, during such period of continuous service,
renders compensated service on not less than one
hundred (100) days (160 days in years prior to 1964)
in each of fifteen (15) of such years not necessarily
consecutive.




Vacation allowance or allowance in lieu thereof
shall be on the basis of the following schedule:

For an employe entitled to six (6) days' vacation-

During the period:

July 1, 1964 through September 30, 1964 46 hours
October 1, 1964 through March 31, 1965 43 hours
April 1, 1965 through September 30, 1965 42 hours
October 1, 1965 and thereafter 40 hours

For an employe entitled to twelve (12) days' vacation-

During the period:

July 1, 1964 through september 30, 1964 91 hours
October 1, 1964 through March 31, 1965 86 hours
April 1, 1965 through September 30, 1965 84 hours
October 1, 1965 and thereafter 80 hours

For an employe entitled to eighteen (18) days'
vacation-

During the period:

July 1, 1964 through September 30, 1964 137 hours
October 1, 1964 through March 31, 1965 130 hours
April 1, 1965 through September 30, 1965 126 hours
October 1, 1965 and thereafter 120 hours

All vacation pay shall be at the straight time hourly basic rate of
last service performed. For the purpose of this Article 4, the
straight time hourly basic rate shall be the hourly rate currently
in effect.

(5) No proposals for changes in rates of pay shall be

initiated by the employes against the Chicago and
North Western Railway Company or by the Chicago and North
Western Railway Company against its employes represented
by the Brotherhood of Sleeping Car Porters prior to
October 1, 1965.

(6) This agreement is in settlement of dispute growing
out of notice served on January 21, 1964 by the
Brotherhood of Sleeping Car Porters. This agreement
shall remain in effect until changed or modified in
accordance with the provisions of the Railway Labor Act,




as amended, with the understanding as provided in Section
4, that no notices will be served by either party prior
to October 1, 1965, to change the rates of pay resulting
from Sections 1 and 2 of this agreement.

signed at Chicago, Illinois this 31st __day of July, 1964.

FOR THE BROTHERHOOD Ot/‘//'\j FOR THE CHICAGO AND NORTH
SLEER CAR PORTERSY WESTERN RAILWAY COMPANY:

7 //é'///( W/ /(/L, /// NP A2 /. .
International 7 Q\reS\idént / Director of Personnel
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AGREEMENT

This Agreement made this seventeenth day of October 1960 by and
between the Chicago and North Railway and its employes
d by the therhood of Sleeping Car Porters, witnesseth:

repr

IT IS AGREED:
ARTICLE I - COST-OF-LIVING ADJUSTMENTS

Bffective with th- date of this Agreement "ARTICIE IV - Cost-
of=Living Adj ined in the Ag: of 1, 1956
between the parties si Yy b is y cancelled and adjust-
ments in effect as of May 1, 1960 under said Article IV on the basis
of ges in the G 8' Price Index through March 15, 1960
(17 cents per hour) shall be included in and made a part of all
currently existing ratees of pay. The inclusion of cost-of-living
adjustments in the rates of pay shall be applied in the same manner
as the wage increase provided for in Article II.

ARTICLE II - WAGE INCREASE

All hourly, daily, and monthly rates of pay of employes covered
by this Agreement, as established pursuant to Article I, will be
further i d in the of five cents per hour, which increase
shall be retroactive to July 1, 1960, and applied so as to give effect

to this i in pay, ir P ve of the
The increases provided for in this Article shall be applied as follows:

(a) Monthly Rates -

Determine the equivalent hourly rate by dividing
the monthly rate established pursuant to Article I by
the number of hours comprehended by the monthly rate.
Five cents per hour multiplied by the number of hours
comprehended by the monthly rate shall be u!dcd to the
monthly rate established pursuant to Article I

(b) Coverage -

All employes who were on the payroll of the carrier
on July 1, 1960, or who were hired subsequent thereto,




-

regardless of whether they are now in the employ of
the carrier, shall receive the amounts to which they
are entitled under this Agreement.

ARTICLE III ~ VACATIONS
With respect to the dispute arising from that portion of the

notice pertaining to vacations served on or about June 12, 1959 by
the ‘hood of ing Car Porters, it is agreed that the vaca-

o
tion proposals will be held in abeyance for further negotiations.

. Effective March 1, 1961 hospital, surgical and medical
benefits shall be improved and group 1life insurance provided as follows:

(a) with P to d dents of emp as defined in
The Travelers Insurance Company Group Policy Contract
No. GA-23000, benefits shall be provided in all respects
jdentical to all bemefits mow provided under that policy
wi t to 1 pt that the Medical
Benefits provided under subsection (b) of Sectionm 1
of Part C of Article VII thereof for employes not confined
as admitted in-patients in a hospital shall not be included.

(b) Employes whose rights %o 1 £its or depend
benefits or both based on payments by the carrier would
under present agreements lapse by reason of the employe's
being furloughed and not having rendered compensated ser-
vice in a month or months shall have their rights to such
benefites extended for any period, not exceeding three
consecutive months durimg which such rights would not
exist under present agreements, provided the employe re-
tains an employment relationship with the employer during
such period and provided further that prior to the begin-—
ning of such period the employer has made an aggregate of
not less than three monthly payments on behalf of the employe.

(¢c) Each employe who is a “Aualifying Employe" as defined
in The Travelers Insurance Company Group Policy Con~
tract No. GA~23000 shall be provided group life insurance
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in the amount of $4,000.00, such group life insurance
to be effective during the same period that the employe
is insured for employe or dependent benefits or both
under The Travelers Insurance Company Group Policy Con-
tract No. GA-23000, not including, however, the periods
of extended benefits provided in subsection (b) of
this Section.

(d) In addition to the payments hereinafter provided

for, carriers whose employes are insured under The
Travelers Insurance Company Gzoup Policy Contract No.
Gl—23000 with pect to both ts and

b ts will it to The Travelers In-

surance Company 81 cents per "Oualifying Employe” per
month as premium for the insurance henefit payments
resulting from on-duty injuries. The amounts so trans-
mitted are not considered as wage equivalents; separate
experience rating of benefits payable by reason of
on-duty injuries will be maintained; any retroactive

premium credit based on such separate experience rating
will be separately determined and will be held in the
Special Account as a separate fund to be applied to the

cost of 1 ts as a result of on-

duty injuries.

Section 2. In accordance with a certain letter addressed to the
Railroad Committees on Medical and Hospital Insurance and the Employes'
National Conference Committee, Cooperating Railway Labor Organizations
by The Travelers Insurance Company under date of August 5, 1960, the
carriers will make the following yuymnt- pe:: “Oualifying Employe” per
month to The Travelers the b fite provided
in said Group Policy Contract No. a—z:ooo. as amendéd in accordance
with Section 1 of this Article, exclusive of benefits payable as a
result of on-duty injuries:

For hospital, surgical and medical benefits for employes
and dependents and group life insurance for employes § 20.31

For the continuation of insurance to furloughed employes
as specified in subsection (b) of Section 1 of this
Article, 70 cents per month per "Qualifying Employe”
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insured with respect to both 1 and depend
benefits; these payments are to be made into the
Special Account maintained by The Travelers Insurance
c P to the Ag of y 18, 1955,
ag amended, and premium payments for the insurance of
furloughed employes are to be paid from the Special

A in with the letter of Aug 5,
1960 above referred to.

Section 3, The application of the foregoing provisions of this
Article IV are subject to the carriers and the organizations constitut-
ing the policy holder under The Travel Group Policy
Contract No. GA~23000 arranging by agreement with The Travelers In-

y for the Yy modifications of Group Policy Con-
tract No. GA~23000 and the Agreement of January 18, 1955, as amended,
to make effective the ng Sections of this Article for a two-year
period beginning with premium pay Y. 1961, and

g in
beginning March 1, 1961 with respect to benefits and group life insurance.

ARTICIE V - EFFECT OF THIS AGREEMENT

This agreement is in settlement of the disputes growing out of
notices served on or about June 12, 1959 and on or about September 10,
1959, by the Brotherhood of Sleeping Car Porters and the notices served
by the Chicago and North Railway y on the employes re-
¥ by the d of Sleeping Car Porters on or about
June 19, 1959 and on or about October 1, 1959, for concurrent handling
with the aforesaid notices served on the Chicago and North Western
Railway Company, except that this agreement is not in settlement of
tmamtommatthnmoztbmuecumdonuahwt
June 12, 1959, by the Brotherhood of Sleeping Car Porters to the extent
reserved under Article III, of the part of said notice pertaining to
vacatiens. This agreement ghall remain in effect, pt as oth se
provided in Articles IIT and IV, until changed or modified in accordance
with the provisions of the Railway Labor Act with the understanding that
no notices will be served by either party to change the rates of pay
resulting from Articles I and II of this agreement to become effec-
tive before November 1, 1961.
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signed at Chicago, Illinois, on this 17th day of October, 1960.

FOR THE CHICAGO AND NORTH

FOR THE BROTHERHOOD OF
WESTERN RAILWAY COMPANY:

SLEEPING CAR PORTERS:

)
% \ (
ey Ca / J )
(b LA oA ) e GO ) / 7 ;44232‘%!1
Director of Personnel

X
International/ President ~ b

Chicago, Illinois




