AGREEMENT

This Agreement made this 10th day of May, 1965, by and
between the Culf, Mobile and Chio Railroad Company and its employees
on the Zastern and Western Divisions represented by the Brotherhoed
of Sleeping Car Porters:

IT IS AGREED:

ARTTCLE X - VACATIONS:

Bffective with the calendar year 1965, an annual vgcation
of twenty-four (24) consecutive work days with pay, or pay in lieu there-
of, will be granted to each employee covered by the agreement who renders
compensated service under applicable schedule agreement between the par-
ties herete on not less than one hundred twenty (120) days during the
preceding calendar year, and who has twenty (20) or more years of con~
tinuous service, and who, during such perioed of continuous service,
renders compensated service on not less than one hundred twenty (120)
days (160 days in each of such years prior to 1960) in each of twenty
(20) of such years, not necessarily consecutive,

For an employee entitled to twenty-four days vacation, the
allowance shall be an amount equal to the pay for the following number
of hours at the straight time hourly basic rate of last service perform-
ed during the perieds set out below:

During the Perioed:
Janmary 1, 1965 through March 31, 1965 172 hours
April 1, 1965 through September 30, 1965 168 hours

October 1, 1965 and thereafter 160 hours

In determining the days of qualifying service, the number
of hours in the periods set forth below shall be considered as one day:

During the Period:

May 1, 1964 through September 30, 1964
October 1, 1964 through March 31, 1965
April 1, 1965 through September 30, 1965
October 1, 1965 and thereafter

ARTICLE II -~ PAID HOLIDAYS:

Effective April 1, 1965 the monthly rates of train porters
and parlor car porters shall be adjusted by adding the equivalent of
eight (8) days' pay, caleulated by computing the annual compensation
(the monthly rate multiplied by 12) divided by 365 to determine the
appropriate daily rate, to their anmual compensation, as defined above,
and this sum shall be divided by 12 in order to establish the new
monthly rate.

This is reduced to actual figures as follows:
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New Monthly Rate $ o33 $ 439.24

Neither party to this agreement shall serve auny notice or pro-
posal or progress any notice or proposal for the purpese of ghanging the
provisions of this Article II to become effective prior to January 1, 1967.

1. The parties hereto adopt the provisions of Article V -
Hospital, Surgical and Medical Bemefits and Group life Insurance, of the
National Agreement dated November 20, 1964 between the partiecipating
carriers represented by the National Railway Labor Conference and the
Bastern, Western and Southeastern Carriers' conference Committees and
their employees represented by the signatory labor organiszations through
the "mployes' National Conference Comnmittee, Five Coopsrating Railway
Labor Organigations, reading as follows:

"ARTICLE V - HOSPITAL, SURGICAL AND MEDICAL BENEFITS
AND GROUP LIFE INSURANCE.,

Section 1, In addition te # # % the payments pre-
gently made under Article V of the Agreement of August
19, 1960, each carrier party to this agreement will pay
to the Travelers Insurance Company, for each month of
the calendar years 1966, 1967 and through February of

1968, $3.40 (less 1 per cent for railroad costs) per
month per 'Qualifying Employee' as defined in sald
Agreement of August 19, 1960; provided that hespital
assoclation railreads parties to this Agreement will
pay to The Travelers Insurance Company $3.40 (less 1
percent for railroad costs) per month per 'Qualifying
fmployee', less the part thereof transmitted to the
hospital association for hospital, surgical and medi-
cal benefits for employees. The carriers parties to
this agreement will also absorb the eost of providing
group life insurance in the amount of $2,000 for re~
tired 'Qualifying Employees' retiring on or after
March 1, 1964, and for four years thereafter.

Section 2, The carriers and the organigations par-
ties to this Agreement will arrange by agreement with
The Travelers Insurance Company for the necessary modi-
fications of Group Policy Contract No., GA-23000 and the
Agreement of January 18, 1955, as amended, %o make
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effective the feregoing Sectien of this Article, and
to previde that vacation pay shall be censidered
cempensated service in determining whe is a 'Qualify-
ing Empleyee,'! payments te the insurer, and eligibil~
ity fer benefits,

Section 3, Ne party te this agreement shall serve
any notice er prepesal or pregress any pending netice
or proposal on a natienal, regienal or lecal basis
for the purpese of changing the provisions eof Greup
Pelicy Centract Ne. GA-23000 or the provisiens of
the Agreement of January 18, 1955, as amended pur-
suant to the feregeing Sectiens of this Article, te
become effective prier te March 1, 1968."

2. The Carrier will autherisze iis representatien by the Seutheastern
Carriers' Cenference Committee, and the Smpleyees parties hereto through the
Bretherhood ef Sleeping Car Perters will autherize their represepbtation by the
Employees' Natieonal Cenference Cemmitiee, Ceeperating failway Laber Organizations,
in arranging the medificatiens of said Greup Felley Centract He, GA~23000, and
of the Agreement of Jamuary 18, 1955, as amended, necessary te make ihe feregeing
effsctive,

¢ £

ARTICLE 1V - EFFECT OF THIS AGR EMENT:

This agreement is in settlement ef disputes growing out ef netice
dated May 25, 1964 by the Srotherheed of Sleeping Car Porters (as representatives
of Train Perters and Parler Car Perters) fer helidays, vacatiens, heospital,
surgical and medical benefits and greup life insurance,

Signed this 10th day ef May, 1965,
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This Agreement made this /yZiday of Zg..C, 1964, by and between
the Oulf, Mobile and Chio Railroad Company and its employees on the Kastern
and Western Divisions represented by the Brotherhood of Sleeping Car Forters:

IT IS AGREED:

ARTICLE I - RATES OF PAY:

(a) Bffective Mgy 1, 1964, the monthly rates of pay applicable
to Train Porters and Parlor Car Porters shall be reduced £11.05 per month.
Rates of pay effective May 1, 1964 as thus established will be as follows:

Train Porters $ 452.42 per month
Parlor Car Porters 429,82 per month

(b) The hours in the periods set forth below shall constitute a
basic month for regularly assigned employees who are ready for service the
entire month and who lose no time of their own accord:

Hours Constituting
Period a Basic Month
May 1 through Sept. 30, 1964 195 hours or less
Oct. 1, 1964 through Mar. 31, 1965 185 hours or less
April 1, 1965 through Sept. 30, 1965 180 hours or less
Oet, 1, 1965 and thereafter 17k hours or less

(¢) The pro rata hourly rate shall be determined by dividing the
monthly rate by the hourly factor set forth below:

.’)ur:ing’ the Period:

May 1, 1964 through September 30, 1964 195 hours
Oetober 1, 1964 through March 31, 1965 185 hours
October 1, 1965 and thereafter 174 hours

(d) Time actually worked in excess of:

195 hours to and including 205 hours during the peried
May 1, 1964 through September 30, 1964;

185 hours to and including 195 hours during the periocd
October 1, 1964 through March 31, 1965;

180 hours to and incluiing 190 hours during the peried
April 1, 1965 through September 30, 19653

174 hours to and including 184 hours on and after
October 1, 1965,

in a calendar month shall be paid for as overtime at the straight time

hourly rate, Time actually worked during a calendar month in excess of
the maximum during the periods as set forth below shall be paid for at

time and one~half:
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Du the Period:
May 1, 196, through September 30, 1964 205 hours
October 1, 1964 through Mareh 31, 1965 195 hours

April 1, 1965 through September 30, 1965 190 hours
October 1, 1965 ani thereafter 184 hours

(e) No proposals for changes in rates of pay shall be initiated
by the employess against the Carrier, or by the Carrier against the employees
represented by the Brotherhood of Sleeping Car Porters prior to Uctober 1,
1965.

ARTICLE IT - ASSICGHNMENTS:

It is agreed that when making the reduction in hours effective
May 1, 1964, assignments now in effect may be rearranged to accomplish the
reduction in hours and that such rearranged assignments need not be
bulletined.

ARTICLE IIY -~ VACATIONS:

Vacation allowance, or payment in lieu thereof, for an employese
entitled to six days vacation shall be an amount equal to the pay for the
following nugber of hours at the straight time hourly rate of last service
performed duringz the periods set out below:

During the Period:
May 1, 1964 through September 30, 1964 i6 hours
October 1, 1964 through March 31, 1965 43 hours

April 1, 1965 through September 30, 1965 42 hours
October 1, 1965 and thereafter , 40 hours

For an employee entitled to twelve days vacation, the allowance
ghall be an amount equal to the pay for the following number of hours at the
straight time hourly basic rate of last service performed during the perieds
set out below:

During the Period:

May 1, 1964 through September 30, 1964 91 hours
October 1, 1964 through March 31, 1965 86 hours
April 1, 1965 through September 30, 1965 84 hours
October 1, 1965 and thereafter 80 hours

For an employee entitled to eighteen days vacation, the allowance
ghall be an amount equal to the pay for the following number of hours at the
gtraight time hourly basic rate of last service performed during the periods
set out below:

During the Peried:

¥ay 1, 1964 through September 30, 1964 137 hours
October 1, 1964 through March 31, 1965 130 hours
April 1, 1965 through September 30, 1965 126 hours
October 1, 1965 and thereafter 120 hours
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In determining the days of qualifying service, the number of
hours in the periods set forth below shall be eonsidered as one day:

During the Period:

May 1, 1964 through September 30, 1964 7.60 hours
Oetober 1, 1964 through Mareh 31, 1965 7.22 hours
April 1, 1965 through September 30, 1965 7.02 hours
October 1, 1965 and thereafter 6.80 hours

ARTICLE IV

This Agreement is in settlement of the requests set forth in
notice served on the Carrier by the Brotherhood of Sleeping Car Porters
on Jamuary 21, 1964. This Agreement shall remain in effect until changed
or modified in accordance with the provisions of the Hallway Labor Act,
as amended, with the understanding as set forth in Article I(e) that no
notices will be served by either party prior to October 1, 1965 to change
the rates of pay resulting from Article I of this agreement.

Signed at Mobile, Alabama, this [(7/ day of forio_, 196k

PO THE EMPLOYEES REPRESENTED BY THE "OR THE GULF, MOBILE AND OHIO
BROTHERHOOD OF SLEEPING CAR PORTERS: RAILROAD COMPANY:
) o~

e

VA% B & AL

# S 7 TX PRRSONNEL ASSISTANT.
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AGRREMENT
between
GULF, MOBILE AND OHIO RAILROAD COMPANY
and its
Parlor Car Porters - Eastern and Western Divisions,
Train Porters - Eastern and Western Divisions,
Train Porters, Mail Handlers, Train Attendants and
Sleeping Car Porters - Northern, Southern,
Alabama, Temnessee and Louisiana Divisions
Represented by the
BROTHERHOOD OF SLEEPING CAR PORTEHS
This agreement made this 20th day of March, 1951, by and between
the Gulf, Mobile and Ohio Railroad Company and its employees represented

by the Brotherhood of Sleeping Car Porters, witnesseth:

IT IS AGREED:

ARTICLE I - WAGE INCREASE

Effective February 1, 1951, rates of pay for employees covered by
this agreement will be increased in the amount of twelve and one-half
(125) cents per hour, $25.63 per basic month of 205 hours. The in-
crease provided for in this Article I shall be applied as follows:

(a) Hourly Rates -

B

Add 125 cents to the existing hourly rates of pay.

(b) Monthly Rates -

Determine the equivalent hourly rate by dividing the
existing monthly rate by the number of hours comprehended by
the monthly rate., 12% cents per hour multiplied by the number
of hours comprehended by the menthly rate shall be added to the
existing monthly rate.

ARTICLE II - COST-OF-LIVING ADJUSTMENT

(a) A cost-of-living adjustment will be determined in accordance
with changes in the "Consumers' Price Index for Moderate Income Families
for Large Cities Combined" - "41l Items" (1935-1939 = 100) - as published
by the Bureau of Labor Statistics, U. S. Department of Labor, and here-
after referred to as the BLS Consumers' Price Index. For the purpose of
this computation an arbitrary base index of 178,0 is agreed to. The
cost-of-1iving adjustment as hereinafter provided shall be made
commencing April 1, 1951 and each three months therecafter based on the
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BLS Consumers!' Price Index as of February 15, 1951 and the BLS
Consumers! Price Index each third month thereafter as illustrated
by the following table:

Effective Date of
BLS Consumers! Price Adjustment - first paj
: pay
ndex As Of: eriod on or after:
Index As Of p donveriaft

February 15, 1951 April &y 1951
May 15, 1951 July L, 4951
August 15, 1951 Qek Ly <1951
November 15, 1951 Jan, 1, 1952

(b) The cost-of-living adjustment, when provided for, shall
remain in effect to date of subsequent adjustment, as provided for
in paragraph (a).

(c) Wage rates in effect February 1, 1951, will not be reduced
during the life of this agreement, However, such wage rates are
subject to a cost-of-living adjustment in accordance with the follow-
ing table; adjustments to be made on the dates as illustrated in
paragraph (a):

BLS Consumers! Price Index Cost-of-Living Allowance

178.0 and less than 179.0 None

179.0 and less than 180.0 cent per hour

180.0 and less than 181,0 cents per hour
181,0 and less than 182.,0 cents per hour
182,0 and less than 183.,0 cents per hour

and so forth, with corresponding 1 cent per hour adjustment for each

1 point change in the index. The initial allowance of 1 cent per hour
made when the index reaches 179.,0 will not be eliminated unless the
index reaches 178.0 or less.

P A (B .
Examnles:

If the BLS Consumers! Price Index as of February 15,
1951 should be 179.0 and less than 180.0, 1 cent per hour
shall be added effective April 1, 1951, as a cost-of- living
ad justment; if such index as of May 15, 1951 should be 178.0
or less, then effective July 1, 1951, the cost-of-living
adjustment established under this example will be eliminated,

If the BLS Consumers! Price Index as of February
15, 1951 should be 180.0 and less than 181.,0, 2 cents per hour
shall be added effective April 1, 1951 as a cost-of-living
adjustment; if such index as of May 15, 1951 shculd be 179.0
and less than 180,0 then effective July 1, 1951 the cost-of-
living adjustment established under this example will be
reduced by 1 cemt per hour,
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The cost-of-living adjustment will be applied as a wage increase
or a wage reduction in the same mamer as the wage increase provided
for in Article I hereof.

(d) In the event the Burea of Labor Statistics does not issue
the specified BLS Consumers! Price Index on or before the effective
dates specified in paragraph (a), the cost-of-living adjustment will
become effective on the first day of the pay period during which the
index is released,

(e) No adjustments, except as provided in paragraph (£), shall
be made because of any revision which may later be made in thc published
figures of the BLS Consumers! Price Index for any base month,

(f) The parties to this agreement agree that the continuance of
the cost-of-living adjustment is dependent upon the availability of
the official monthly BLS Consumers! Price Index in its present form
and calculated on the same basis as the Index for iugust 15, 1950, except
that, if the Bureau of Labor Statistics, U, S. Department of Labor,
should during the effective period of this agreement revise or change
the methods or basic data used in calculuting the BLS Consumers! Price
Index in such a way as to affect the direct comparability of such
revised or changed index with the index for august 5, 1950, then that
Bureau shall be requested to furnish a conversion factor de signed to
adjust to the new basis the base index of 178.0, described in paragraph
(a) hereof, and the several indezes listed in paragraph (c¢) hereof,

(g) The parties‘agree that this Article II shall remain in
effect until October 1, 1953, and thereafter subject to change under
the provisions of the nﬂllwuy Labor Act as anended,

ARTICLE III - DURATION OF AGREEMENT

ber the date of this agreement no proposals for changes in
rates pay will be initiated by the employees against the carrier
or by the carrier against its employees, parties hereto, prior to
October 1, 1953.

Aft
of

ARTICLE IV

This agreement is subject to such approval as may be necessary
under the terms of the executive order by the President of the United
States taking over the railroads and the laws of the United States
pertaining to stabilization of prices, wages, etc,

ARTICLE V- EFFFCT OF 'HIS AGREEMENT

This agreement is in settlement of notices served on the carrier
under date of October 23, 1950, and shall remain in effect until
September 30, 1953, and thereafter until changed or modified in
accordance with the provisions of the Railway Labor ict, as amended,




Executed at Mobile, Alabama,

FOR THE EMPLOYEES REPRESENTED BY
THE BROTHERHOOD OF SLEEPING CAR

e e
PORTERS ¢

/s/ Thos, T. Patterson
For: A, Philip Randolph
International President

this 20th day of March, 1951.

FOR THE GULF, MOBILE AND OHIC

RAILROAD COMPANY:




AGREEMENT
Between
GULF, MOBILE AND OHIO RAILROAD COMPANY
and the
BROTHERHOOD OF SLEEPING CAR PORTERS
COVERING RATES OF PAY
and
RULES AND %ORKING COIMDITIONS

EFFECTIVE OCTOBER 16th, 1942,

ARTICLE 1 -~ SCOPE.

(a) This agreement, made by and between the Gulf,
Mobile and Ohio Railroad Company (hereinafter referred to as the
"Company") and the Brotherhood of Sleeping Car Porters (hereinafter
referred to as the "Brotherhood"), covers rates of pay, rules and
working conditions of such employees of the Gulf, liobile and Ohio
Railroad Company as are specified in Paragraph (b) of this Article,

and who are referred to hereinafter as "employees",

(b) This agreement applies to sleeping car porters,
steward-cooks, and buffet helpers, in the employ of the Company, on
passenger sleeping cars, coaches, sleeping-observation cars, buffet-
coaches, sleeping~buffet-coach cars, and club-coach cars, owned or
operated by the Company, when such cars are used for the purpose of
affording service to the travellir_ »ublic, Nothing herein shall be
construsd as applying to other employees on the Company's passenger
trains, such as train porters, train attendants, mail handlers, and
business car employees.

NOTE: Recognizing the more=or-less unique
situation in connection with this Company's
passenger train operations, it is understood
and agreed that, when the requirements of the
service make it necessary, steward-cooks and
buffet helpers may be required to perform such
duties as are customarily performed by train
attendants and/or train porters. It is also
understood and agreed that, when the require-
ments of the service make i1t necessary, train
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attendants (train attendants are not included
within the scope rule of this agreement) may
be required to perform such duties as are
customarily performed by steward-cenks and
buffet helpers.,

In the employment of steward-cecks and
buffet helpers as agsin~t train sttendants,
the primary requirements of the service to be
performed (that is, buffet work as against train
porter work) will govern the classification of
the party to be employed; and when force
reductions are necessary, the primary recuire-
ments of the service will govern 2s to which
of the two classifications (buffet helper or
train attendant) will be retsined in service,
The lianagement is, necessarily, the judce as to
the primary recuirements of the service.,

DUTIES.

Employees, when on duty, are under the immediate juris—
diction of the train conductor, and will perform such duties as may be
required by the train conductor, or by other rroper authority., Past
practices as to services required of employees will continue in effect,

ARTICLE 3 - RATES OF PAY AND OVERTILE,

(a) Employees will be paid a minimum hourly rate of 46¢
per hour,

(b) Employees vill be paid for all time required to be,
and actually on dutm Periods of release from the performance «f service,
whether at terminals, or enrocute, are not to te construed as time on duty.

(¢) Except as provided in Faragraph (d) of this Article,
all time on duty will be computed on .“e actual minute basis, in accord-
ance with the existing hourly rates of pay,

(1) Employees performing service on resuler assignments
vhich require 210 hours work or less in a calendar month, will be paid a
minimum of $96.60 {210 hours at 46¢ per hour), if service is performed
during the entire calendar month., If less than a full calendar month's
service is performed on such assignments in a calendar month, compensa-
tion therefor will be allowed on the ratio of the number of hours of service
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actually performed, to the total hours of service contemplated by
the month's assignment.

ARTICLE 4 -~ EXTRA OR RELIEF SERVICE.

(a) Extra or relief en.loyees performing service in
the place of regularly assigned employees will be paid the compen~
sation that the regularly assigned employee would have received
for the same service.

(b) %“hen a 'vaeancy occurs on a run operating out of
other than a home layover point, or out of a home layover point
where an extra or relief employee is not immediately available,
such vacancy may be filled initially without regard to these rules,
and until such time as a competent extra or relief employee can
be promptly located amd makeshimself available.

(¢) Employees performing service (*) on other than
regular assignments will be compensated in accordance with the
existing hourly rate of pay, for all time required to be on duty,
with a minimum of eight hours within any period of 24 consecutive
hcurs from time required to report for duty. (*Deadheading allowed
nrder the provisions of Article S is counted as service, where the
irterval preceding or following a service trip does not exceed one
hour. If such interval is in excess of one hour, the service trip
and the deadhead trip will be paid for separately). This is not
intended to apply to service performed by individuals who may be used
to assist employees, when an employee is not available.

ARTICLE 5 -~ DEADHELDING.

(a) No deedheading allowance will be paid unless
employees are required to deadhead by proper authority of the
Company, in which case the deadhead allowance will be at the exist~
ing hourly rate of pay, for the act ..l time consumed in deadheading,
with a maximum of eight hours within any period of 24 consecutive
hours, from time deadhead trip begins. It is definitely understood,
however, that such dsadheading as is necessary during relief periods
enroute is not %o be paid for,.

(b) No desdheading allowance will be paid in the
exercise of seniority. Deadheading contemplated by the provisions of
Articke 4-(a), 4-(b), 10--{c), 10-(d), and 10-(e) hereof, is included
within the term "ex®rcise of seniority",




Agreement Bet. (&0 RR Co, and BofSCP, 10/16/42 -~ Page 4.

Article 5, Contd.

(¢) Deadheading to relieve employees who lay off on
account of sickness or pleasure, will be without expense to the
Company e

ARTICLE 6 -~ COURT ATTENDAINCE.

(a) Regularly assigned employees required to attend
court by order of the Company, will be paid for the time consumed
while in attendance at court, in accordance with the existing
hourly rate of pay, with a maximum ~* eight hours within any period
nf 24 consecutive hours. However, employees will suffer no loss in
wages that would have been earned on regular assignments, as the
result of being required to attend court by order of the Company;
and, in addition, will be reimbursed for legitimate and reasonable
expenses actually incurred, (not to exceed $2.75 within any period of
24 consecutive hours) if court attendance is away from home terminal
nr layover terminal,

(b) Extra or relief employees required to attend
court by order of the Company will be paid for the time consumed
while in attendance at court at the existing hourly rate of pay,
with a meximum of eight hours within any period of 24 consecutive
hours, plus legitimate and reasonable expenses actually incurred,
(not to exceed 2,75 within any period of 24 consecutive hours) if
court attendance is away from home.,

(e) Any witness fees or mileage accruing as the result
of such court attendance will be assigned to the Company.

ARTICLE 7 - CALLED AND NOT USED.

An emplayee who is called and reports for duty at the
point from which service is to be required, and who is then not used
for such service, will be paid a minimum of three hours at the
existing hourly rate of pay.

ARTICLE 8 - SENIORITY.

(a) Seniority rights of employees will be established
according to the ranking Af positious, as follows:

l, Steward-cooks
2, oleeping car porters
3¢ Buffet helpers,

(b) Except for those whose names appear on the
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seniority roster which is attached heretc as Exhibit "A" (and made
a part hereof), an employee will establish seniority in one or
more of the rankings designated in Paragraph (a) of this Article,
only in accordance with the following:

l, After performing service in excess
of 90 days asamuffet helper, he will
establish seniority as a buffet help-
er, as of the date his actual service
as a buffet helper began.

After performing service in excess
of 90 days as a sleeping car pearter,
he will establish seniority as a
sleeping car porter, as of the date
his actual service as a sleeping car
porter began,

After performing service in excess

of 90 days as a stewarde~cook, he will
establish seniority as a steward-cook,
as pf the date his =ctual service as a
steward—-cook began.

(¢) The word "rank" as used herein refers to a class
or group of employees. It is understood that rank is determined
by position, and not byrate of pay; for illustration, all steward-
cooks are in the same rank, regardless of rate of paye.

(d) Seniority in a higher rank must be exhausted by
an employee before exercising seniority in any lower rank.

(e) Seniority rights of employees will extend over
the entire systeme.

(f) Names of employees who have been in service as

such in excess of 90 days will be placed upon-seniority rosters, in

he order ¢f their seniority standing. oSuch rosters shall show the
date of last entry into service as a regularly acssigned employee,
and/or as an extra or relief employee., Employees opposite whose
names are shown on such rosters, seniority dates under both captions
"Seniority In Assigned Service" and "Seniority In Extra or Relief
Service", have preferred rights, according to their respective
chronological seniority dates, in both such classes of service.
Employees opposite whose nemes are shown on such rosters, seniority
dates under only the cap¥%ion "Seniority in Extra or Relief Serviee",
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have preferred rights, according to their respective chronological
seniority dates, only in extra or relief service.

(g) As to names of persons, the seniority roster
which is attached hereto as Exhibit "A", is recognized by both
the employees and the carrier as correct; and no persons except
those whose names appear thereon, have seniority rights as of the
effective date of this agreement. Said seniority Toster will be
posted promptly in a convenient place at each of the home layover
pointse

(h) Seniority rosters will be re~issued between
January lst and April lst of each year. Unless written protest
is made within 30 days from date of posting, such seniority
rosters will not thereafter be changed., However, in the case of
employees whose names appear on the roster which is attached
hereto as Exhibit "a", the right of protest under this Article
may be invoked only for the purpose of correcting typographical
deviations therefrom. A copy of each revised roster will be
furnished to the general chairman,

(1) Employees whose names are added to re-issues of
the initial roster have the right &f protest within 30 days after
such re-issued roater first is posted bearing their names, but
subseguent re-issues thereof may be protested by such employees
only for the purpose of correcting typographical deviations from
the record of previous rosters. (Exception) = where an employee
is absent on leave, or is absent because of sickness or disability
at the time of re~issue of the initial roster is posted, the time
limit provided in this sub-paragraph (i) of Article 8 shall apply
from the date such employee returns to duty.

ARTICIE 9 - OFFICIAL POSITIONS W.ITH BROTHERHOOCD.

Employees appointed or elected to official positions
in the Brotherhood shall retain their seniority rights unimpaired,
shall continue to accumulate seniority during the time solely
employed in such official positions, amd shall have displacement
rights provided in Article 11-(a) when they return to service as
an employee,

ARTICLE 10~ FILLING VACANCIES.

(a) When vacancies of more than 60 days occur, or
when existing assignments are re-arranged, Or when new runs are
established, seme shall be bulletined in a convenient place at
each of the respective home layover points, for a period of ten
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dayse. Employees desiring to bid on such runs shall file their
applications, in writing, with the designated official within the
prescribed period, and assignment shall be made within five days
thereafter, The senior employee applying for the run will be
assigned thereto, if he possesses sufficient fitness and ability
to perform the required duties in a proper and satisfactory
menner. <Lhe name of each employee assigned by bulletin shall be
posted promptly where the run or vacancy was bulletined, During
the bulletin period, and until an assignment is made, the run

will be filled as provided for in paragraph (¢) of this Article 104

(b) Employees regularly assigned on the effective
date of this agreement, shall be considered as having obtained such
positions under paragraph (a) of this Article,

(e) Vaeancies of 60 days or less shall not be
bulletined, and will be filled by available extra or relief
employees competent to do the work, giving preference to the
senior employeee. In case no competent extra or relief employee
is immediately available, the Company may fill temporary vacancies
initially without regard to these rules, and until such time as a
competent extra or relief employee can be promptly located, and
mekes himself availables

*
() An employee assigned to a temporary vacancy of
60 days or less will remain in that position until the regular
employee returns to duty, or the position is declared a permanent
vacancy, in which case it will be bulletined.

) (e) When other than a gcheduled passenger train is
run upon which the services of an employee are needed, in the
opinion of the proper officer of the Company, an extra or relief
employee, if competent and available, will be given such service.

ARTICLE 11~ REDUCTIORNS OF INCREASES I FORCE.

(a) Vhen force is reduced, orruns abolished,
employees displaced thereby will have the right, within ten days
to displace employees their junior.

(b) Vhen forces are increased, furloughed employees
will be returned to the service in the order of their senioritye

(¢) An employee laid off in reduction of force
must file, in writing, his name, address and telephone number ale
he has a telephone) with the officer notifying him of the lay off,
within three days from the date laid off. He must renew such
address each 90 days; and, upon failure to do so, Or failing to
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report for duty within seven days after written notice shall have
been mailed or telephoned to the last recorded address, or failing
to give satisfactory reason for not doing so, he will automatically
terminate employment relationship with the Company.

(d) Except for those whose names appear on the
seniority roster which is attached hereto es Exhibit "4i", an
employee who is not used within a period of one year from the date
he is laid off, will asutomatically terminate employment relationship
with the Company,

ARTICLE 12~ LEAVE OF ABSENCE.

(a) Employees, upon written request, shall be granted
reasonable leaves of absence when they ¢an be spared without inter-
ference to the service, but not to exceed 60 days within any
twelve-month period, except in instances of sickness or injury, or
except by mutual agreement between the Erotherhood and the Manage-

ment e

(b) Employees on leave of absence accepting other
employment without the wanagement's written permission shall
automatically terminate employment relationship with the Companye

(¢) Pursuant to Federal le.islation (i.e., Public
Resolution No, 96, of the 76th Congress, and the Selective Train-
ing and Service Act of 1940) any employee of this Company who has
established a seniority date and wlc shall be ordered or inducted
into the land or naval forces in accordance with such legislation,
or has enlisted in the land or navel forces after the deslaration
of the existence of an cmergency by the Fresident of the United
States on September 8, 1939, shall, upon completion of such service
in the land or navel forces, be restored to such position with this
Company, (including rights to promotion) to which his accumulsted
seniority entitles him, all in accordance with the then existing
rules of the schedule asreement, the same as if he had remained in
the service (such right to be exercised by the individual within
five days from his reporting for duty), provided, upon completion
of his service he receives from the Government a certificate as
provided by the law, or other proper evidence of release, is still
qualified to perform the duties of such position, makes application
for return to service within forty days after he is released from
such training and service, and provided this Company's circumstances
have not been so changed as to make it impossible or unreasonable to
return him to his former position or & position of like seniority,
status and pay; provided, that in connection with voluntary enlist-
ments in the regular land or naval forces, the esbove will apply only
to the first period of such enlistments.
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The general purpose hereof is to provide that all
such persons who return to the service of this Company in
accordance with the provisions of the paragraph above, shall be
considered as heving been on leave of absence or furlough during
their period of training end service, shall be restored to service
without loss of seniority, and shall be entitled to participate in
the insurance or other benefits offered by this Company pursuant
to established rules or practices relating to employees on furlough
or leave of absence.

Such employees, while so engaged in military or naval
service will be granted free trasnportation to the same extent as
though they were engaged in the active service of this Cempany,

ARTICLE 13- GCRIEVANCES AND CLAINS.

(a) Employees, in service as such for more than 90
days, shall not be disciplined or dismissed without investigation.
They may, however, be held out of service pending such investi-
gation, The investigation shall be held within 20 days from the
date the employing officer has knowledge of the facts, and will be
notified of the result of investigation, in writing, within 10 days
after the completion of the investigation,

(b) An employee may have e representative, or rep-
resentatives, of his own cheice present to assist at the investiga-
tion., If it is found that he was not to blame for an act for which
he was held out of service, he will be reimbursed for all time lost
as a result thereef, less the amount earned in any other employ-
ment, and/or less the amount payable from unemployment insuradce,
social security benefits, or other similar sources.,

(¢) When an emplayee feels that disciplinary action
is not satisfactory, he shall have the right of appeal, through his
Committee, in succession to the next superior officer in charge, up
to and including the highest officer desiinated by the Company to
handle such cases. If it is found that he was not to blame for an
act for which discipline was assessed, he will be reimbursed flor all
time lost as & result thereof, less the amount earned in eny other
employment, and/or less the amount payable from unemployment insur-
ance, soclal security benefits, or other similar sources.,

(d) Except for claims arising fron elleged shortages
in pay checks, grievances or claims of any nature aridsing under
this agreement will be presented to the proper authority of the
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Company, in writing, within 30 days from the date of events or
circumstances giving rise to the grievance or claim. Unless
srievances or claims are so presented within said period of time,
it is agreed that they will be barred, and the right to assert

them is ext¥nguished, Claims arising from alleged shortaczes in

pay checks may be presented to the proper authority of the

Company in writing, within 60 days from the date for which claim
for shortage is made, after which period of time, if no claim has
been made, such claims will be barred, end the right to asrert them
is extinguished.

(e) Uhen time claimed by an employee is not allowed,
he shall be notified promptly in writing and be given the reason
why such claim wes not sllowed.

(f) It is definitely understood and agreed that no
grievance or claim of any nature, by or ia behalf of employees,
exists or is pending or unadjusted, as of the effective date of
this agreement. ,

ARTICLE 14~ NON-DISCRIMIVATION.

No discrimination shall be practiced by the Lianagement
or by representatives or members of the Brotherhood, as between
members and non-members of the Eroti.erhood.

ARTICLE 15~ AIFPLIC:NTS FOix EMPLOYMENT.

(a) Acwplicants for employment whe, in the judgement
of the lenagement, may be able to cualify as an enployee, will be
gilven a training period extending over a maximum of fifteen days,
which training period will be without experse to the Company.

(b) A .plicants accepted for employment will be
notified within 90 days from the date they first begin work
whether their application is agproved or disepproved, If not
notified within said 90 days, the application will be considered
as approved.

ARTICIE 16- TUNIFORLS 4us CAPS,

& car porters will be required, at their ovrn
expense, to provide themselves with uniforms and caps in accordance
with the Company's standards.

Sleeping

ARTICLE 17~ DURATION,

This agreement shall be effective as of October 16th,
1942 (except that the minimum hourly wate of 46¢ per hour is
established retroactively for the period from way 16th, 1942 to
October 15th, 1942, both dates inclusive), and shall continue in
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effect thereafter subject to thirty days' written notice being _iven
by either party to the other to terminate same, or to change any part
thereof in accordance with the provisions of the Railway Labor 4Lct, as

amended «
ARTICLE 18- ATTROVAL,

It is agreed that this asgreement has been reached by the
process of collectlve bargaining following the adjustment procedure of
the Railway Llebor Act. It is further agreed that this agreement is made
subject to the approval, if necessery, of the iational var Labor Boerd
or such other governmental agency or authority as may have jusisdiction,
And the parties hereto further agree that they will cooperate in the
filing of proper notice with the appropriate govermmental azency or
authority, and in sec¢uring its approval of this agreement,

Accepted and azreed to at lLiobile, Alabama,
this 12th day of VYctober, 1942,

GULF, MOBILL- AND OHIO RAILROAD COLTFATY,

(S) r, Cy Lauten
Assistant to Vice Fresident.

' 3T WTTITIC
k 1 ORYERS ’

Thos. Te Fatterson
A, PHILIP RANDOLPE,
International Fresident.
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(AILROAD COLPANY

GULF, MOBILE AND OQHIC

SENIORITY ROSTER

(Exhibit "A"™ of iAgreement effective October 16, 1942)

In conformity with the provisions of Article 8 of the
agreement between the Gulf, liobile and Ohio Railroad Company and
the Brotherhood of Sleeping Car Porters,

and working conditions of Steward-cooks, Sleeping
and Suffet Helpers, the following seniority roster has been agreed

zoverning rates of pa
& g
Car Forters,

upon between representatives of the Company and the ?rotn@rhood

and is recognized by both the employeeb and carrier

and is not subject to chan

Norman Iiiller
Edger Carter

Al Bridgman
Bennie Ldams
George Richards
Jwi Hysomith
Clinton Requer
Alcee Alfred

Je He Hinton

Seniority
bLssigned Service

in

Seniority
Extra or
Relief Service

as correct,

in

Steward-cooks (Ran

k 1 Posttions)

ar Porters

1-14-42
2=16-42
3= 142
0-10-42
5-11-42
5-12-42
7-15-42
0-10-42

9-26-42

(Rank

2 Positions)

John Hall

Connie Ferguson
n vhitfield

“alter Alexander

Clarence Cross

James Johnson

A., Bs Whitmore

1- 1-25

10~ 1-25

9- 7-36

12-16-37

- - -

11- 5-39

1-14-42
2-16-42
3= 1-42
5~10-42
>~11-42
1 ~ .—4Al
7-15-42
9-10-42
9-26-42

1- 1-25
10~ 1-25
9- 7-36
12-16-37
2~ 8-39
2- 9-39

11- 5-39




GULF, WMOBILE AND OHIO RAILROAD COMFPANY

Fage 2 of Seniority Roster, Exhibit "A" of Agreement effective
October 16, 1942,

Seniority in
Seniority in Extra or
Assigned Service Relief Service

Buffet Helpers (Rank 3 Positions)

Bennie Adams 12-16-40 12-16-40
bdzar Carter 3~ 1-41 Se 1-41
Al Bridgman 7=15-41 7-15-41
George Richards 8=50-41 8-30~41
i.illie Spates 1- 6-42 1 6-42
Norman Miller 1-14-42 1-14-42
Emanuel Giddens B3=16-42 31642
Alcee Llfred 4-16-42 4-16-42
Js He Smith 5=12-42 5-12-42
Wwillie Moore B~ 3-42 6- 3-42
Clinton Reguer 7=15~42 7=15-42
Fred Johnson 8-11-42 8-11-42
Jerry Tony 82442 8-24-42
Jessie Fox - - - 8-25-~42
Ja He Hrinton 9-26-42 9-26-42
John Hall - - 10~ 1-42
Connie Ferguson 10~ 2~42
Ben Whitfield 10— 3-42
Valter Alexander 10- 4-42
A. Eo whitmore 10~ 5-42
Clarence Cross 10~ 6-42

Accepted end .agreed to at liobile, Alabama, this 12th day
of October, 1942,

FOR THi BROTHERHOOD OF SLEEFINCG CAR FOR THE CARRIER:

POETRRS ¢

1S

(S) Thos. T. Patterson S)
For A, Fhilip Rendolph, s
International President,

Re G. lauten
tant to Vice President




