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VACATION AGREEMENT
between the
CHICAGO, BURLINGTON & QUINCY RAILROAD COMPANY
and the
BROTHERHOOD (F SLEEPING CAR PORTERS
representing
CHAIR CAR PORTERS

As certified by the National Mediation Board
on September 13, 1939, in Case No. R~556,
' and
Dining Car Fmployes
as certified by the National Mediation Board
on October 11, 1960 in Case No., R-3434.

The following agreement is made in accordance with ARTICLE IV -
VACATIONS - of the agreement dated October 19, 1960, and in complete disposition
of issues growing out of the Organization®’s notice of June 12, 1959,

1. Effective with the calendar year 1961, an annual vacation of
gix (6) consecutive working days with pay, or pay in lieu thereof,
shall be granted to each employe covered by this agreement rendering
compensated service on not less than one hundred forty-four (144)
days during the preceding calendar year,

Effective with the calendar year 1961, an amual vacation of

twelve (12) consecutive working days with pay, or pay in lieu thereof,
shall be granted to each employe covered by this agreement who
renders compensated service on not less than one hundred thirty=two
(132) days during the preceding calendar year, and who has three (3)
or more years of continuous service and who, during such period of
continuous service renders compensated service on not less than

one hundred thirty-two (132) days (160 days in each of such years
prior to 1960), in each of three (3) of such years, not necessarily
consecutive,

Effective with the calendar year 1961, an annual vacation of eighteen
(18) consecutive work days with pay, or pay in lieu thercof, shall be
granted to each employe covered by this agreement who renders compen-
sated service on not less than one hundred twenty (120) days during
the preceding calendar year, and who has fifteen (15) or more years
of continuous service and who, during such period ¢f continuous
service renders compensated service on not less than one hundred
twenty (120) days (160 days in each of such years prior to 1960),

in each of fifteen of such years, not necessarily consecutive.

In detemining the qualification requirements of one hundred sixty
(160), one hundred forty-four (L4L), one hundred thirty-two (132)
and one hundred twenty (120) days of service, each eight (8) hours
of work performed shall be considered as one (1) day.
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Layover or rest days after the first work day in the vacation period
shall be counted as vacation days.

Calendar days in each current qualifying year, commencing with the
year 1960, on which an employe renders no service because of his owin
sickness or because of his own injury shall be included in computing
days of compensated service and years of continuous service for
vacation qualifying purposes on the basis of a maximum of ten (10)
such days for an employe with less than three (3) years of service;
a maximum of twenty (20) such days for an employe with three (3)

but less than fifteen (15) years of service; and a maximum of thirty
(30) such days for an employe with fifteen (15) or more years of
service with the employing carrier.

In instances where employes have performed seven (7) months® service
with the Carrier, or have performed, in a calendar year, service
sufficient to qualify them for a vacation in the following calendar
year; and subsequently become members of the Armed Forces of the
United States, the time spent by such employes in the Armed Forces
will be credited as qualifying service in deteruining the length

of vacations for which they may qualify upon their return to the
service of the Carrier.

Vacations may be taken from January 1 to Decec.ber 31 and due regard
consistent with the requiremerits of service shall be given to the
desires and preferences of the employes in seniority order when
vacation dates are assigned.

Each employe qualified for & vacation shall take such vacation at

the time assigned. While it is intended that the vacation date desig-
nated shall be adhered to so far as practicable, management shsll

have the right to change such vacation, giving affected employe as
much advance notice of such action as is practicable.,

If the carrier finds that it camnot release an employe for a vacation
during the calendar year because of the requireaents of the service,
then such employe shall be paid in lieu thersof in accordance with
the provisions of Section 1, 2 or 3 of this agreement.

Vacation allowance, or allowance in lieu thersof, for an employe en-
titled to six (6) days’ vacation shall be an amount equal to the pay
for forty-eight (48) houras at the straight time hourly basic rate of
last aervice performed, For an employe entitled to twelve (12) days'
vacation the allowance shall be an amount equal to the pay for ninety-
six (96) hours at the straight time hourly basic rate of last service
performed, For an employe entitled to eighteen (18) days®' vacation
the allowance shall be an amount equal to the pay for one hundred and
forty-four (Li4) hours at the straight time hourly basic rate of last
service performed, The straight time hourly basic rate shall be
detérmined by dividing the applicable monthly rate by 205.

Effective September 1, 1960, vacations provided for under existing
vagation agreements or as provided herein shall be considered to have
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been earned when the employe has qualified under Sections 1, 2 or 3
hereof or comparable provisions in existing agreements. If an employe's
employment, status is temminated for any reason whatsoever, including
but not limited to retirement, resignation, discharge, non-compliance
with a union-shop agreement, or failure to return after furlough,

he shall, at the time of such termination, be granted full vacation pay
earned up to the time he leaves the service including pay for vacation
earned in the preceding year or years and not yet granted, and the
vacation for the succeeding year if the employe has qualified therefor
under such rules., 1f an employe thus entitled to vacation or vacation
pey shall die, the vacation pay earned and not received shall be paid
to such beneficiary as may have been designated, or in the absence of
such designation, the surviving spouse or children or his estate, in
that order of preference.

Days of compensated service under two or more schedules of rules
agreements held by different organizations shall not be combined

to create a vacation of more than the maximum number of days provided
for in any one of such schedules of rules agreements.

Vacations shall not be accumulated or carried over from one vacation
(calendar) year to another,

An employe relieving a vacationing employe shall be pald the applicable
rate provided for in the schedule of rules agreement. On assignments
where monthly guarantee applies and where the vacationing employe is
allowed the monthly guarantee, the employe relieving the vacationing
employe shall not participate in the ¢onstructive hours allowed to
fulfill said monthly guarantee. Vacation days taken shall be credited
against the monthly guarantee on the basis of eight (8) hours each.

The absence of an employe on vacation with pay as provided for in

this agreement shall not be considered as a vacancy, temporary or
otherwise, in applying the provisions of the bulletin rules of
aschedule a greements. 1f the work of an employe on vacation can be
absorbed by the remaining force, or can be deferred, the position need
not be filled when the regularoccupant is on vacation.

This Section 17 is an exception to the general provisions of this
agreement, and only has application to vacations due in the year 1960.
An employe who as of January 1, 1960 had three or more jears of con-
tinuous service and who during such period of continuous service
rendered sufficient compensated service in each of three of such
years, not necessarily consecutive, to qualify for vacation durin

the following calendar year will be granted a vacation of twelve %12)
days with pay in the year 1960, provided, however, that if any such
employe is actually allowed a vacation of only one week in the yeéar
1960 the carrier will compensate such employe in lieu of the additional
week of vacation at the pro rata rate of pay.




The provisions of this agreement supersede existing vacation agreements,
and shall become effective Januar, 1, 1961 (except Section 12 which is
effective September 1, 1960 and Section 17 which is effective for the
year 1960) and shall be in full force and effect for a period of one
year from January 1, 1961, and continue in effect thereafter, subject
to not less than seven (73 months' notice in writing (which notice

may be served in 1961 or in any subsequent year) by one part; upon the
other garty of desire to change this agreement as of the end of the
year in which the notice is served. Such notice shall specify the
changes desired and the recipient of such notice shall then have a
period of thirty (30) days from the date of the receipt of such notice
within which to serve notice specifying changes which it desires to
make. Thereupon such proposals of the respective parties shall there-
after be negotiated and progressed concurrently to a conclusion. khen
such notice is served, the groceedings shall be under the provisions
of the Railway Labor fAct, amended,

SIGNED AT CHICAGO, ILLINOIS, THIS _ 318t paY OF January s 19 61

FOR THE ORGANIZATION: FOR THI CARRIER:

O Chptiy, Qtrsdoesi,

International President, BSCP * Vice Zéesidentalersonnel

A

Staff O?ffyéerabor Relations
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AGREEMENT
between the

CHICAGO, BURLINGTON AND QUINCY
RAILROAD COMPANY

and the
BROTHERHOOD OF SLEEPING CAR PORTERS
gt
Effective April 16th, 191
—
Rule 14 The following rules shall govern the rates of pay and working
conditions of Chair Car Porters, as certified by the National Mediation

Board on September 13, 1939 in Case No, R~555,

Rule 2, Employes shall be paid $97.50 per month for 240 hours of
service,

Pro rata hourly rate $,L05a

Rule B(a)v Two hundred forty (ého) hours of service shall constitute a

basic month's work to regular employes assigned to service for the en—-
tire month, Where a regular assignment is less than two hundred forty
(2L40) hours! work per mcath, deductions cshall not be made from the
regular established monthly wage in consequence thereof, Where such
employe laye off of his own accord or loses time through the exercise
of seniority, or where he ceases to be a regularly assigned employe
prior to the completion of two hundred forty (2L0) hours of service in
any month, such employe will be paid for the hours worked on the pro
rata basis, based upor the hours comprehended in the assignment,

(b) All time worked in excess of two hundred forty (2L0) hours
per month shall be paid for as overtime, on the minute basis, at the
pro rata rate specified in Rule 2.

(¢) Service will be credited to the calendar day and calendar
month on which the employe first begins his tour of dutys

Rule i, Time will be computed as continuous for each day or trip from
Time required to report for duty until released from duty at terminal.
setting out point or turning point, Time between trips shall be
credited as continuous in all cases when the interval from time of
release until again resuming duty does not exceed two (2) hours, All
service at terminals, which is continuous with and incidental to road
trip, shall be included in compensation for road tripe

Rule 5(a) Employes required to deadhead by order of the company will
be compensated for the actual time deadheading with a maximum of eight
(8) hours in any twenty-four (2L) hour period, computed from time of
departure of train upon which deadhead is madee

] -
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(b) Vhen deadheading is combined with service, the actual
time deadheading and working combined, with a minimum of eight (8)
hours, will be allowede

Rule 6, An employe who is called for service and not used will be
paid two (2) hours at pro rata hourly rate. If service is performed,
they will be paid actual time, with a minimum of four (L) hours.

Rule 7o An employe may be called to assist in preparing cars for
occupancy, including receiving passengers, carrying messages to and
from offices, and similar work, and be paid therefor on the minute
basis with a minimum of four (L) hours, ‘If on the extra board, such
employe shall not lose his turne

Rule 8, Unassigned employes who are in extra service, not relieving
assigned employes, shall be allowed actnal time on the minute basis
for time held at away-from-home terminal in excess of sixteen (16)
hours with a maximum of eight (8) hours for each twenty-four (2L) hour
pericd so heldo

Ruls 9, Employes required to attend court as witnesses for the rail-
Toad company will be paid eight (8) hours at their regular rate for
each working day so used, which may be combined with service if
practicable to do so, and they will be allowed actual necessary living
expenses while away from headquarters. &ny fee or mileage accruing
to the employe shall be assigned to the railroad companyse

Rule 10, Applicants for employment must fill out application forms
where required and employment shall be considered temporary until
application is approved by the Medical and Employment Departments,
The application shall be approved or disapproved within ninety (90)

days after applicant begins works In the event of applicant wilfully
giving false information the application may be disapproved at any
time.

New employes shall not establish seniority until they have
bPeen in service ninety (90) days. After seniority has been established
under this rule it shall be as of date pay started.

Rule 12, Seniority of porters in the employ of the company on the
effective date of this agreement has been established by record and
is hereby agreed to be correcta

Rule 13(a) Rosters, showing name and seniority date of the employe,
shall be posted as of January lst of each year in a place accessible
to those affecteds A copy of roster shall be furnished Chairman of
the Local ' Committee at the time posted.

(b) Seniority rosters shall be posted on Jamary lst of each
year and they will be open for a period of thirty (30) days from the
date of posting of the seniority roster on which an employe's name
first appears, and no change will be made thereafter unless attention
has been called in writing to any error within the limitation providead
herein, Typographical errors or omissions may be corrected at any time.
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Employes Rule 1. Bmployes elected to official positions in the organization
Serving in shall retain their seniority rights, and shall continue to accumulate
Organization seniority during the time employes in such official positionse
Positions

Bulletin Rule 15(a) It is recognized that the character of service required

and of employes within the scope of this agreement demands fitness and

Assignments ability according to type of run and is of first importance in the
assignment of employes. Fitness and ability being sufficient, seniority
shall govern in the assignment of employese

. (b) All new runs and permanent vacancies shall be bulletined

" for a period of ten (10) days, and shall thereafter be assigned to the
senior qualified applicant, subject to the provisions of paragraph (a)
of this rule,

(¢) A change in terminal, or change in %otal home layover of
three (3) hours or more, shall constitnie = new run and shall be
bulletinede

(d) An employe who loses his assignment through no fault of his
own may exercise his seniority, subject to the provisions of para-

grepa (a) of this rules

Reduction Rule 16, In reducing forces, ability, fitness; merit and service will

in Force govern. Employes desiring to retain their senlority rights for one
(1) year must file their addresses in writing within seven (7) days
from the date laid off and will advise in writing of any change within
seven (7) days of such change. Failure to file addresses as herein
provided, or failure to report for w ork within ten (10) days after
being notified to do so, will constitute forfeiture of all seniority
rightse

Jlaims and Rule 17 Any controversy arising as to the application of the rates,

Grievances rules or working conditions provided in this agreement, except cases
involving discipline, must be filed in writing by the employe. A
claim or grievance not presented within ninety (90) days will not be
recognized by either party.

Discipline Rule 18(a) An employe who has been in the service more than ninety

and Appeals (90) days will not be disciplined or dismissed from the service with-
out a fair and impartial hearing, providing such hearing is requested
in writing by the employe or his representative within ten (10) days
after notification that a charge is pending against the employe. He
may, however, be held out of service pending hearing and if hearing is
not requested within the limits herein specified, the case shall be
considered foremwer closeds If hearing is requested it will be held
within ten (10) days after receipt of requeste

(b) A decision will be rendered within ten (10) days after com-
pletion of hearing, If an appeal is taken, it must be filed with the
highest officer designated by the company and a copy furnished the
Superintendent of Dining Car Service within the ten (10) days after
date of decision, or the right of appeal shall thereafter forever
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cease, If appeals have been taken in accordance with the provisions
of this rule and further handling is desired, such action must be
instituted within thirty (30) days after receipt of decision by the
highest operating officer designated to handle such matters or the
case will be considered disposed of and closede

(¢) If the final decision decrees that charges against the
employe were not sustained, the record shall be cleared of the
charge; if suspended or dismissed, the employe shall be returned to
his former position and shall be paid for all time lost, less any
amount earned during such sugpension or dismissal,

Rule 19 Employeé will not be granted leave of absence for a longer
period than ninety (90) days, except for committee work or in case
of illnesse

Rule 20. The company will be privileged to run employes over connect-
ing and foreign railroads in interline service;y also to permit
connecting and foreign railroads to run their employes over this rail-
road in interline services In the event regular interline service is
established, assignments between employes of the participating carriers
shall be made on a pro rata basis, comprehended as nearly as practicable
upon the basis of total hours of service requireds Then employes sub-
Ject to the provisions of this agreement perform service on connecting
and foreign railroads, the provisions of this agreement shall applys

Rule 2l The Brotherhood of Sleeping Car Porters, referred to in

this agreement as the “organization", shall represent all employees
covered by this agreement in the meking of agreements concerning

rates of pay, rules and working conditions, and interpretations thereof,

Rule 22, The foregoing rules shall become effective April 16, 1941,
and shall be effective thereafter subject to the usual thirty (30)
days' notice served by either party upon the other party to the agree-
ments Further handling will be in accordance with the Railway Labor
Act, as amended.

FOR THE BROTHERHOOD OF FOR THE CHICAGO, BURLINGTON AND
SLEEPING CAR PORTERS: QUINCY RAIIROAD COMPANY :

{8igned) A, Phillip Randolph (Signed) He J. Hoglund

International President Asste to Execs Vice President

(Signed) J, F. Mullen
Staff Office, ExeCe Vice Prese

Signed at Chicago, Illinois,
chis 12th day of April, 1951,




MEMORANDUM OF AGREEMENT
BETWEEN
ChICAGO, BURLINGTON & QUINCY RAILROAD COMPANY
AND
BROTHERHOOD OF SLEEPING CAR PORTERS

In complete disposition of the request contained in the Section 6

notice dated June 8, 1965 dealing with stabilization of employment, it is
agreed =

1. Except as provided hcrein, the terms and conditions of the February 7,
- 1965 mediation agreement (Case No. A=7128), together with agreed upon

interpretations thereof, by and between the participating carriers
represented by the National Railway Labor Conference and the Eastern,
Western and Southeastern Carrier's Conference Committees and their
employes represented by the Five Cooperating Non-Uperating Railway
Labor Organizations, will be extended to employes represented by the
Brotherhood of Sleeping Car Porters euployed by this Company.

It is further agreed that any and all protective provisions imposed
upon the carrier in the application of said February 7, 1965 agreement
shall not be effective until on and after November 3Ird , 1966,

B a1

3.(a)It is further agreed that all employes now and hereafter subject to
agreements between the Chicago, Burlington & Quincy Railroad Company
and the Brotherhood of Sleeping Car Porters who will have attained
the age of 70 years by September 30, 1967, will have their seniority
rights and employment terminated on that date. After September 30,
1967 each employe will have his seniority rights terminated at the
end of the calendar month in which he attains the age of 70 years.

For the purposes of this agreement, the ages and birth dates of all
employes shall be those shown on the records of the Carrier. It will
be the obligation of the employes to submit evidence of their age

if a correction to the Carrier's records is desired, before September
30’ ’9670 ! .

L.(a)In the event of the discontinuance of any passenger trains, or the

discontinuance or diminishment of dining car service, the laid-off
employes protected under this agreement may be given an offer of

suitable employment for which they can qualify in the Chicago area,

or in the area in which they make their residence. Tis does not
include positions oi track laborer or positions involving hegvy
physical labor. If this employment is accepted they will not be placed
in a worse position with respect to compensation on the position




ocoupied at the time of such acceptance.

(b) The Carrier will give notice to the Organization of the job offers
made, If a dispute arises over whether these positions constitute
suitable employment, the dispute will be submitted to arbitration
following the procedures set forth in Exhibit A attached, such
procedures to be invoked within 10 days of receipt of Carrier's
notice.

(¢) If such an employe fails to exerecise his seniority rights in the new
occupation to secure another avallable position which does not require
a change in residence to which he is entitled under the collective
bargaining agreement applicable to that craft, and which carries a
rate of pay and compensation exceeding those in the position which he
elects to retain, he shall thereafter be treated for the purposes of
this section as occupying the position to which he declined,

In the event an of fer of other suitable employment under Section L is
refused, the protective benefits of this sgreement will be forfeited,
except that if such employe has 15 or more years of service, and the
acceptance of Carrier's job offer would require a change of residence,
the employe involved will have an election to take severance pay

in the amount of 12 monmths pay.

When a change as listed in paragraph li occurs, the carrier mcy at its
option offer any eligible employe represented by the Brrotherhood a
separation allowance as provided below. The employe to whom such an
offer is made shall then have the option of resigning from the carrier's
service and accepting such allowance in lieu of all other protections
and benefits provided by this agreement. The amount of an allowance

to be paid shall be based on the age of the employe as of his nearest
birthday on the date such allowance is offered. The amount of such
allowance shall be:

Age at nearest birthday Allowance

6L or under 12 months pay
65 10 months pey
66 8 months pay
67 6 months pay
68 and over : 4 months pay




Note: For purposes of this paragraph, one month's pay shall be the
established monthly rate applicable to the position occupied
by the employe at the time carrier's offer is made.

This agreement shall become effective November 3pd , 1966, and shall
remain in effect until changed in accordance with the provisions of
the amended Railway Labor Act.

Signed at Chicago, Illinois, this 3rd day of November 1966.

FOR THE BROTH:RHOOD OF SLEEPING CAR PORTLRS: FOR THE CARRIER:

International Pres%dent gy~




EXHIBIT A

ARBITRATION AGREIMENT
between the
BROTHERHOOD OF SLEEPING CAR PORTERS
and the
CHICAGO, BURLINGTON & QUINCY RAILROAD CO{PANY

This agreement is made pursuant to Section 4(b) of the stabilization
agreement of November _3rd , 1966 between the parties and is a part of that
agreement '

1. Vhen the procedures of thLis agreement are invoked by either
party for the purpose of arbitrating the question whether other job offers
constitute suitable employment for laid-off protected employes, each party
shall, within 10 days, select one member of the arbitration comnittee. The
members thus chosen shall endeavor to select a neutral member who shall serve

as chairman.

2. If any party fails to select its member of the arbitration comit-
tee within the time limit prescribed in section 1, the representative of such
party signatory to this agreement, or his designated representative, shall
be deemed to be the selected member, and the committee shall then function
and 1ts decision shall have the same force and effect as though all parties
had selected their members,

3. Should the members designated by the parties be unable to agree
upon the neutral member within 10 days, either party may request the National
Mediation Board to appoint the neutral member,

L. The arbitration committee shall meet within 15 days after the
selection or appointment of the neutral member, and shall render its decision
within 10 days thereafter. The decision of the majority of the arbitration
committee shall be final and binding upon the parties.

5. The expenses of the partisan members shall be borne by the party
incurring them. The fee and expenses of the neutral meuber shall be divided
equally between the parties, and such fee and expenses shall not exceed the
rates paid referees at the National Railroad Adjustment Board.

Signed at Chicago, Illinois this 3rd day of November, 1966.

FOR THE BROTHERHOOD OF SLEEPING CAR PORTERS: FOR THL CARRIER:

.
A b (Boocd st df Gf’. G feor
Tntornational Presfgent™ > [l Assistaat To 1 President

Ak

AN )7
/&—j' /

Staff Officer, Labor Relations
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Supvr. of Employment

January 25, 1967.

W-134
x-CCP=19
Mr. A. Philip Randoliph
international President, BSCP
217 West 125th Street
New York, dew York 10027

Dear Sir:

Please refer to correspondence ending with your letter of

July 19, 1966 regarding the Brotherhood's Section 6 notice of May
26, 1966, relating to vacations, holidays, jury duty and meal and
expense allowances.

Pursuant to conversation with Mr. L. J. Shackelford, Jr.,
| understood this case can be disposed of with an agreement providing
for a three-week vacation after ten years of service. To accomplish
this | suggest that Rule 29 of the agreement applicable to dining car
employes, as well as paragraph 3 of the vacation agreement applicable
to chair car porters, be amended to read as follows:

3. Effective with the calendar year 1967, an
annual vacation of eighteen (18) consecutive work days with
pay, or pay in lieu thereof, will be granted to each employe
covered by this agreement who renders compensated service
under this agreement on not less than one hundred (100) days
during the preceding calendar year and who has ten (10) or
more years of continuous service, and who, during such period
of continuous service, renders compensated service on not
less than one hundred (100) days (120 days in 1960~1964
inclusive and 160 days in years prior to 1960), in each of
ten (10) of such years not necessarily consecutive."
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If you concur in the above change, please indicate by
placing your signature in the space provided in the lower left hand
corner of this letter. 1| will place the new vacation schedule in
effect at once, and consider all of the matters covered by your
Section 6 notice of May 26, 1966 disposed of.

Yours truly,

i_/“\

= %

/ > /

kQ & © ] Mar—
cc g Mro Tl Dl “CNea! :_1'

International Vice President, BSCP
$t. Louis, Missouri




MEMORANDUM OF AGREFMENT
Between
CHICAGO, BURLINGTON & QUINCY RAIIROAD CONMPANY
and the
DINING CAR DEPARTMENT EMPILOYES
represented by
BROTHERHOOD OF SLEEPING CAR PORTERS

In disposition of Section 6 notices under the Railway Labor Act,
as amended, served by the Brotherhood of Sleeping Car Porters (as representa-
tive of dining car employes) on the Chicago, Burlington & Quincy Railroad
Company under dates of January 21, 196, and Vay 25, 196L, it is agreed as
follows:

Section 1, Effective March 1, 1965 the monthly rates of pay
applicable to dining car employes represented by the Brotherhood of Sleeping
Car Porters shall be reduced $11.05 per month. Pro rata hourly rates of pay
shall be determined as follows:

Effective March 1, 1965 divide monthly rate by 195,
Effective Sept. 1, 1965 divide monthly rate by 185,
Effective March 1, 1966 divide monthly rate by 180,
Effective Septe 1, 1966 divide monthly rate by 17L.

Section 2 The hours of the basic work month shall be reduced from
205 to 17k hours, with maintenance of the monthly rate es established March 1,
1965, in accordance with the following schedule:

(2) Effective March 1, 1965, an initial reduction
in hours from 205 to 195,

(b) Effective September 1, 1965, a second reduction
in hours from 195 to 185,

(¢) Effective March 1, 1966, a third reduction in
hours from 185 to 180; and

(@) Effective September 1, 1966, a final reduction
in hours from 180 to 17l

Section 3. The existing 35-hour margin of pro rata overtime shall
be reduced to 10 hours effective March 1, 1965,
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Section Lo Minimum Allowance. Rule L is amended to provide allow-
ance as follows:

Effective March 1, 1965 = 6,5 hours
Effective Sept. 1, 1965 = 6,17 hours
Effective March 1, 1966 6,0 hours
Effective Septe 1, 1966 5.8 hours

Section 5, Deadheadings, Rule 6(b) is amended to provide allowance
as follows:

Effective March 1, 1965 -~ 6.5 hours
Effective Sept. 1, 1965 = 6,17 hours
Effective March 1, 1966 = 6.0 hours
Effective Sept. 1, 1966 - 5,8 hours

Section 64 Called for Service at Terminals, Rule 8(a) and (b) are
amended to provide allowances as follows:

Effective Mareh 1, 1965 =
Effective Septe 1, 1965 =
Effective March 1, 1966 =
Effective Sept. 1, 1966 -

Section 7. Extra Service. Rule 10 is amended to include the follow-
ing:

(d) An extra employe who in a calendar month has accumulated in excess
of the number of hours comprehended in the basic month will be continued in his
position on the extra board but will not be assigned therefrom during the balance
of such calendar month while qualified extra employes who have not accrued such
hourage are available,

Section 8. Held Away From Home Terminale Rule 12 is amended to
provide allowance as follows:

Effective March 1, 1965 « 6,5 hours
Effective Septe 1, 1965 6.17 hours
Effective March 1, 1966 6.0 hours
Effective Sept. 1, 1966 5¢8 hours

Section 9 Attending Court. Rule 2L (a) is amended to provide
allowance as follows:

Effective March 1, 1965 = 6,5 hours
Effective Septs. 1, 1965 =~ 6,17 hours
Effective March 1, 1966 = 6,0 hours
Effective Septs 1, 1966 = 5.8 hours

Section 10, Vacations, The following paragraphs of Rule 29 of the
agreement are amended to read as shown:
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l, Effective with the calendar year 1965, an annual vacation of six
(6) consecutive work days with pay, or pay in lieu thereof, will be granted to
each employe covered by this agreement who renders compensated service under this
agreement on not less than one hundred twenty (120) days during the preceding
calendar year,

2e [Effective with the calendar year 1965, an annual vacation of twelve
(12) consecutive work days with pay, or pay in lieu thereof, will be granted to
each employe covered by this agreement who renders compensated service under this
agreement on not less than one hundred ten (110) days during the preceding
calendar year and who has three (3) or more years of continuous service, and who,
during such period of continuous service, renders compensated service on not less
than one hundred ten (110) days (132 days in 1960 = 196l inclusive and 160 days
in each of such years prior to 1960), in each of the three (3) of such years not
necessarily consecutive,

3¢ Effective with the calendar year 1965, an annual vacation of
eighteen (18) consecutive work days with pay, or pay in lieu thereof, will be
granted to each employe covered by this agreement who renders compensated service
under this agreement on not less than one hundred (100) days during the preceding
calendar year and who has fifteen (15) or more years of continuous service, and
who, during such period of continuous service, renders compensated service on
not less than one hundred (100) days (120 days in 1960 - 196l inclusive and 160
days in years prior to 1960), in each of fifteen (15) of such years not neces=
sarily consecutive,

Le Effective with the calendar year 1965, an annual vacation of
twenty-four (2l;) consecutive work days with pay, or pay in lieu thereof, will
be granted to each employe covered by this agreement who renders compensated
service under this agreement on not less than one hundred (100) days during the
preceding calendar year and who has twenty (20) or more years of continuous
service, and who, during such period of continuous service, renders compensated
service on not less than one hundred (100) days (120 days in 1960 = 196l inclu=
sive and 160 days in years prior to 1960), in each of twenty (20) of such years
not necessarily consecutivee

5¢ (a) In determining the qualification requirements, each eight (8)
hours of work performed shall be considered as one (1) day,

(b) Layover or rest days after the first work day in the vacation
period shall be counted as vacation dayse

(Paragraphs 6 through 9 inclusive = no change ),

10 If the Carrier finds that it cannot relieve an employe for a vacae
tion during the calendar year because of the requirements of the service, then
such employe shall be paid in lieu thereof in accordance with the schedule set
forth in Paragraph 11 hereof,

1l. Vacation allowance, or allowance in lieu thereof, shall be based
on the following schedule:

For an employe entitled to six (6) days! vacation:
During the period:
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For an employe entitled to twelve (12) days' vacation:
For the period:

March 1, 1965 through August 31, 1965 91 hours
Septe 1, 1965 through February 28, 1966 86 hours
March 1, 1966 through August 31, 1966 84 hours
Septe 1, 1966 and thereafter 80 hours

For an employe entitled to eighteen (18) days! vacation:
During the period:

March 1, 1965 through August 31, 1965 137 hours
Septe 1, 1965 through February 28, 1966 130 hours
March 1, 1966 through August 31, 1966 126 hours
Septe 1, 1966 and thereafter 120 hours

For an employe entitled to twenty-four (2l) days' vacation:
During the periﬁd:

March 1, 1965 through August 31, 1965 182 hours
Septe 1, 1965 through February 28, 1966 172 hours
March 1, 1966 through August 31, 1966 168 hours
Septe. 1, 1966 end thereafter 160 hours

All vacation pay shall be at the straight time hourly basic rate of last
service performed, For the purpose of this paragraph 11, the straight time hourly
basic rate shall be the hourly rate currently in effects

(Paragraghs 12 and 13 - no change, excegﬁ Paragraph 12 will also be

applicable for employes qualified for days! vacation)e.

1lhe Vacations shall not be accumulated or carried over from one vaca-
tion year to another, However, to avoid loss of time by the employe at the end
of his vacation period, the employe may be permitted to resume work before the
expiration of his vacation period and paid in lieu of vacation for the remaining

days of his vacations

(Paragraphs 15, 16 and 17 - no change).

18. These vacation provisions shall be in full force and effect for a
period of two (2) years from January 1, 1665, and continue in effect thereafter,
subject to not less than seven (7) months'! notice in writing by the Company or
the Orgenization, of desire to change this Section as of the end of the year in
which notice is served., ©Such notice shall specify the changes desired and the
recipient of such notice shall then have a period of thirty (30) days from the
date of receipt of such notice within which to serve notice specifying changes
which it desires to make, Thereupon such proposals of the respective parties
shall thereafter be negotiated and progressed concurrently to a conclusion, When
such notice is served, the proceedings shall be under the provisions of the
Railway Labor Act, anended.
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Section 1ll.

l. The parties hereto adopt the provisions of Article V - Hospital,
Surgical and Medical Benefits and Group Life Insurance -~ of the National Agreement
dated November 20, 196L between the participating carriers represented by the
National Railway Labor Conference and the Eastern, Western and Southeastern
Carriers! Conference Committees and their employes represented by the signatory
labor organizations through the Employes! National Conference Committee, Five
Cooperating Railway Labor Organizations, reading as follows:

"ARTICLE V = HOSPITAL, SURGICAL AND MEDICAL BENEFITS AND
GROUF L1FE INSURANCE

Secion 1, In addition to #* * +# the payments presently
made under Article V of the Agreement of August 19, 1960,
each carrier party to this agreement will pay to The Travelers
Insurance Company, for each month of the calendar years 1966,
1967 and through February of 1968, $3.L0 (less 1 per cent for
railroad costs) per month per 'Qualifying Employee! as defined
in said Agrsement of August 19, 1960; provided, that hospital
associatioa railroads parties to this Agrsemcnt will pay to The
Travelers Insurance Company $3.L0 (less 1 percent for railroad
costs) per month per 'Qualifying Employee!, less the part
thereof transmitted to the hospital association for hospital,
surgical and medical benefits for employees. The carriers
parties to this Agreemert will also aebsorh the cost of provide-
ing group life insurance in the amount of $2,000 for retired
'Qualifying Employses' retiring on or after March 1, 196k, and
for four years thereafter.

Section 2, The carriers and the organizations parties to
this Agreement will arrange by agreement with The Travelers
Insurance Company for the necessary modifications of Group
Policy Contract No, GA~230C0 and the Agreement of Janvary 18,
1955, as amended; to make effective the foregoing Section of
this Article, and to provide that vacation pay shall be cone
sidered compensated service in determining who is a 'Qualify-
ing Employee,! payments to the insurer, and eligibility for
benefitse

Section 3. No party to this agreement shall serve any
notice or proposal or progress any pending notice or proposal
on a national regional or local basis for the purpose of
changing the provisions of Group Policy Contract No., GA=-23000
or the provisions of the Agreement of January 18, 1955, as
amended pursuant to the foregoing Sections of this Article,
to become effective prior to March 1, 1968."

2, The Chicago, Burlington & Quincy Railroad will authorize its
representation by the Western Carriers?! Conference Committee, and the employes
parties hereto through the Brotherhood of Sleeping Car Porters will authorize
their representation by the Employes' National Conference Committee, Cooperating
Railway Labor Organizations, in arranging the modifications of said Group Policy
Contract No., GA-23000, and of the Agreement of January 18, 1955, as amended,
necessary to make the foregoing effective,
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3e This agreement is in settlement of the dispute growing out of the
provisions relating to hospital, surgical and medical benefits and group life
insurance contained in notice dated May 25, 196L served by the organization
signatory hereto on the railroad signatory hereto, and to the extent indicated by
the provisions of Article V as above quoted is in settlement of the provisions
relating to health and welfare and life insurance benefits contained in notice
dated June 25, 196l served by such railroad on such organization. It is under=
stood that the retroactive application of group life insurance to employes
retiring on or after March 1, 1964 is without prejudice to the Railroad!s
position that under the Railway Labor Act, notice of intended changes in agreements
affecting rates of pay, rules or working conditions must be given at least 30 days
in advance of the proposed effective date of such notice, It is further under—
stood that the retroactive application of this agreement as aforementioned is not
& precedent for any future negotations and will not be relied upon or cited by
the organization or any of its representatives for that purpose or for any other
purpose in future bargaininge

Section 12, Holiday Paye. Effective March 1, 1965 the monthly rates of
dining car employes after the adjustment under Section 1 of the agreement is
made, shall be adjusted by adding the equivalent of 8 days' pay, calculated by
computing an annual compensation (the monthly rate multiplied by 12) divided by
365 to determine the appropriate daily rate, to their annual compensation, as
defined above, and this sum shall be divided by 12 in order to establish the new
monthly ratees

This is reduced to actual figures as follows, using the
Class A chef 6th year rate as an example:

Monthly rate effective March 1, 1965: $ 199,98
Multiply by e

55,9994 76

Divide by F 365

16,

Multiply X 8

Add 5,999.76

8,131.20

Divide s 12

New monthly rate $ 510,94

Neither party to this agreement shall serve any notice or proposal or
progress any notice or proposal for the purpose of changing the provisions of
this Section 12 to become effective prior to January 1, 1967,

Section 13 This agreement is in asettlement of disputes growing out
of notices dated January 21, 196k and May 25, 196L by the Brotherhood of Sleep-
ing Car Porters (as representative of dining car employes) for reduced work month
and holiday, vacation, and hospital, surgical and medical btenefits and group life
insurance, and stabilization of employment.
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This agreement shall remain in effect until changed or modified in
accordance with the provisions of the Railway Labor Act, as amended, with the
understanding as provided in Section 9 dealing with vacations, Section 11 deal~-
ing with health and welfare, Section 12 dealing with paid holidays, and that no
notices will be served by either party prior to September 1, 1966 to change the
monthly hours or rates of pay resulting from this agreement.

Signed at “hicago, Illinois, this _ 27th day of January , 1965,

FOR THE BROTHERHOUD OF SLEEPING CAR FOR THE CHICAGO, BURLINGTON & QUINCY
PCRTERS: RAILROAD COMPANY :

-

.,/"'"l [ s \ 4 (’/ 7,

Tnternational President Asst. to Vice President-Operation
(Labor Relations)




AGREEFIMENT
between
CHICAGO, BURLINGTON & QUINCY RAILROAD COMPANY
and the
DINING CAR DEP/ARTMENT EMPLOYLES
represented by
ROTHERHOOD OF SLEEPING CAR PORTERS

Scope of Agreement

Rule 1. This agreement governs the rates of pay and working conditions of the
following classes of employes of the Dining Car Department, hereinafter referred
to as "employes':

Dining Car Chefs
Dining Car, Dinette and Coach Cafe Cooks
Stationary Pantrymen
Pantrymen
Waiters~in-Charge
Waiters
Waiter Porters
Zephyr Coach Waiter-Porters
Zephyr Coach Porter-Waiters
Zephyr Coach Porters
Lounge Car and Parlor Car Porters
Coach-Cafe Vaiters-in-Charge,
Definition of Stationary Pantrymen

A stationary pantryman is an employe working under the direct supe rvision
of the chef, They will be secured from the chefs and cooks'! seniority roster,
retaining seniority in the latter classification,

The employe assigned to the position of stationary pantryman will not be
required to perform any service as weiter in the dining room. He will assume
complete charge of all facilities holding pentry supplies such as fruit and
vegetable lockers, cream and deiry boxes, and all other similar facilities; the
care end preservation of all pantry supplies, preparation of all salads, relishes,
and such other dishes as are drawn from the pantry.

Rates of pay for stationary pantrymen will be as shown in Rule 2, and a
chef or cook bidding in the assignment will receive the rate spplicable to his years
of service. That is to say, a Class A second cook receiving the third year rate
applicable to that category will be paid the applicable third year stationary
pantryman's rate,

Rates of Pay

Rule 2. Rates of pay as shown in the table listed below will remain in effect
until changed in accordance with the provisions of the Railway Labor Act as amended:

Class "A" Runs such as:
Denver Zephyr Trains 1-10
Twin City Zephyr Trains 21-22--23-24
California Zephyr Trains 17-18
Nebraska Zephyr Trains 11-12
Trains 21-26, Kansas City-Qmaha,

i




1st 2nd 3rd Lth 5th Hpth
Year Year Year Year Year Year

1st Cook Chef': $491.03  ©495,03  $499.03 503,03  $507,03  §511,03
2nd Cook: 463,43 463,53 466.03 468,53 471,03 473.53
3rd Cook: L3138 433.33 435.33 L37.33 439.33 411,33
4th Cook: 119.08 420,33 421, 58 422,83 424,08 425,33
Dinette Cook - 1-10: L63. 43 463, 53 166,03 468, 53 71,03 473.53
Coach Cafe Cook-buffet: 133,33 435.33 437,33 439.33 441,33
Stat. Pantryman: 456.33 457.33 458,33 859.33 461.33
Waiter-in-Charge: 448,43 450,93 L53.43 - 455,93 1,60.93
Pantryman: L2458 425,33 4,27.08 428,33 430,83
Taiters: 423.33 424,33 425.33 426,33 428,33
7ephyr Coach Porters 137,08 138,33  1439.58 440,83 442,08
Porter-liaiter 436.08 L3 7,33 438, 58 1,39.83 41,08
Zephyr Waiter-Porter: 427.33 428,33 429.33 430.33 432:33
Parlor Car Porter: 437.08 438,33 439, 58 440,83 L,2,08
Lounge Car Porter: 437.08 438,33 439, 58 41,0.83 442,08

Class "C" Runs such as:
Trains 3=30

1st Cook Chef: @470, 53 474,53 478,53 186,53
2nd Cook L40, 43 442,93 Lh5e 43 450.43
3rd Cook 431.33 433,33 435,33 439.33
L4th Cook 419.08 420,33 421,58 /2 5,2,.08
Pantryman: . L2, 58 425.83 427,08 2 429,58
Vaiter-in-Charge: L48. 143 450.93 453. 43 458,43
Taiters: 423.33 424,33 h25.33 6. 427.33

Waiter-Porter: 423.33 421,33 525.33 L27.33

Porter-Waiter: 436.08  137.33  1438.58 421,08




Class "E"

LGhe -nd 3rd Lth 6th
Year Year Year Year Year

Coach Cafe Cook: $433.33  (435.33 $437.33 $439.33 $h41.33
CoaCh Cafe ‘;"I"C: L‘»Llroc 93 ZLLJ.O. 93 1114‘20 18 1414—30 14«3 M@5o 93

Basic Month

Rule 3. (a) Two hundred and five (205) hours or less of service shall constitute
a basic month's work for regularly assigned employes, All time worked in excess of
two hundred and five (205) hours in a calendar month shall be paid to assigned and
unassigned employes at pro rata rates for hours worked in excess of two hundred and
five (205) up to two hundred and forty (240), with overtime at one and a half times
the basic straight time hourly rates for hours worked in excess of two hundred and
forty (240), Overtime, at pro rata hourly rate, to be arrived at by dividing the
established monthly rate by two hundred and five (205),

(b) Time paid for in the nature of arbitraries, extra or special allow-
ances (including but not necessasrily confined to (1) time held at other than home
terminal, (2) called and not used, (3) attending court or inguest, etc,) will not
be used for the purpose of calculating overtime pay under this agreement, No
rule or combination of rules will be so applied as to require payment of more than
pro rata time for time actually worked in excess of two hundred and five (205)
and less than two hundred and forty (240) hours in any calendar month,

Minimum Day

Rule 4, The minimum 2llowance for a straightaway or turnaround trip from terminal
to terminal in assigned service shall be eight (8) hours. This rule does not
apply to (1) a trip from a layover point to a terminal; (2) from one layover point
to another layover point; or (3) to intermediate service performed.,

Computation of Time

Rule 5, (a) On straightaway runs employes! time shall be computed from the time
required to report for duty and do report, until released from duty at terminal
or set out point, subject to deductions of rest periods at night as designated by
bulletin when suitable sleeping accummodations -re provided. If required to per-
form service after 9:30 Fli or before 5:30 A such time will be paid for,

(b) In turnaround service, time of employes will be computed continuously
from time they are required to report for duty and do report, until finally
released from duty; provided, however, that all time released will be deducted
at turnaround, set-out or terminal points where an interval of release is in excess
of two (2) hours.

(c) Vhen time claimed is not allowed, employes will be so rotified in
writing,

(d) In case of pay shortage equaling one (1) day or more, time certificate
will be issued on request,




(e) In the event constructive hours are allowed on a particular assign-
ment to make up a monthly guarantee and more than one (1) employe performs service
on such assignment, the constructive hours shall be divided between the employes
who rendered service thereon in the same ratio as the hours worked by each employe
bears to the basic month of two hundred and five (205) hours,

Deadheading
Rule 6, (2) Imployes required to deadhead by order of the company shall be com-
pensated for the actual time deadheaded, computed from time of departure, except
that when sleeping accommodations are provided, time deadheaded hetreen the hours

of 10:CO FM and 6:00 AM sh~ll not be 21llowed,

(b) When deadheading is combined with service, the actual time dead-
heading and working combined with a minimum of eight (8) hours will be allowed,

(¢) No payments will be made for deadheading resulting directly or in-
directly from the exercise of seniority,
Called and Not Used
Rule 7. Hmployes who are called for serviece and report but are not used will be

allowed actual time with a minimum of three (3) hours, computed from the time re-
quired to report until released, at pro rata rates.

Called For Service at Terminals

Rule 8, (a) muployes called and used to perform service at terminals not con-
tinuous with road trip, such as but not necessarily confined to, stocking or
stripping cars and similar work, will be paid for the actual time used on the
minute basis at pro rata rates, with a minimum of four (4) hours computed from
the time actually reporting for duty until relieved from duty,

(b) Vaiters-in-charge or Lounge Car or Parlor Car Porters called to check
over cars will be paid for the actual time worked with a minimum of four (4) hours
at pro rata rates computed from the time actually reporting for duty until relieved
from duty,

(¢) ‘Vhen Vaiters-in-charge or Lounge Car or Parlor Car Porters lay off
of their own accord, the relief employe will be compensated under the provisions of
paragraph (b) hereof in lieu of allowing such compensation to the assigned employe,

Extra Service
Not Connected With Assignment

Rule 9, Assigned employes used to perform service not connected with their regular
assignments shall be paid the rate applicable to the service performed, but in no
case will they be paid less than they would have been paid on the run to which
assigned.




Extra Service
Rule 10, Unassigned employves at Chicago in the following classes:

Chefs
Second Cooks
Waiters

will register in the dining car office on a daily register sheet provided for that
purpose. This register shall be available for inspection by employes or their
representative during regular office hours, A check of the daily register sheet
will be posted each day, showing the chronological order in which the emplove
registered for his turn out, All unassigned vacencies in the above classes will
be filled by the employe first due out and qualified to perform said work in his
particular craft.

Waiters-in-Charge, Third and Fourth Cooks will continue to be called for
extra service as available, Uhen two or more employes in these classes arrive at
the same time the employe with the most seniority will be called first.

Extra employes residing at points other then Chicago will make their
registration by telephone.

(b) Extra employes used to relieve regularly assigned employes shall be
compensated on the same basis as would employes whom they relieve,

(c) This rule does not in any manner prejudice the provisions of schedule
Rule 16(a).

Time Off at Terminals

Rule 11, Not less than ninetv-six (96) hours off duty each calendar month, in
twenty-four (24) consecutive hour periods, or multiples thereof, vill be allowed
assigned employes at designated home terminsls,

Held Away From Home Terminal

Rule 12, Unassigned employes held at other thsn designated home terminals and not
required to perform service will be p2id actual time for all time held after the
expiration of sixteen (16) hours within the first twenty-four (24) hour period
following tie-up and for the whole or any portion of the third eight (8) hour of
each following twenty-four (24) hour preriod, Tine to be computed from arrival

at tie-up point.

Employment

Rule 13, (a) Applicants for employment, reemployment, or reinstatement will be
required to fill out such application forms and undergo such examinations as may
be required by the company,

(b) Applications of new employes shall be approved or disepproved, and
if disapproved applicants so notified in writing before they have completed
one hundred eighty (180) days of actual compensated service, Employment will be
considered temporary during this period of probation.

B




(¢) 1In the event of an applicant willfully giving false information,
his employment may be terminated at any time without an investigation,

Examninations

Rule 14. (a) The practice of conducting annual book of rules school will be con-
tinued and employes will attend without pay.,

(b) Fmployes vill be privileged to make written application to qualify
for service in a higher classification within the purview of this collective agree=-
ment and will be given an examination for and be permitted to make the necessary
student trip or trips on reguest in order to qualify for service in the higher
classification.

Seniority

Rule 15, (a) New employes will not establish seniority until they have performed
one hundred eighty (180) actual days of compensated scrvice. After seniority hes
been established under this rule, it-shall be as of the date pay first started,

(b) Seniority lists shall be posted on or about January 1 of each year
and they shall be open for correction for a period of sixty (60) days from the date
of posting on which an employe'!s name first appears, and no chenge will be made
thereafter. Protests not made within the time limits herein specified shall not
be recognized by either party except in the case of obvious typographical error.

(¢) Copy of seniority roster will be furnished the organization,

Exercise of Seniority

Rule 16, (a) Assigmments to regular service, by bulletin or displacement, shall
be made on the basis of seniority, fitness and ability, since it is recognized that
the character of service demands fitness and ability, Fitness and ability being
equal seniority shall govern; the Management to determine fitness and ability in
the first instance, subject to the right of zn employe adversely affected to handle
as a grievance under Rule 25,

(b) An employe assigned to & higher class vho fails to qualify will
return to his former position without the loss of seniority thereon, and will not
acquire a seniority date in the class in which disqualified. FEmployes will not be
disqualified for promotion except for cause after having completed one hundred
twenty (120) days of satisfactory service in the higher class,

(¢) Exercise of seniority is restricted to new positions, permanent
vacancies and loss of assignment through no fault of the employe except that an
employe returning to service after leave of absence, sickness, or disability, may
exercise seniority on any run bulletined during his absence for which he is
qualified,




Permanent Vacancies -~ Bulletins

Rule 17. (a2) Schedules of regular assignments setting forth time and place of
reporting, hours on duty, and layover shall be prescribed by lanagement and made
available to the employes affected, and a copy shall be given the Organization.

(b) A1l new positions and permanent vacancies shall be bulletined for
a period of ten (10) days, Assignment shall be made within ten (10) days after
expiration of bulletin,

(¢) A change of home terminal or a change of three (3) hours or more
in the reporting time at home terminel will be sufficient cause to rebulletin an
assigned run,

(d) Uhere a regular assignment is temporarily discontinued for any
reason, the employes affected, when at or returned to their home station, shall be
placed on the extra list after expiration of thelr normal layover. They may then
be assigned as extra employes in accordance with Rule 10 to ~ny service which will
make them available for their regular assignment when resumed. If such an employe
is due an assignment which would not mske him evailable for his regular run, he
will be excused and revert to the foot of the extra list, TUhen his regular assign-
ment is resumed, he may be placed back thereon without bulletin, The guarantee
in such cases shall be reduced by the number of working hours the assignment is
temporarily discontinued,

Temporary Vacancies

Rule 18. (a) Temporary vacancies will be filled by the senior extra qualified
employe available, such extra qualified employe to hold the vacancy until it
expires, except that after the expiration of ten (10) days, the senior qualified
extra man available making written application therefor will be placed thereon.

(b) Vacancies of sixty (60) days or longer may be teken by the senior

cqualified employe making written application therefor after the expiration of that
time.

Reduction in Force

Rule 19. (a) When forces are reduced, seniority as defined in Rule 15(a) will be
observed.

(b) In the restoration of forces, senior laid off men will be given
preference in returning tc service if available within ten (10) days. Management may
extend this ten-day period for recall, provided satisfactory reasons are given.,

(¢) Tmployes desiring to return to service under the provisions of
paragraph (b) hereof, must file their addresses in writing with the Manager of
Dining Car Service at the time of force rednction, and advise promptly of any change
in address. Failure to file address as rrovided above or failure to report for
work within ten (10) days after being notified by meil or telegram sent to last
address given, will constitute forfeiture of 21l seniority rights. Acknowledgement
of notice to recall will be made as promptly as possible and in any event within five
(5) days after such notice has been mailed by employing officer,

o, A




Retention of Seniority

Rule 20, (a) TImployes now filling or subsequently promoted to appointive or super-
visory positions with the railroad company, or employes designated to official
positions of the organization party hereto, will retain and continue to accunulate
seniority in the class or classes where seniority had theretofore been established,
In the event they are displeced from such positions with the railroad or organiza-
tion, they will be permitted to displace any junior employe holding a position
{or\which they are qualified, provided they exercise such seniority within thirty
30/ days _

(b) HEmployes relieved from service account reduction in force will retain
seniority rights for two (2) vears, If not recalled to service within two (2)
years, seniority rights will be terminated,

Leave of Absence

Rule 21, (a) Vhen service reguirements will permit, employes will on request be
granted a leave of absence for a limited time not to exceed ninety (90) days,
except by agreement between the parties hereto,

(b) An employe who fails to report for duty at the expiration of leave
of absence shall be considered out of service, except that when failure to report
on time is the result of unavoidable delay, the leave will be extended to include
such delay,

(c) Imployes on leave of absence accepting other employment without the
Management's written permission shall be considered out of the service and their
seniority shall be terminated,

(d) Imployes serving on committee work will, on sufficient notice, be
granted leave of absence and such free transportation as is consistent with the
regulations of the railroad,

Interline Service

Rule 22, The company will be privileged to run dining car service employes over
conmecting and foreign lines in interline service; also to permit connecting and
foreign line railroads to run their dining car service employes over this railroad
in interline service. The provisions of this agreement shall apply to employes

of the carrier party hereto who prerform interline service on connecting and foreign
lines, but shall not apply to employes of other carriers who perform interline
service on the property of this carrier.

leals and Lodging
Rule 23, This agreement contemplates no change in present practice of furnishing

meals to employes when on duty, end sleeping accommodations when available, to
employes deadheading or on duty.




Attending Court or Inquest

Rule 24, (a) Pmployes attendingz court or inquest under instructions of the
Company will be allowed eight (8) hours! pay at pro rata rates for each working
day so used, and will be allowed actual necessary living expenses while away from
designated terminal,

(v) Any fee or mileage accruing to the employe shall be assigned to the

carrier,

Claims and Grievances

Rule 25. (a) /11 claims and grievances must be presented in writing, by the
emplove involved or by the organizstion in hris behalf to the officer of the carrier
authorized to receive same, within thirty (30) days from the date of the occurrence
on which the claim or grievance is based,

(b) If the claim or grievance is not satisfactorily adjusted, it may be
appealed in writing by the dulvy authorigzed representative to the next succeeding
higher officer, within thirty (30) days from date of disallowance, and the officer
with whom the claim was originally filed shall be notified in writing within that
time of the rejection of his decision,

(c) The requirements outlined in paragraph (b) shall govern in appeals
taken to each succeeding officer, except in cases of appeal from the decision of
the highest officer designated by the Carrier to handle such disputes, All claims
or grievances involved in a decision by the highest designated officer shall be
barred unless within sixty (60) days from the date of said officer's decision
proceedings are instituted before the appropriate division of the National Railroad
Adjustment Board, or another tribunal having jurisdiction over the dispute under
the Railway Labor Act.

(d) Prior to the assertion of claims or grievances as herein provided,
and while the gquestion of claims or grievances is pending, there shall be neither
a shutdown by the employer nor a suspension of work by the employes.,

Discipline

Rule 26, (a) An employe who has been in actual compensated service one hundred
eighty (180) days or more, or whose application has been approved, shall not be
disciplined or dismissed without a fair and impartial hearing,

(b) 1. An employe may, however, be held out of service pending investi-
gation or hearing. When an employe is withheld from service he shall be given a
staterient of the charges against him,

2, MAn employe who is not held out of service pending a hearing will
within a reasonable time before the investigation is held, be apprised in writing
of the charge against him,

3. In either case, the notice shall advise the employe of the date,
time and place of the investigation and aporise him that if he desires to be repre-
sented at the investigation, he may be accompanied by the "duly accredited represen-
tative" as that term is defined in Rule 31 of this agreement., The employe may secure
the presence of any defense witnesses he may desire, Copy of such notice shall be
furnished the Organization,
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(c) Investigatior shall be held within ninety (90) days from the date
of knowledge of the offense, except that if an employe is suspended, investigation
will be held within fifteen (15) days from date of suspension. Further, except as
to irregularities in the handling of company funds, charges made against an employe”
under this agreement will be limited to ninety (90) days after the occurrence,

(d) Transcript of evidence and testimony taken at the investigation
shall be furnished to employe or his representative upon request and a decision
rendered by the Manager Dining Car Service within twenty (20) days thereafter,

(e) If the decision of the Manager Dining Car Service is not accepted,
further appeals may be wade in writing within thirty (30) days in accordance with
paragraphs (b) and (c) of Rule 25.

(f) If the final decision decrees that the charge against the employe is
not sustained, the record shall be cleared of the charge; if suspended or dismissed,
the employe shall be returned to his former position and paid the wages he would
have earned had he not been suspended or dismissed, less amount earned in outside
employment.

(z) Vhen an employe not involved in the matter being investigated is
required by the Carrier to be present at an investigation as » witness, he shall
be paid for the actual hours of service lost at the applicable rate, The Carrier
will not be required to pay an employe called as a witness by the "duly accredited
representative" or the employe under investigation,

Printing Schedule Agreement
Rule 27. The railroad company will have printed, in book form, copies of this
agreement and furnish a copy to each employe affected.

Personnel of Kitchen Crew

28, (a) TUhen kitchen crews of dining cars, not including stationary pantry-
consist of four (4) employes they shall be rated as follows:

1. Chef Cook 3. Third Cook
2. Second Cook L., TFourth Cook

(b) Then kitchen crews of dining cars, not including stationary pantry-
consist of three (3) employes, they shall be rated as follows:

1. Chef Cook
2. Second Cook
3. Fourth Cook

(¢) Vhen kitchen crews of dining cars, not including stationary pantry=-
consist of two employes, they shall be rated as follows:

1. Chef Cook
2. Second Cook




(d) ‘Vhen kitchen crews of dining ears, not including stationary pantry-
men, consist of one employe, he shall be rated as follows:

1. Chef Cook,

Vacations

Rule 29, The following agreement is made in accordance with ARTICLE IV - VACATIONS -
of the agreement dated October 19, 1960, and in complete disposition of issues
growing out of the Organization's notice of June 12, 1959.

1., Effective with the calendar year 1961, an annual vacation of six (6)
consecutive working days with pay, or pay in lieu thereof, shall be granted to each
employe covered by this agreement rendering compenszted service on not less than
one hundred forty-four (144) days during the preceding calendar year.

2., ILffective with the calendar year 1961, an annual vacation of twelve
(12) consecutive working days with pay, or pay in lieu thereof, shall be granted
to each employe covered by this agreement who renders compensated service on not
less than one hundred thirty-two (132) days during the preceding calendar year,
and who has three (3) or more vears of continuous service and who, during such
period of continuous service renders compensated service on not less than one
hundred thirty-two (132) days (160 days in each of such years prior to 1940), in
each of three (3) of such years, not necessarily consecutive.

3. Effective with the calendar year 1961, sn annual vacation of eighteen
(18) consecutive work days with pay, or pay in lieu thereof, shall be granted to
each employe covered by this agreement who renders compensated service on not less
than one hundred twenty (120) days during the preceding calendar year, and who has
fifteen (15) or more years of continuous service and who, during such period of
continuous service renders compensated service on not less than one hundred twenty
(120) days (140 days in each of such years prior to 1960), in each of fifteen (15)
of such years, not necessarily consecutive,

/ ication requirements of one hundred sixty
(160), one hundred forty-four (144), one hundred thirty-two (132) and one hundred
twenty (120) days of service, each eight (8) hours of work performed shall be con-
sidered as one (1) day.

L. In determining the qualif
n

5. Layover or rest days after the first work day in the vacation period
shall be counted as vacation days.

6. Calendar days in each current qualifying year, commencing with the
year 1960, on which an employe renders no service because of his own sickness or
because of his own injury shall be included in computing days of compensated
service and years of continuous service for vacation qualifying purposes on the
basis of a maximum of ten (10) such days for an employe with less than three (3)
years of service; a maximum of twenty (20) such days for an employe with three (3)
but less than fifteen (15) years of service; and a maximum of thirty (30) such
days for an employe with fifteen (15) or more years of service with the employing
carrier,

7. In instances where employes have performed seven (7) months! service
o &

with the Carrier, or have performed, in a calendar year, service sufficient to
qualify them for a vacation in the following calendar year, and subsequently become
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members of the Armed Forces of the United States, the time spent by such employes
in the Armed Forces will be credited as qualifying service in determining the
length of vacations for which they may qualify upon their return to the service
of the Carrier.

8, Vacations may be taken from January 1 to December 31 and due regard
consistent with the requirements of service shkall be given to the desires and
preferences of the employes in senlority order when vacation dates are assigned,

9. Each employe qualified for a vacation shall take such vacation at the
time assigned. While it is intended that the vzcation date designated shall be
adhered to so far as practicable, mansgement shall have the right to change such
vacation, giving affected employe as much advance notice of such action as is
practicable,

10, If the carrier finds that it cannot release an enploye for a vacation
during the calendar year because of the requirements of the service, then such
employe shall be paid in lieu thereof in accordance with the provisions of Section
1, 2 or 3 of this agreement,

11, Vacation allowance, or allowance in lieu thereof, for an employe en-
titled to six (6) days! vacation shall be an amount equal to the pay for forty-eight
(48) hours at the straight time hourly basic rate of last service rerformed, For
an employe entitled to twelve (12) days' vacation the allowance shall be an amount
equal to the pay for ninety-six (96) hours at the straight time hourly basic rate
of last service performed. For an employe entitled to eighteen (18) cdays' vacation
the allowance shall be an =mount equal to the pay for one hundred and forty-four
(144) hours at the straight time hourly basic rste of last service performed, The
straight time hourly basic rate shall be determined by dividing the applicable
monthly rate by 205,

12, Tffective September 1, 1960, vacations provided for under existing
vacation agreements or as provided herein shall be considered to have been earned
when the employe has qualified under Sections 1, 2 or 3 hereof or comparable pro-
visions in existing agreements, If an employe's employment stetus is terminsted for
any reason whatsoever, including but not limited to retirement, resignation, dis-
charge, non-compliance with a union shop agreement, or fsilure to return sfter fur-
lough, he shall, at the time of such termination, be granted full vacation pay
earned up to the time he leaves the service including pay for vacation earned in
the preceding year or years and not yet granted, and the vacation for the succeeding
year if the employe has qualified therefor under such rules, If an employe thus
entitled to vacation or vacation pay shall die, the vacation pay earned =nd not
received shall be paid to such beneficiary as may have been designzated, or in the
absence of such designation, the surviving spouse or children or his estate, in that
order of preference,

13. Days of compensated service under two or more schedules of rules
agreements held by different organizations shall not be combined to create a vaca-
tion of more than the maximum number of days provided for in any one of such
schedules of rules agreements,

14, Vacations shall not be accumulated or carried over from one vacation
(calendar) year to another,




15, An employe relieving a vacationing employe shall be paid the appli-
cable rate provided for in the schedule of rules agreement, On assignments where
monthly guarantee applies and where the vacationing employe is allowed the monthly
guarantee, the employe relieving the vacationing employe sh2ll not participate in
the constructive hours ~llowed to fulfill said monthly guarantee, Vacation days
taken shall be credited against the monthly gunrantee on the basis of eight (&)
hours each.

16. The absence of an employe on vacation with pay as provided for in
this agreement sh~ll not be considered as a vacancy, temporary or otherwise, in
opplying the provisions of the bulletin rules of schedule agreements., If the work
of on employe on vacation can be nbsorbed by the remaining force, or can be deferred,
the position need not be filled when the regular occupant is on vacation,

17. (No longer applicable.)

18, The provisions of this agreement supersede existing vacation agreements,
and shell become effective January 1, 1961 (except Section 12 which is effective
September 1, 1960 and Section 17 which is effective for the year 1960) and shall be
in full force and effect for a period of one year from January 1, 1961, and continue
in effect thereafter, subject to not less than seven (7) months! notice in writing
(which notice may be served in 1961 or in any subsequent vear) by one party upon
the other party of desire to change this agreement as of the end of the year in
which the notice 1s served. Such notice shall specify the changes desired and the
recipient of such notice shall then have a period of thirty (30) days from the date
of the receipt of such notice within which to serve notice specifying changes which
it desires to make. Thereupon such proposals of the respective parties shall
thereafter be negotiasted and progressed concurrently to a conclusion. When such
notice is served, the proceedings shall be under the provisions of the Railway
Labor Act, amended.

Heelth and Welfare
Rule 30. Enployes under this agresment are covered by the agreement of December 21,
1955, as sube #pzautly amended, and Travelers Insurance Compeay Group Policy Contract
GA-23000, as , A sepsrate booklet describing the benefits for gqualified
nioyes aad thelr dependents ®may be had upon reguest.

Representation

Rule 31, Ths Brotherhood of Sleeping Car Porters, referred to in this Agreement as
the "Organizaiion', shail represent all employes covered by this Agreement in the
making of agresments concerning rates of pay, rules and working conditions, and
interpretations thereof,




Duration of Agreement

Rule 32. The foregoing rules shall become effective July 15, 1963 and supersedes
previous agreements, understandings, interpretations and rulings in conflict here-
with, and shall remain in effect thereafter subject to cancellation upon serving
of thirty (30) days' written notice served by one party upon the other, further
handling to be in accordance with the provisions of the amended Railway Labor Act,

Signed at Chicago, Tllinois this 24th day of June , 1963,

FOR THE BROTHERHOOD OF SLEEPING FOR THE CHICAGO, BURLINGTON & QUINCY
CAR PORTERS: RATTIROAD COMPANY:
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UNION SHOP AGREEMENT

Section 1,

In accordance with and subject to the terms and conditions hereinafter
set forth, all employes of this carrier now or hereafter subject to the rules and
working conditions agreements between the parties hereto, except as hereinafter
provided, shall, as a condition of their continued employment subjeet to such
agreements become members of the organization party to this agreement representing
their craft or class within sixty calendar days of the date they first perform
compensated service as such employes after the effective date of this agreement,
and thereafter shall maintain membership in such organization; except that such
membership sh2ll not be required of any individual until he has performed compen-
sated service on thirty days within a period of twelve consecutive calendar months,
Nothing in this ngreement shall 2lter, enlsrge or otherwise change the coverage of
the present or future rules and working conditions agreements,

Section 2.

This agreement shall not apply to employes while occupying positions which
are excepted from the bulletining and displacement rules of the individual agree-
ments, but this provision shall not include employes who are subordinate to and
report to other employes who are covered by this agreement. However, such excepted
employes are free to be members of the organization at their option.

Section 3,

(a) DPnployes who retain seniority under the Rules and lorking Conditions
Agreements governing their class or craft and who are regularly assigned or trans-
ferred to full time employment not covered by such agreements, or who, for a period
of thirty days or more, are (1) furloughed on account of force reduction, or (2)
on leave of absence, or (3) absent on account of sickness or disability, will not
be required to maintain membership as provided in Section 1 of this agreement so
long as they remain in such other employment, or furloughed or absent as herein
provided, but they may do so at their option. Should such employes return to any
service covered by the said Rules and Working Conditions Agreements and continue
therein thirty calendar days or more, irrespective of the number of days actually
worked during that period, they shall, as a condition of their continued employment
subject to such agreements, be required to become and remain members of the organi-
zation representing their ¢lass or craft within thirty-five calendar deys from date
of their return to such service,

(b) The seniority status and rights of employes furloughed to serve in
the Armed Forces or granted leaves of absence to engage in studies under an
educational aid program sponsored by the federal govermment or a state government
for the benefit of ex-servicemen shall not be terminated by reason of any of the
provisions of this agreement but such employes shall, upon resumption of employ-
ment, be considered as new employes for the purposes of applying this agreement,

(¢) Fmployes who retain seniority under the rules and working conditions
agreements governing their class or craft and who, for reasons other than those
specified in subsections (a) and (b) of this section, are not in service covered
by such agreements, or leave such service, will not be required to maintain membere
ship as provided in Section 1 of this agreement so long as they a2re not in service
covered by such agreements, but they may do so at their option, Should such
employes return to any service covered by the said rules and working conditions
agreements they shall, as a condition of their continued employment, be requiredg
from the date of return to such service, to become and remain members in She erganes
ization representing their class or craft,
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(d) Employes who retain seniority under the rules and working conditions
agreements of their class or craft, who are members of an organization signatory
hereto representing that class or craft snd who in accordance with t he rules and
working conditions agreement of that class or craft temporarily rerform work in
another class of service sh21ll not be required to be members of another organization
party hereto whose agreement covers the other class of service until the date the
employes hold regularly assigned positions within the scope of the agreement cover-

ing such other class of service,

Section 4,

Nothing in this agreement shall require an employe to become or to remain
a member of the organization if such membership is not available to such employe
upon the same terms and conditions as are generally applicable to any other member,
or if the membership of such employe is denied or terminated for any reason other
than the failure of the employe to tender the periodic dues, initiation fees, and
assessments (not including fines and penalties) uniformly required as = condition
of acquiring or retaining membership, For purposes of this agreement, dues, fees,
and assessments, shall be deemed to be "uniformly required" if they are required
of all employes in the same status at the same time in the same organizational unit,

Section 5.

(a) Each employe covered by the provisions of this agreeunent shall be
considered by a carrier to have met the requirements of the agreement unless and
until such carrier is advised to the contrary in writing by the organigzation. The
organization will notify the carrier in writing by Registered Mail, Return Receipt
Requested, or by personal delivery evidenced by receipt, of any employe who it is
alleged has failed to comply with the terms of this agreement and who the organiza-
tion therefore claims is not entitled to continue in employment subject to the
Rules and Working Conditions Agreement. The form of notice to be used shall be
agreed upon by the individusl railroad =nd the organizations involved and the form
shall make provision for specifying the reasons for the allegation of non-compliance,
Upon receipt of such notice, the carrier will, within ten celendar days of such
receipt, so notify the employe concerned in writing by Registered iiail, Return
Receipt Requested, or by personal delivery evidenced by receipt, Copy of such
notice to the employe shall be given the organization. An employe so notified who
disputes the fact that he has failed to comply with the terms of this agreement,
shall within a period of ten calendar days from the date of receipt of such notice,
request the carrier in writing by Registered Mail, Return Receipt Requested, or by
personal delivery evidenced by receipt, to asccord him a hearing. Upon receipt of
such request the carrier shall set a date for hearing which sha1ll be held within
ten calendar days of the date of receipt of request therefor. DNotice of the date
set for hearing shall be promptly given the employe in writing with copy to the
organization, by Registered Mail, Return Receipt Requested, or by personal delivery
evidenced by receipt. A representative of the organization shall attend and parti-
cipate in the hearing. The receipt by the carrier of a request for a hearing shall
operate to stay action on the termination of employment until the hearing is held
and the decision of the carrier is rendered.

In the event the employe concerned does not request a hearing as provided
herein, the carrier shall rroceed to terminate his seniority and employment under
the Hules and Working Conditions Agresment not later than thirty calendar days
from receipt of the above described notice from the organization, unless the carrier
and the organization agree otherwise in writing,
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(b) The carrier shall determine on the basis of the evidence produced at
the hearing whether or not the employe has complied with the terms of this agree-
ment and shall render a decision within twenty calendar days from the date that
the hearing is closed, and the employe snd the organigation shall be promptly
advised thereof in writing by Registered Mail, Return Receipt Requested,

If the decision is that the employe has not complied with the terms of
this agreement, his seniority and employment under the Rules and Working Conditions
Agreement shall be terminated within twenty Calendar days of the date of said
decision except as hereinafter provided or unless the carrier and the organization
agree otherwise in writing,

If the decision is not satisfactory to the employe or to the organization
it may be appealed in writing, by Registered }Mail, Return Receipt Requested, direct-
ly to the highest officer of the carrier designated to handle appeals under this
agreement, Such appeals must be received by such officer within ten calendar days
of the date of the decision appealed from and shall operate to stay action on the
termination of seniority and employment, until the decision on appeal is rendered.
The carrier shall promptly notify the other party in writing of any such apreal,
by Registered Mail, Return Receipt Requested, The decision on such appezl shall
be rendered within twenty calendar days of the date the notice of appeal is received,
and the employe and the organization shall be promptly advised thereof in writing
by Registered Mail, Return Receipt Requested,

If the decision of such appeal is that the employe has not complied with
the terms of this agreement, his seniority and employvment under the Rules and
Working Conditions Agreement shall be terminated within twenty calendar days of
the date of said decision unless selection of a neutral is requested as provided
below, or unless the carrier and the organization agree otherwise in writing. The
decision on appeal shall be final and binding unless within ten calendar days from
the date of the decision the organization or the employe involved requests the
selection of a neutral person to decide the dispute as rrovided in Section 5(c)
below, Any request for selection of a neutral person as provided in Section 5(c)
below shall operate to stay action on the termination of seniority and employment
until not more than ten calendar days from the date decision is rendered by the
neutral person.

(¢) If within ten calendar days after the date of a decision on appeal
by the highest officer of the carrier designated to handle appeals under this
agreement the organization of the employe involved requests such highest officer
in writing by Registered Mail, Return Receipt Requested, that a neutral be appointed
to decide the dispute, a neutral person tozct as sole arbitrator to decide the
dispute shall be selected by the highest officer of the carrier designated to handle
appeals under this agreement or his designated representative, the Chief Executive
of the organization or his designated representative, and the employe involved or
his representative. If they are unable to agree upon the selection of a neutral
person any one of them may reouest the Chairman of the National ilediation Board in
writing to appoint such neutral, The carrier, the organization and the employe
involved shall have the right to aprear and present evidence at a hearing before
such neutral arbitrator. Any decision by such neutral arbitrator shall be made
within thirty calendar days from the date of receipt of the request for his appoint-
ment and shall be final and binding upon the parties., The carrier, the employe, and
the organization shall be promptly advised thereof in writing by Registered Mail,
Return Receipt Requested, If the position of the employe is sustained, the fees,
salary and expenses of the neutral arbitrator shall be borne in equal shares by
the carrier and the organization; if the employe's position is not sustained, such
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fees, salary and expenses shall be borne in equal shares by the carrier, the
organization and the employe,

(d) The time periods specified in this section may be extended in in-
dividual cases by written agreement between the carrier zand the organization,

(e) Provisions of investigation and discipline rules contained in the
Rules and Working Conditions Agreement between a carrier and the organization will
not apply to cases arising under this agreement.

(f) The General Chairman of the organization shall notify the carrier
in writing of the title(s) and address(es) of its representatives who are authorized
to serve and receive the notices described in this agreement, The carrier shall
notify the General Chairmen of the organization in writing of the title(s) and
address(es) of its representstives who are authorized to receive and serve the
notices described in this agreement,

(g) In computing the time periods specified in this agreement, the date
on which a notice is received or decision rendered shall not be counted,

Section 6,

Other provisions of this agreement to the contrary notwithstanding, the
Carrier shall not be required to terminate the employment of an employe until such
time as a qualified replacement is available, The carrier may not, however, retain
such employe in service under the provisions of this section for a period in excess
of sixty calendar days from the date of the last decision rendered under the pro-
visions of Section 5, or ninety calendar days from date of receipt of notice from
the organization in cases where the employe does not request a hearing. The employe
whose employment is extended under the provisions of this section shall not, during
such extension, retain or acquire any seniority rights. The position will be adver-
tised as vacant under the bulletining rules of the respective agreements but the
employe may remain on the position he held at the time of the last decision, or at
the date of receipt of notice where no hearing is requested pending the assignment
of the successful applicant, unless displaced or unless the position is abolished.
The above periods may be extended by agreement between the carrier and the organi-
zation involved.

Section 7,

An employe whose seniority and employment under the Rules and Working
Conditions Agreement is terminated pursusnt to the provisions of this agreement
or whose employment is extended under Section 6 shall have no time or money claims
by reason thereof,

If the final determination under Section 5 of this agreement is that an
employe's seniority and employment in a craft or class shall be t erminated, no
liability against the carrier in favor of the organization or other employes based
upon an alleged violation, misapplication or non-complisance,with any part of this
agreement shall arise or accrue during the period up to the expiration of the 60
or 90 day periods specified in Section 6, or while such determination may be
stayed by a court, or while a discharged employe may be restored to service
pursuant to judicisl determination. During such periods, no provision of any other
agreement between the parties hereto shall be used as the basis for a grievance or
time or money claim by or on behalf of any employe .against the carrier predicated
upon any action taken by the carrier in applying or complying with this agreement
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or upon an alleged violation, missapplication or non-compliance with any provision
of this agreement, If the final determination under Section 5 of this agreement
is that an employe's employment and seniority shall not be terminated, his con-
tinuance in service shall give rise to no liability against the carrier in favor
of the organization or other employes based upor an alleged violation, misapplica-
tion or non-compliance with any part of this agreement.

Section 8,

In the event that seniority and employment under the Rules and Working
Conditions Agreement is terminated by the carrier under the provisions of this
agreement, and such termination of seniority and employment is subsequently deter-
mined to be improper, unlawful, or unenforceable, the organization shall indemnify
and save harmless the carrier against any and 211 liability arising as the result
of such improper, unlawful, or unenforcesble termination of seniority and employ-
ment; Provided, however, that this section shall not apply to any case in which
the carrier involved is the plaintiff or the moving varty in the action in which
the aforesaid determination is made or in which case such carrier acts in collusion
with any employe; Provided further, that the aforementioned liability shall not
extend to the expense to the carrier in defending suits by employes whose seniority
and employment are terminated by the carrier under the provisions of this agreement.

Section 9,

An employe whose employment is terminated as a result of non-compliance
with the provisions of this agreement shall be regarded as having terminated his
employe relationship for vacation purposes,

Section 10,
(a) The carrier party tothis agreement shall periodically deduct from

the wages of employes subject to this agreement veriodic dues, initiation fees,
and assessments (not including fines and penalties) uniformly required as a con-
dition of acquiring or retaining membership in such organization, and shall pay the
amount so deducted to such officer of the organization as the organization shall
designate; provided, however, that the requirements of this subsection (a) shall not
be effective with respect to any individual employe until he shall have furnished
the carrier with a written assignment to the organization of such membership dues,
initiation fees and assessments, which assignment shall be revocable in writing
after the expiration of one year or upon the termination of this agreement whichever
occurs sooner,

(b) The provisions of subsection {2} of this section shall not beodme
effective unless and until the carrier and the orgsnigation shall, as a result
of further negotiations pursuant to the recomiendations of Emergency Board No, 98,
agree upon the terms and conditions under which such provisions shall be applied;
such agreement to include, but not be restricted to, the means of making said
deductions, the amounts to be deducted, the form, procurement and filing of authori-
zation certificates, the frequency of deductions, the priority of said deductions
with other deductions now or hereafter authorized, the payment and distributions
of 2 mounts withheld snd any other matters pertinent thereto,

Section 11, !
This agreement shall become effective: on July 15, 1963, and shall
remain in effect until modified or changed in accordence with the provisions of
the Railway Labor Act, as amended.




Signed at Chicago, Ilinois, this 24th day of June 4 1963,

FOR THE BROTHERHOOD OF SLEEPING
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